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BLSTAKOVA JANA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Analytika v persondlnom manaZmente a rozvoj ludského kapitalu

Nazov dizertacnej prace
(v anglickom jazyku)

HR analytics and development of HR capital

Ciel prace
(v slovenskom jazyku)

Hlavny ciel dizertaénej prace je identifikovat sucasné koncepcie
merania prispevku personadlneho riadenia ktvorbe pridanej
hodnoty podniku a k rozvoju fudského kapitalu.

Ciel prace
(v anglickom jazyku)

The main objective of the dissertation is to identify the current
concepts of measuring the contribution of HRM to the creation of
added value of the company and to the development of human
capital.

Anotacia prace
(v slovenskom jazyku)

Praca bude skumat ludsky kapitdl akoncepcie merania jeho
rozvoja. Zamerom prace je identifikovat suéasné koncepcie,
procesy a nastroje datovej analyzy personalnej prace a skimanie
ich vyuZivania v podnikoch. Vysledkom skimania bude sucasné
poznanie o modernych ndstrojoch datovej analytiky a prediktivnej
analytiky aich vyuZiti pre tvorbu a implementaciu personalnej
stratégie podnikov.

Anotacia prace
(v anglickom jazyku)

The thesis will explore human capital and concepts for measuring
its development. The aim of the thesis is to identify current
concepts, processes, and tools for data analysis of personnel work
and to examine their use in companies The result of the study will
be a current understanding of modern data analytics and predictive
analytics tools and their use for the creation and implementation of
HR strategies in companies.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Kompetencie personalnych Specialistov v ére digitalizacie

Nazov dizertacnej prace
(v anglickom jazyku)

Competences of personnel specialists in the era of digitization

Ciel prace
(v slovenskom jazyku)

Hlavny ciel dizertacnej prace identifikdcia kompetencii a
definovanie kompetenénych modelov personalnych Specialistov
podnikov v digitalnej transformacii.

Ciel prace
(v anglickom jazyku)

The main goal of the dissertation is the identification and definition
of competency models of personnel specialists of companies in
digital transformation.

Anotacia prace
(v slovenskom jazyku)

Zamerom prace je skimat zmeny vo vedomostiach, zrué¢nostiach
a postojoch persondlnych Specialistov, ktoré su dosledkom
digitdlneho pracovného prostredia. Vysledkom prace budu
kompetenéné modely persondlnych S$pecialistov podnikov
v digitalnej transformadcii.

Anotacia prace
(v anglickom jazyku)

The purpose of the thesis is to examine changes in the knowledge,
skills and attitudes of personnel specialists that are a consequence
of the digital work environment. The result of the work will be




competency models of personnel specialists of enterprises in digital
transformation.

Forma studia
- Denna
- Externd

Nazov dizertacnej prace
(v slovenskom jazyku)

Personalna stratégia v manazmente vzdelavacej institucie

Nazov dizertacnej prace
(v anglickom jazyku)

Human resource strategy in the management of an educational
institution

Ciel prace
(v slovenskom jazyku)

Hlavny ciel dizertaénej prace je identifikovat klti¢ové vyzvy riadenia
[udskych zdrojov vzdelavacich institicii, definovat moderné
koncepcie riadenia fudi a formulovat stratégiu persondlneho
riadenia.

Ciel prace
(v anglickom jazyku)

The main goal of the dissertation thesis is to identify the key
challenges of human resources management at educational
institutions, to define modern concepts of people management and
to formulate a personnel management strategy.

Anotacia prace
(v slovenskom jazyku)

Dizertatna prace mapuje vyzvy novodobého prostredia
poskytovania  vzdeldvania, skima novodobé koncepcie
personalneho riadenia vo vzdeldvacich instituciach. Zamerom
dizertacnej prace je definovat moderné koncepcie riadenia ludi a
formulovat stratégiu personalneho riadenia modernej vzdelavacej
institucie.

Anotacia prace
(v anglickom jazyku)

The dissertation thesis maps the challenges of the modern
education provision environment, and examines modern concepts
of personnel management in educational institutions. The aim of
the dissertation is to define modern concepts of people
management and to formulate a personnel management strategy
for a modern educational institution.

Forma studia
- Denna
- Externd

3
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BOLEK VLADIMIR, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Faktory ovplyviiujuice prijatie aktivnych opatreni informacnej
bezpecnosti v malych a strednych podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Factors influencing the acceptance of active information security
measures in small and medium - sized enterprises

Ciel prace
(v slovenskom jazyku)

Cielom dizertatnej prace je preskimat aktivne opatrenia
informacnej bezpecnosti s identifikaciou faktorov ovplyviiujucich
ich implementaciu a vyuzitie v malych a strednych podnikoch.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to examine active information security
measures with the identification of factors influencing their
implementation and use in small and medium-sized enterprises.

Anotacia prace
(v slovenskom jazyku)

Riadenie informacnej bezpecnosti je vyznamnou sucastou
strategického planu kazdého podniku. Zosuladuje uroven
informacnej bezpecnosti podniku s jeho aktivitami, s legislativnymi
poziadavkami a ocakdvaniami trhu. Skody sposobené narusenim
informacnej bezpecnosti mdzu mat nezvratné nasledky. Nielen
priamy vypadok informacného systému, ale aj poskodena reputacia
a dovera sa tazko obnovuje. Podnik pri zabezpeceni informacnej
bezpectnosti mbze vyuzit viacero aktivnych a pasivnych prvkov.
Dizertacna praca identifikuje a systematizuje aktivne a pasivne
opatrenia informacnej bezpecnosti vychadzajuci z najnovsich
teoretickych vychodisk a praktik podnikovej praxe, skuma
a posudzuje vplyv faktorov na implementaciu a vyuZitie aktivnych
opatreni informacénej bezpecnost v malych a strednych podnikoch.

Anotacia prace
(v anglickom jazyku)

Information security management is an important part of every
company's strategic plan. It aligns the level of information security
of the company with its activities, legislative requirements and
market expectations. Damage caused by information security
breaches can have irreversible consequences. Not only the direct
failure of the information system, but also the damaged reputation
and trust are difficult to restore. An enterprise can use several
active and passive elements to ensure information security. The
dissertation identifies and systematizes active and passive
information security measures based on the latest theoretical
background and practices of business practice, examines and
assesses the impact of factors on the implementation and use of
active information security measures in small and medium-sized
enterprises.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Kolaborativne business intelligence aplikacie v manazérskej praxi

Nazov dizertacnej prace
(v anglickom jazyku)

Collaborative business intelligence applications in management
practice




Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je preskumat a identifikovat aspekty
kolaborativneho rozhodovania v manazérskej praxi forsirovaného
business intelligence aplikaciami.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to examine and identify aspects of
collaborative decision-making in managerial practice driven by
business intelligence applications.

Anotacia prace
(v slovenskom jazyku)

Kolaborativne rozhodovanie umoZnuje manazérom vzdialene
diskutovat a kooperovat nad business intelligence analyzami
adalSimi vstupmi pre prijimanie manazérskych rozhodnuti.
V podnikovej praxi kolaborativne rozhodovanie prebieha
na pristupe kombinacie business intelligence aplikacii a technolégii
socidlnych sieti umoznujucich efektivne prepojenie analytickej
funkcionality business intelligence arozsiahlej komunikacnej
moznosti socidlnych sieti. Zdmerom dizertacnej prace je na zaklade
komparativnej analyzy preskimat vyuzitie business intelligence
v kolaborativnom rozhodovani manazérov, identifikovat aspekty
kolaborativneho rozhodovania, bariéry implementacie business
intelligence do kolaborativneho rozhodovania a kritické faktory
uspesnosti v podnikovej praxi.

Anotacia prace
(v anglickom jazyku)

Collaborative decision-making allows managers to remotely discuss
and cooperate on business intelligence analysis and other inputs for
making managerial decisions. In business practice, collaborative
decision-making takes place on the approach of a combination of
business intelligence applications and social networking
technologies, enabling effective interconnection of analytical
functionality of business intelligence and extensive communication
possibilities of social networks. The aim of the dissertation is to
examine the use of business intelligence in collaborative decision-
making, identify aspects of collaborative decision-making, barriers
to the implementation of business intelligence in collaborative
decision-making and critical success factors in business practice.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace

(v slovenskom jazyku)

Dizajn  financnych protokolov v rdmci  ekosystému
decentralizovanych financii na blockchaine

Nazov dizertacnej prace

(v anglickom jazyku)

Design of financial protocols within the ecosystem of decentralized
finance on the blockchain

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je preskimat dizajn finanénych
protokolov, v ramci ekosystému decentralizovanych financii (DeFi)
na blockchaine, ako novu formu podnikov poskytujicich finanéné
sluzby.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to explore the design of financial
protocols, within the ecosystem of decentralized finance (DeFi) on
the blockchain, as a new form of enterprises providing financial
services.

Anotacia prace
(v slovenskom jazyku)

Decentralizované financie (DeFi) su exponencialne rastuci sektor v
oblasti kryptomien, ktory umoznuje poskytovanie sirokého spektra
inovativnych finan¢nych sluzieb postavenych na decentralizovanej
infrastrukture blockchainu. Tieto sluzby vSak neposkytuju podniky,




ale open-source protokoly. Zamerom dizertacnej prace je za
pomoci komparativnej analyzy preskimat najnovSie vyvojové
trendy a inovativne protokoly v oblasti decentralizovanych financii,
zhodnotit ich ekonomické vlastnosti, pravne rizika, ale aj
bezpectnostné aspekty a poskytnut odporucania pre dizajn novych
protokolov.

Anotacia prace
(v anglickom jazyku)

Decentralized finance (DeFi) is an exponentially growing
cryptocurrency sector that enables the provision of a wide range of
innovative financial services built on a decentralized blockchain
infrastructure. However, these services are not provided by
enterprises, but by open-source protocols. The aim of the
dissertation is to use comparative analysis to examine the latest
development trends and innovative protocols in the field of
decentralized finance, to evaluate their economic properties, legal
risks, but also security aspects and to provide recommendations for
the design of new protocols.

Forma studia
- Denna
- Externd

Ano




DR. H. C. DOC. PHDR. PETER DORCAK, PHD., MSC.

Nazov dizertacnej prace
(v slovenskom jazyku)

Ovplyviiovanie zadkaznika pri impulzivnom nakupovani v
kamennom a virtudlnom svete

Nazov dizertacnej prace
(v anglickom jazyku)

Influence customer perception in impulse shopping in a
physical and virtual world

Ciel prace Ciefom prace je v Uvode analyzovat kamenny, ako aj virtualny
(v slovenskom jazyku) svet a poukazat na vyhody a nevyhody jednotlivych moZnosti.
Ciel prace The aim of the thesis is the analysis of the brick and the virtual

(v anglickom jazyku)

world and highlight the advantages and disadvantages of each
option.

Anotdacia prace
(v slovenskom jazyku)

V dizertacnej praci budu analyzované oba svety, pocetnost ich
vyuZivania u nds a v zahranici, s dérazom aj na predikciu ich
vyuzivania do buducnosti. Praca ma poukazat na faktory,
determinujuce spravanie zakaznikov pri nakupovani a
poukazat na odlisnosti, ktoré vznikaju pri impulzivnom a pri
beznom nakupovani. Vyskumna cast venuje pozornost

identifikacii faktorov, ktoré dokazu zakaznikov
najvyznamnejsie  ovplyvnit  pri  impulzivnom  ndkupe
a komparovat ich s definovanymi predpokladanymi

odlinostami. Nasledné syntéza ma viest k formulacii ndvrhov,
smerovanych na efektivnejSie vyuzivanie poznatkov z tejto
oblasti v nadvazujucom vyskume a v hospodarskej praxi.

Anotdacia prace
(v anglickom jazyku)

The dissertation will analyze both worlds, the frequency of
their use in our country and abroad, with an emphasis on the
prediction of their use in the future. The thesis is intended to
point out the factors determining the customers' shopping
behaviour and to point out the differences that arise in
impulse and ordinary shopping. The research part pays
attention to the identification of the factors that can influence
customers most significantly in impulse buying and compares
them with the defined predicted differences. The subsequent
synthesis is intended to lead to the formulation of
propositions directed towards a more effective use of the
findings in this area in follow-up research and in economic
practice.

Forma studia
- Denna
- Externa

7z

Ano

7z

Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Vyznam problematiky prechodu vlastnictva podnikov napriec¢
generaciami

Nazov dizertacnej prace
(v anglickom jazyku)

Importance of the issue of transfer of ownership of companies
across generations

Ciel prace
(v slovenskom jazyku)

Dizertacna praca ma za ciel rozsirit teoretické poznanie v tejto
problematike a identifikovat faktory determinujlice




problematiku  nastupnictva a rodinného biznisu v
podmienkach lokdlneho trhu.

Ciel prace
(v anglickom jazyku)

Dissertation thesis aims to extend the theoretical knowledge
of the issue and identify the factors determining the issue of
succession and family business in local market conditions.

Anotdacia prace
(v slovenskom jazyku)

Nastupnictvo sa v ramci biznisu stava jednou z
najvyznamnejsich otazok pre podniky a ich zakladatelov, to zo
sebou prinasa ekonomickeé aj socidlne dopady. Kazdoroc¢ne na
trhu zmizne velké mnozstvo dobre fungujucich rodinnych
podnikov v désledku neschopnosti najst nastupcu schopného
prevziat vedenie. Subjekty pdsobiace na stredoeurdpskom
trhu maju spravidla velmi obmedzené respektive Ziadne
skusenosti v predmetnej oblasti. Z ¢asti by sa tento stav dal
pripisat nizkemu povedomiu o problematike spésobenom
pomerne nizkou mierom vyskytu relevantnych publikacii
alokovanych na predmetny trh. Na druhej strane sa trh
vyznacuje vysokou mierov zastupenia firiem zaloZzenych v 90.
rokoch 20. storocia, ktorych vedenie bude celit problematike
prechodu vlastnictva v relativne kratkej dobe. Dizertacna
praca ma za ciel rozsirit teoretické poznanie v tejto
problematike, identifikovat faktory determinujuce
problematiku  nastupnictva a rodinného biznisu v
podmienkach lokdlneho trhu a navrhnut paletu néstrojov
komplexného pristupu predmetnej problematike.

Anotdacia prace
(v anglickom jazyku)

Succession within the business becoming one of the most
important issues for the companies and its founders, it brings
with it economic and social impacts. Every year on the market
disappears large number of well-established family
businesses, being unable to find a successor capable to take
the lead. Entities operating on the Central European market
generally have very limited respectively no experience in this
area. In part, this state would be given attributed to low
awareness of the issues caused by the relatively low incidence
of relevant publications allocated to the market. On the other
hand, the market is characterized by high percentages of
companies founded in the 90s of the 20th century, whose
leadership will face the issue of transfer of ownership in a
relatively short period. Dissertation thesis aims to extend the
theoretical knowledge on this issue, identify the factors
determining the issue of succession and family business in
local market conditions and propose a variety of instruments
to comprehensive approach in this specific field of managerial
sciences.

Forma studia
- Dennad
- Externa




Nazov dizertacnej prace
(v slovenskom jazyku)

Vyznam novych nastrojov marketingovej komunikdacie v
procese riadenia marketingovych odbytovych kanalov

Nazov dizertacnej prace
(v anglickom jazyku)

The importance of new tools of marketing communication in
the process of managing marketing distribution channels

Ciel prace
(v slovenskom jazyku)

Dizerta¢nd praca ma za ciel rozsirit teoretické poznanie v tejto
problematike a identifikovat faktory determinujlice
problematiku vyznamu novych nastrojov marketingovej
komunikacie v procese riadenia odbytovych kanalov.

Ciel prace
(v anglickom jazyku)

Dissertation thesis aims to extend the theoretical knowledge
of the issue and identify the factors determining the
importance of the issue of new marketing communication
tools in the process of managing distribution channels.

Anotdacia prace
(v slovenskom jazyku)

Marketingovy odbytovy kanal, ako proces vykondvania
podnikatelskej ¢innosti, ktora riadi tok tovarov alebo sluzieb
od vyrobcu k spotrebitefovi predstavuje organizovany a
riadeny systém, v ktorom sa ucastnici v odbytovom kanali
navzajom ovplyviuju na zdklade svojho spravania. V
predmetnej praci bude odbytovy kanal popisany z teoretickej
aj praktickej stranky, nasledne budu na zaklade odbornej
literatury vySpecifikované vybrané nastroje marketingovej
komunikacie, ktorymi je moziné efektivne ovplyviiovat
procesy toku tovarov, sluZieb ¢i informacii naprie¢ tymto
organizovanym a riadenym systémom. V pripade aplikacie
inovativnych nastrojov v ramci marketingovej komunikacie
budu identifikované a popisané ich vyznamy na konkrétnych
produktoch vybranych podnikov z prostredia MSP, ¢im bude
splneny primarny ciel prace, identifikovat faktory
determinujucu problematiku vyznamu novych nastrojov
marketingovej komunikacie v procese riadenia odbytovych
kanalov.

Anotdacia prace
(v anglickom jazyku)

Marketing distribution channel as the implementation of
business process that manages the flow of goods and services
from producer to consumer is organized and managed
system, in which the participants in marketing channels
interact each other based on their behavior. In the present
thesis the distribution channel will be described by the
theoretical and practical side, then by the up to date literature
review will be specified selected tools of marketing
communication that can effectively influence the process of
flow of the goods, services or information across this
organized and managed system. By the applying innovative
tools in marketing communications will be identified and
described meanings on the products of selected companies
from the SME environment, which will fill primary objectives,
consequently, identify the factors determining the
importance of the issue of new marketing communication
tools in the process of managing distribution channels.




Forma studia
- Denna
- Externa

Ano
Ano
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HAJDUOVA ZUZANA, DOC. RNDR., PHD. MSC.

Nazov dizertacnej prace
(v slovenskom jazyku)

Implementacia vybranych metéd na meranie financného zdravia
podnikov

Nazov dizertacnej prace
(v anglickom jazyku)

Implementation of selected methods for measuring financial health
of enterprises

Ciel prace
(v slovenskom jazyku)

Primarnym cielom dizertacnej pridce je stanovenie metdd
na meranie, predikciu finanéného zdravia vyselektovanych
podnikov a nasledne verifikaciu implementacie metédy DEA.
Cielom préce je taktieZ formulacia navrhov a odporucani pri tvorbe
efektivnych postupov a moznosti novych modelov na predikciu
bankrotu podnikov.

Ciel prace
(v anglickom jazyku)

The primary objective of this dissertation is to establish methods
for measuring, predicting the financial health of selected
companies and then verifying the implementation of the DEA
method. The thesis also aims to formulate suggestions and
recommendations in the development of effective procedures and
options for new models to predict the bankruptcy of enterprises.

Anotacia prace
(v slovenskom jazyku)

Dizertacna praca je zamerana nafinancné zdravie podnikov,
na predikciu bankrotu podnikov a testovanie metddou DEA ako
vhodnej alternativy metdd na predikciu bankrotu. Klasifikacna
schopnost metddy DEA bude verifikovand Logit modelom, ktory
bude zamerany na urcenie spolahlivosti tejto metddy.

Anotacia prace
(v anglickom jazyku)

This dissertation focuses on the financial health of companies, the
prediction of corporate bankruptcy and the testing of the DEA
method as a suitable alternative method for bankruptcy prediction.
The classification ability of the DEA method will be verified by the
Logit model to determine the reliability of this method.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Hodnotenie technickej efektivnosti zdravotnickych  zariadeni
prostrednictvom sietovej analyzy datovych obalov

Nazov dizertacnej prace
(v anglickom jazyku)

Efficiency evaluation of healthcare facilities using network data
envelopment analysis

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je zhodnotit mozZnosti vyuzitia metdd
sietovej analyzy datovych obalov v sektore Zdravotnickych
zariadeni a navrhnut robustné modely hodnotenia efektivnosti pre
tento sektor.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to evaluate the potential use of
network analysis methods for data envelopment in the healthcare
facilities sector and to propose robust efficiency evaluation models
for this sector.

11




Anotacia prace
(v slovenskom jazyku)

Dizertacna praca sa zaobera skimanim aktudlnych pristupov k
modelovaniu efektivnosti zdravotnickych zariadeni v globadlnom
kontexte. Na zdaklade prieskumu poznatkovej bazy analyzuje
vhodné pristupy, ktoré wvykazuju velkd mieru spolahlivosti a
robustnosti. Nasledne sa venuje exaktnému vymedzeniu vhodnych
metdd, ktoré napomo6zu k splneniu ciela, ktorym je zhodnotenie
efektivnosti vybranych zdravotnickych zariadeni a navrh modelov
hodnotenia vykonnosti v konkrétnych lokalitach. Tieto modely
nasledne podliehaju viacndsobnému testovaniu a vysledkom su
konkrétne univerzdlne modely pre hodnotenie efektivnosti
relativne homogénnych produkénych jednotiek z predmetného
sektora.

Anotacia prace
(v anglickom jazyku)

This dissertation examines current approaches to modelling the
efficiency of Healthcare facilities in a global context. Based on a
survey of the knowledge base, it analyses suitable approaches that
exhibit a high degree of reliability and robustness. It then discusses
the exact definition of appropriate methods that will help to meet
the objective of assessing the efficiency of selected health facilities
and the design of site-specific performance assessment models.
These models are then subjected to multiple testing, resulting in
specific universal models for evaluating the efficiency of relatively
homogeneous production units from the sector in question.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Nakladovéd a technickd efektivnost regulovaného ekonomického
subjektu

Nazov dizertacnej prace
(v anglickom jazyku)

Technical and cost efficiency of a regulated economic subject

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je pre vybrany typ regulovaného
ekonomického subjektu navrh metodiky pre hodnotenie technickej
a nakladovej efektivnosti za pomoci metdd pre odhadovanie
hranice produkénych mozZnosti ako je analyza obalu dat a
stochastickd analyza hranic. Metodika bude sldzZit regulacnym
organom pre vyhodnotenie a stanovenie parametrov regulacného
ramca. Ide o navrh komplexného viacstupriového produkéného
modelu zvolenej oblasti regulovanej produkcie, skoncipovanie
metodiky a jej porovnanie s existujucimi pristupmi.

Ciel prace
(v anglickom jazyku)

The goal of the doctoral thesis is to design a methodology for a
chosen type of a regulated economic subject to assess its technical
and cost efficiency by using frontier methods -- data envelopment
analysis and stochastic frontier analysis. The methodology will
serve regulatory bodies to assess and determine parameters of the
regulatory framework. Elaboration of the doctoral thesis requires a
proposal of the complex multi-stage production model of the
chosen field of regulatory production, a conception of the
methodology and a comparison with existing approaches.

12




Anotacia prace
(v slovenskom jazyku)

Ekonomicky ciel regulacie je priblizit regulovand produkciu k
vystupu konkurencnej trhovej ekonomiky. Navrhnuty model bude
merat relativnu vykonnost subjektov v zvolenej oblasti regulacie a
bude umoznovat kvantifikovat straty potencidlne vznikajlice zo
suboptimalnej produkcie vzhlfadom na existujucu technicko-
nakladovli hranicu produkénych moznosti a vzhladom na
akceptovatelnd udrzatelntd produkciu. Model bude mat dvojaku
aplikaciu: jednak bude prostriedkom merania vykonnosti a
kalkulacie strat ako opora pre prestavenie regulacnych parametrov
(ex post), jednak bude sluzit na incentivizaciu regulovanych
subjektov (ex ante).

Anotacia prace
(v anglickom jazyku)

The economic goal of regulation is to bring the output of a regulated
production to the output of a competitive market economy. This
model will measure relative performance of subjects in the chosen
field of regulation and will allow quantification of losses possibly
arising from suboptimal production in respect of the existing
technical-cost production frontier and in respect of acceptable
sustainable production. The devised model will have a dual
application: (i) as an aid in measuring historical performance and
calculating societal losses to reset regulatory parameters (ex post);
(ii) an instrument in incentivization of regulated entities (ex ante).

Forma studia
- Denna
- Externd

Ano
Ano
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HAMRANOVA ANNA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Datami riadené podnikatelské modely

Nazov dizertacnej prace
(v anglickom jazyku)

Data driven business models

Ciel prace
(v slovenskom jazyku)

Cielom dizertaCnej prace je na zadklade analyzy datami riadenych
podnikatelskych modelov, preskimat Uroveri datami riadeného
podnikania a rozhodovania manazérov v podnikoch na Slovensku.
Vyskum realizovat na zdklade modelu meratelnych ukazovatelov,
charakterizujucich efektivne wvyuZivanie technolégie Big data
pre podporu rozhodovania v podnikoch.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to examine the level of data-driven
entrepreneurship and decision-making of managers in Slovak
companies based on the analysis of data-driven business models.
The research will be carried out on the basis of a model of
measurable indicators determining the effective use of Big Data
technology for decision support in enterprises.

Anotacia prace
(v slovenskom jazyku)

Dizertatna praca je zamerana naanalyzu datami riadenych
podnikatelskych modelov, na preskimanie Udrovne datami
riadeného podnikania arozhodovania manaZérov v podnikoch
na Slovensku, ako aj na navrh a verifikdciu modelu meratelnych
ukazovatelov charakterizujucich efektivne vyuzivanie technoldgie
Big data pre podporu rozhodovania v podnikoch. Model ma
umoznit z velkého mnozstva dynamicky sa meniacich Udajov ziskat
a selektovat doleZité informacie pre potreby rozhodovania
jednotlivych riadiacich pracovnikov. Do modelu maju byt zahrnuté
aj aktudlne dostupné prvky digitdlnej transformacie v Slovenskej
republike, ktoré sa prejavuju vyuzivanim prislusnych elektronickych
sluZieb poskytovanych statnymi orgdnmi a institliciami.

Anotacia prace
(v anglickom jazyku)

The dissertation is focused on the analysis of data-driven business
models, on the examination of the level of data-driven business and
decision-making of managers in enterprises in Slovakia as well as on
the design and verification of a model of measurable indicators
determinig the effective use of Big Data technology for decision
support in enterprises. The model should enable to extract and
select important information from a large amount of dynamically
changing data for the decision-making needs of individual
managers. The model should also include the currently available
elements of digital transformation in the Slovak Republic, which are
manifested by the use of relevant electronic services provided by
state authorities and institutions.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Inovacie systémov Business Intelligence v podnikoch na Slovensku
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Nazov dizertacnej prace
(v anglickom jazyku)

Innovations of Business Intelligence systems in companies in
Slovakia

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je preskiumat aktudlny stav v oblasti
vyuZivania softvéru na podporu rozhodovania (systémov Business
Intelligence ) v podnikoch na Slovensku, vyspecifikovat nové
technologické trendy a navrhnut inovativne riesenia.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to examine the current state of the
use of decision support software (Business Intelligence systems) in
enterprises in Slovakia, to identify new technological trends and to
propose innovative solutions.

Anotacia prace
(v slovenskom jazyku)

Dizertacna praca je zamerana na preskimanie aktualneho stavu
v oblasti vyuZivania softvéru na podporu rozhodovania (systémov
Business Intelligence) v podnikoch pé6sobiacich na Slovensku,
na vyhodnotenie efektivnosti vyuZivania tychto systémov ana
vySpecifikovanie problémov a nedostatkov prinimi poskytovani
podkladov pre riadenie arozhodovanie. Priaca ma obsahovat
analyzu novych technolégii amozZnosti ich zaclenenia
do podnikovych systémov Business Intelligence. Ide predovsetkym
o technoldgie Big data, prvky umelej inteligencie, blockchain, prip.
socidlne média. Nazadklade toho ma byt vpraci navrhnuty
a zdévodneny model zaclenenia inovacii do systémov Business
Intelligence pre konkrétnu skupinu podnikov.

Anotacia prace
(v anglickom jazyku)

The dissertation thesis is focused on the examination of the current
state of the use of decision support software (Business Intelligence
systems) in companies operating in Slovakia, on the evaluation of
the effectiveness of the use of these systems and on the
specification of problems and shortcomings in providing them with
the basis for management and decision-making. The thesis includes
an analysis of new technologies and the possibilities of their
incorporation into enterprise Business Intelligence systems. These
are mainly Big data technologies, elements of artificial intelligence,
blockchain, social media. On this basis, the thesis is to propose and
justify a model for incorporating innovations into Business
Intelligence systems for a specific group of enterprises.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Technologické inovacie v podnikoch na Slovensku so zameranim na
datamining.

Nazov dizertacnej prace
(v anglickom jazyku)

Technological innovations in enterprises in Slovakia with a focus on
datamining.

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je preskimat aktudlny stav v oblasti
implementovania inovacii v oblasti IS/IT v podnikoch na Slovensku,
vyspecifikovat  moznosti  vyuzitia  nastrojov  dataminingu
a strojového ucenia, identifikovat problémy a nedostatky,
vyhodnotit efektivnost ich implementacie a vyuzivania z pohladu
nakladov a prinosov.

Ciel prace
(v anglickom jazyku)

Dizertacna préca je najskdr zamerana na preskimanie inovacného
potencialu v podnikoch na Slovensku (prip. vo vybranom sektore),
nasledne na komparativnu analyzu modernych nastrojov uréenych
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pre dolovanie dat (datamining) a vyber nastrojov vhodnych pre
podporu podnikovych ¢innosti. Praca ma obsahovat mozZnosti
a navrh modelu zaclenenia néastrojov dataminingu do podnikovych
IS, ako aj prislusné ekonomické zdévodnenie vyuzivania nastrojov
dataminingu a strojového ucenia.

Anotacia prace
(v slovenskom jazyku)

Dizertacna préca je najskdr zamerana na preskimanie inovacného
potencialu v podnikoch na Slovensku (prip. vo vybranom sektore),
nasledne na komparativnu analyzu modernych nastrojov uréenych
pre dolovanie dat (datamining) a vyber nastrojov vhodnych pre
podporu podnikovych ¢innosti. Praca ma obsahovat moznosti
a navrh modelu zaclenenia néastrojov dataminingu do podnikovych
IS, ako aj prislusné ekonomické zdévodnenie vyuzivania nastrojov
dataminingu a strojového ucenia.

Anotacia prace
(v anglickom jazyku)

The dissertation is firstly focused on the examination of innovation
potential in enterprises in Slovakia (or in the selected sector), then
on the comparative analysis of modern tools designed for data
mining (datamining) and the selection of tools suitable for the
support of corporate activities. The thesis should include the
possibilities and proposal of a model for incorporating datamining
tools into enterprise IS, as well as the relevant economic
justification for the use of datamining and machine learning tools.

Forma studia
- Denna
- Externd

Ano
Ano
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HANAK ROBERT, DOC. ING. MGR., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

ZlepSenie procesu posudzovania ahodnotenia podnikatelskych
zamerov Ziadajucich o financnu podporu z externych zdrojov.

Nazov dizertacnej prace
(v anglickom jazyku)

Improving the process of assessing and evaluating business
proposals applying for external funding.

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je analyzovat v sucasnosti pouZivané
procesy, kritéria a faktory, ktoré ovplyviiuju postup posudzovania
a hodnotenia podnikatelskych zamerov Ziadajucich o finan¢nu
podporu z externych zdrojov a nasledne navrhndt novy komplexny
model, ktory bude dosahovat lepSie parametre nez v stucasnosti
pouzivané modely.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation thesis is to analyse the current
processes, criteria and factors that influence the process of
assessing and evaluating business plans applying for external
financial support and consequently to propose a new
comprehensive model that will achieve better parameters than
currently used models.

Anotacia prace
(v slovenskom jazyku)

Praca je zamerand na analyzu sucasnych nedostatocnych postupov
hodnotenia a posudzovania podnikatelskych zamerov, ktoré
predkladaju podnikatelia investorom a nasledne na vytvorenie
novych a lepsich, ktoré priamo napomdézu podnikovej i Statnej sfére
v SR. Doktorand/ka v praci porovna existujice postupy pri
hodnoteni a posudzovani podnikatelskych zamerov s teoretickymi
predpokladmi i praktickymi postupmi pouZivanymi doma i v
zahranié¢i. V praci bude analyzovat klUcové sumarne skupiny
faktorov vstupujice do procesu hodnotenia ako su: produkt/sluzba,
tim a jeho kvalitu i dynamiku, buduci trh, podnikatelsky model,
financie, formu investicie a iné. Na zdaklade regresnych analyz,
Strukturdlneho modelovania ainych Statistickych metdéd vytvori
novy komplexny model rozhodovacieho procesu, ktory otestuje na
skutoénych datach. Model sa dalej doplni o najaktualnejsie
teoretické a vedecké vychodiskd, s cielom dosiahnut vysSiu
Uspesnost neZ sucdasné existujice v praxi pouzivané postupy.
Vysledkom dizertacnej prace bude komplexny model, ktory bude
aplikovatelny na  proces posudzovania a hodnotenia
podnikatelského zameru a tento by mal dosahovat lepsie
parametre (nizdia chybovost, vy3sia presnost, vacsia hibka a
komplexnost) nez sucasné modely. Okrem analyzy beznych
podnikatelskych zamerov, je praca zamerand aj na také
technologické a inovativne podnikatelské zamery, ktoré maju
potencial vysokého rastu a rozvoja tzv. startupy.

Anotacia prace
(v anglickom jazyku)

The dissertation is focused on the analysis of the current insufficient
procedures of evaluation and assessment of business plans
submitted by entrepreneurs to investors and subsequently on the
creation of new and better, which will directly help the corporate
and state sector in the Slovak Republic. The doctoral student will
compare the existing procedures for the evaluation and evaluation
of business plans with the theoretical assumptions and practical
procedures used at home and abroad. The work will analyse key
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aggregate groups of factors entering the evaluation process, such
as product/service, team, and its quality and dynamics, future
market, business model, finance, the form of investment and more.
Based on regression analysis, structural modelling and another
statistical methoDs, she/he creates a new comprehensive decision-
making model that will test on the real-world data. In addition, this
model will be complemented by the most up-to-date theoretical
and scientific foundations in order to achieve a higher success rate
than current practice. The result of the dissertation thesis will be a
complex model that can be applied in the process of assessing and
evaluating a business plan and which should achieve better
parameters (lower error rate, higher accuracy, greater depth, and
complexity) than current models. In addition to analysing joint
business plans, the work also focuses on technology and innovative
business plans that have the potential for high growth and
development called start-ups.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

ZvySovanie digitalnych zrucnosti zamestnancov v slovenskych
podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Increasing the digital skills of employees in Slovak enterprises

Ciel prace
(v slovenskom jazyku)

Preskimat sucasny stav digitdlnych zrucénosti uzamestnancov
v slovenskych podnikoch a overit vplyv viacerych faktorov na
zvySovanie digitalnych zruc¢nosti

Ciel prace
(v anglickom jazyku)

To examine the current state of digital skills among employees in
Slovak companies and to verify the influence of several factors on
increasing digital skills

Anotacia prace
(v slovenskom jazyku)

V dizertacnej praci bude doktorand/-ka skimat zakladné digitalne
zruénosti (basic digital skills) a pokrocilé (advanced digital skills)
zamestnancov v podnikoch pdsobiacich na Slovensku, ich
pocitovany nedostatok zo strany podnikov a faktory vplyvajice na
ich zvySovanie u zamestnancov. Na zdaklade systematického
prehladu literatiry vyberie z mnohych dostupnych ndastrojov
navrhnutych na meranie digitdlnych zru¢nosti tie, ktoré spltiaju
najvysSie parametre kvality (napr. reliabilita, validita atd.) asu
aktualne voci dnesnym potrebam podnikov. Pomocou tychto
nastrojov zozbiera data v slovenskych podnikoch pre jednotlivé
skupiny zamestnancov. Nasledne prostrednictvom vedeckého
teoretického ramca preskuma faktory, ktoré vedu niektorych
zamestnancov k aktivnemu zvySovaniu vlastnych digitalnych
zruénosti. V komplexnom modeli vplyvov overi vplyv viacerych
faktorov ako napriklad predchadzajiucich zamestnancovych
skisenosti, jeho/jej vlastnych stereotypov o informacénych
technoldgiach ainych na jeho/jej zamer zvysSovat si svoje vlastné
digitdlne zrucnosti. Pomocou vlastnych zisteni spracuje systém
prakticky aplikovatefnych odporucani, postupov a politik pre
Slovenské podniky, ktoré chcl napomact vlastnym zamestnancom
zvysSovat si svoje digitalne zrucnosti.
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Anotacia prace
(v anglickom jazyku)

In the dissertation, the student will examine the basic digital skills
and advanced digital skills of employees in companies operating in
Slovakia, their perceived lack by companies and factors affecting
their increase among employees. Based on a systematic review of
the literature, he/she selects from the many available tools
designed to measure digital skills those, that meet the highest
quality standards (e.g. reliability, validity, etc.) and are up-to-date
with respect to today's business needs. With the help of these tools,
he/she collects data in Slovak companies for individual groups of
employees. Subsequently, through a scientific theoretical
framework, he/she will examine the factors that lead some
employees to actively increase their own digital skills. In a complex
influence model, he/she will verify the influence of several factors
such as the employee's previous experience, his/her own
stereotypes about information technology and others on his/her
intention to improve his/her own digital skills. Using its own
findings, he/she will develop a system of practically applicable
recommendations, procedures and policies for Slovak companies
that want to help their own employees improve their digital skills.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Kariérne volby Zien v slovenskych podnikoch s dérazom na digitalne
zrucnosti

Nazov dizertacnej prace
(v anglickom jazyku)

Career choices of women in Slovak companies with emphasis on
digital skills

Ciel prace
(v slovenskom jazyku)

Preskimat faktory ovplyvriujuce kariérne volby Zien v slovenskych
podnikoch vplyvajuice na zvySovanie zdakladnych i pokrocilych
digitdlnych zrucnosti a nasledne posudenie zamestnavatelskych
podnikovych podpornych programov, ktorymi sa zamestnavatelia
snazia zvySovat Uroven digitdlnych  zruénosti  u svojich
zamestnankyn.

Ciel prace
(v anglickom jazyku)

To examine the factors influencing the career choices of women in
Slovak companies, affecting the increase of basic and advanced
digital skills, and subsequently to assess the employer's corporate
support programs, through which employers try to increase the
level of digital skills of their female employees.

Anotacia prace
(v slovenskom jazyku)

V dizertacnej praci bude doktorand/-ka skumat faktory
ovplyvriujuce kariérne volby (carrer/occupational choices) Zien v
Slovenskych podnikoch vplyvajuce na zvySovanie ich zakladnych
digitdlnych zruénosti (basic digital skills) a ich pokrocilych
digitdlnych  zrucnosti (advanced digital skills). Pomocou
teoretickych vychodisk, ktoré opisuju tvorbu kariérnych rozhodnuti
overi vplyv predpokladanych faktorov na toto rozhodnutie
v komplexnych modeloch. Na zaklade vysledkov identifikuje
faktory, ktoré podporuju dané rozhodnutie afaktory, ktoré ho
limituju. Sumarizaciou tychto faktorov pripravi empiricky zaklad
pre posudzovanie efektivity zamestnavatelskych podnikovych
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podpornych programov, ktorymi sa zamestnavatelia snaZia
zvySovat Uroven digitdlnych zruénosti u svojich zamestnankyn.

Anotacia prace
(v anglickom jazyku)

In the dissertation, the student will examine the factors affecting
the career choices (career/occupational choices) of women in
Slovak companies, affecting the increase of their basic digital skills
(basic digital skills) and their advanced digital skills (advanced digital
skills). With the help of theoretical background that describe the
creation of career decisions, he/she will verify the influence of
assumed factors on this decision in the complex models. Based on
the results, he/she identifies factors that support the given decision
and factors that limit it. By summarizing these factors, he/she will
prepare an empirical basis for assessing effectiveness of employer
business support programs, through which employers try to
increase the level of digital skills of their female employees.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Digitalne zru¢nosti zamestnancov v slovenskych podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Digital skills of employees in Slovak companies

Ciel prace
(v slovenskom jazyku)

Identifikovat a zmapovat na zédklade ponukanych pracovnych miest
slovenskymi podnikmi a rozhovorov s podnikovymi manazérmi
aktudlne vyZadované konkrétne digitalne zru¢nosti zamestnancov
aporovnat ich sredlnou vybavenostou zamestnancov
a uchadzacov o zamestnanie.

Ciel prace
(v anglickom jazyku)

Identify and map, on the basis of jobs offered by Slovak companies
and interviews with company managers, the specific digital skills
currently required from employees and compare them with the real
status of employees and job seekers.

Anotacia prace
(v slovenskom jazyku)

Zdovodu prudkého rozvoja informacnych akomunikacnych
technoldgii (IKT) sa menia podnikmi poZadované digitalne
zruénosti, ktoré maju mat slovenski zamestnanci. Podniky nasledne
pocituju u svojich zamestnancov ako aj uuchadzadov o pracu
nedostatocnl vybavenost v oblasti digitalnych zrucénosti (digital
skills labour shortages). Doktorand/-ka na zaklade analyz
ponukanych pracovnych miest slovenskymi podnikmi ana
zaklade rozhovorov s podnikovymi manazérmi identifikuje aktualne
vyZadované konkrétne digitalne zrucnosti a porovna ich s redlnou
vybavenostou zamestnancov auchddzatov o zamestnanie.
Doktorand/-ka spracuje prehlad konkrétnych zruénosti, trendy ich
vyvoja, medzery v konkrétnych digitalnych zru¢nostiach (digital skill
gap) pre jednotlivé skupiny zamestnancov a so zameranim zvlast na
Zeny. Nasledne spracuje aktualizované modely podnikovych
podpornych programov.

Anotacia prace
(v anglickom jazyku)

Due to the rapid development of information and communication
technologies (ICT), the digital skills of qualified Slovak employees
required by enterprises are changing. Consequently, companies
experience insufficient employees' as well as job applicants'
qualification in the field of digital skills (digital skills labour
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shortages). In the dissertation, based on analyses of jobs offered
by Slovak companies and interviews with company managers, the
student identifies the specific digital skills currently required and
compares them with the real qualification of employees and job
seekers. The student will prepare an overview of specific skills,
trends in their development, gaps in specific digital skills (digital skill
gap) for individual groups of employees and with a particular focus
on women. Subsequently, he/she create an updated models of
corporate support programs.

Forma studia
- Denna
- Externd

Ano
Ano
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JANKELOVA NADEZDA, PROF. ING., PHD. MPH

Nazov dizertacnej prace
(v slovenskom jazyku)

Adaptabilita podnikove] kultury — faktor podporujuci rezilienciu a
udrzatelnost podnikov na Slovensku v suéasnom turbulentnom
obdobi

Nazov dizertacnej prace
(v anglickom jazyku)

Adaptability of corporate culture - a factor supporting the resilience
and sustainability of companies in Slovakia in the current turbulent
period

Ciel prace
(v slovenskom jazyku)

Vytvorit znalostnd bazu pre vedomé budovanie adaptabilnej
podnikovej kultiury v sucasnom turbulentnom obdobi v
podmienkach slovenskych podnikov ako nastroja na podporu ich
reziliencie a udrZatelnosti.

Ciel prace
(v anglickom jazyku)

To create a knowledge base for the conscious building of an
adaptable corporate culture in the current turbulent period in the
conditions of Slovak companies as a tool to support their resilience
and sustainability.

Anotacia prace
(v slovenskom jazyku)

V prostredi neustdlych zmien su predpokladom vykonnosti a
udrzatelnosti podnikov dynamické koncepty organizacnej kultury,
vyzdvihujuce jej flexibilitu a adaptabilitu. Pandémia COVID-19,
blizky vojnovy konflikt na Ukrajine sa stali vyznamnou skuskou
pripravenosti podnikov a ich schopnosti rychlo a adekvatne
reagovat. Vyvolali zmeny osobnych hodnét ludi, ktoré sa prenasaju
aj do ich ocakavani a spravania v pracovnom prostredi. Hodnotové
posuny a vzorce spravania je nevyhnutné identifikovat, implikovat
zistenia a vygenerovat tie, ktoré podniky vnimaju ako prospesné,
podporujlce ich rezilienciu a nasledne ich integrovat do vlastnych
podnikovych kultdr. Zdmerom je preskimat mieru inicidcie zmien
vysSie uvedenych faktorov v kultdrach podnikov, identifikovat
zmeny, ktoré podniky hodnotia ako nevyhnutné na zotavenie sa z
krizy a predovsetkym tie, ktoré su vynimocné, transformujlce a
podporujuce prosperitu a dalsi udrzatelny rozvoj v dalSom obdobi.

Anotacia prace
(v anglickom jazyku)

In an environment of constant change, dynamic concepts of
organizational culture, emphasizing its flexibility and adaptability,
are a prerequisite for the performance and sustainability of
companies. The COVID-19 pandemic, the near war conflict in
Ukraine have become a significant test of the readiness of
enterprises and their ability to respond quickly and adequately.
They have brought about changes in people's personal values,
which are also reflected in their expectations and behaviour in the
work environment. It is essential to identify value shifts and
patterns of behaviour, to imply the findings and generate those that
businesses perceive as beneficial, supporting their resilience, and
then to integrate them into their own corporate cultures. The
intention is to explore the extent to which the above factors initiate
change in corporate cultures, to identify the changes that
businesses rate as necessary to recover from the crisis and, in
particular, those that are exceptional, transformative and
supportive of prosperity and further sustainable development in
the period ahead.

Forma studia
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- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Rovnovdha medzi pracovnym a sukromnym Zivotom ako ndastroj
udrzania zamestnancov v podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Work-life balance as a tool for retaining employees in companies

Ciel prace
(v slovenskom jazyku)

Cielom prace je preskimat dostupnost postupov na zabezpedenie
rovnovahy medzi pracovnym a sukromnym Zivotom a Glohu kultary
podporujucej rovnovahu medzi pracovnym a sukromnym Zivotom
pri udrZzani zamestnancov v malych a strednych podnikoch (MSP).

Ciel prace
(v anglickom jazyku)

The aim of this paper is to examine the availability of work-life
balance practices and the role of a supportive work-life balance
culture in employee retention in small and medium-sized
enterprises (SMEs).

Anotacia prace
(v slovenskom jazyku)

V dnesnej znalostnej ekonomike si manazéri uvedomuju, Ze
konkurenc¢na vyhoda podnikov je zaloZzend na udrzani svojich
kfuCovych zamestnancov. V najnovsej literatire sa uvadza, Ze
vyznamnym faktorom ich udrZania sa stdva rovnovaha medzi
pracovnym a sukromnym Zivotom. Rozhodnutie zaviest politiky
work-life balance v podniku neznamena, Ze ich zamestnanci
automaticky wvyuZivaju. Dovodom je, Ze formalne politiky a
programy nestacia na vytvorenie pracovného prostredia, ktoré je
kompatibilné s rodinnym a osobnym Zivotom. Preto poskytovanie
postupov work-life balance nie je vidy dostato¢né na zlepsenie
postoja zamestnancov k podniku. Preto je pritomnost podpornej
kultdry pre work-life balance v podniku nevyhnutna.

Anotacia prace
(v anglickom jazyku)

In today's knowledge-based economy, managers realise that the
competitive advantage of businesses is based on the retention of
their key employees. Recent literature suggests that work-life
balance is becoming an important retention factor. The decision to
introduce work-life balance policies in a company does not mean
that employees automatically benefit from them. This is because
formal policies and programmes are not sufficient to create a work
environment that is compatible with family and personal life.
Therefore, providing work-life balance practices is not always
sufficient to improve employees' attitudes towards the company.
Therefore, the presence of a supportive culture for work-life
balance in the company is essential.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Trendy v manazérskej funkcii organizovanie v kontexte zmien
spolocenského prostredia

Nazov dizertacnej prace
(v anglickom jazyku)

Trends in the managerial function of organizing in the context of
changes in the social environment

Ciel prace
(v slovenskom jazyku)

Cielom prace je identifikovat trendy v manazérskej funkcii
organizovanie na zdaklade aktualnych adlhodobych zmien
spolocenského prostredia.
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Ciel prace
(v anglickom jazyku)

The aim of the work is to identify trends in the managerial function
of organizing on the basis of current and long-term changes in the
social environment.

Anotacia prace
(v slovenskom jazyku)

Spolocenské prostredie podlieha neustadlym zmenam. Su to zmeny
dlhodobé, posobiace pomaly a inkrementalne, ale aj zmeny rychle,
skokové, nahle. Praca sa bude venovat identifikacii zmien, ktoré
maju zasadny vplyv na metddy, nastroje avymedzenie
manazérskych funkcii. Nasledne preskima trendy v manazérskej
funkcii organizovanie, ktoré bezprostredne suvisia s uvedenymi
zmenami v teoretickej rovine avymedzi adaptacné procesy
v podnikoch na Slovensku.

Anotacia prace
(v anglickom jazyku)

The social environment is under constant change. We are talking
about changes, that are long-term, acting slowly and incrementally,
but also about changes, which really quick, abrupt and sudden. The
work will focus on identifying changes, that have a major impact on
methods, tools, and the definition of managerial
functions. Subsequently, the work will examine trends in the
managerial function "organizing", which are directly related to
these changes on a theoretical level and define adaptation
processes of enterprises in Slovakia.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Synergia agilnych timov v transformachom manaZmente
bankového sektora

Nazov dizertacnej prace
(v anglickom jazyku)

Synergy of agile teams in transformational management of the
banking sector

Ciel prace
(v slovenskom jazyku)

Cielom prace je preskimat synergicky efekt pésobiaci na agilné
timy vytvorené pre Specifické pracovné udlohy. Vymedzenie
posobnosti agilnych timov v Specidlne narocnych projektoch,
v ktorych participuju vacSie persondlne zdroje zinternych
a externych zdrojov.

Ciel prace
(v anglickom jazyku)

The aim of the work is to examine the synergistic effect acting on
agile teams created for specific work tasks. Defining the scope of
agile teams in particularly demanding projects in which larger
personnel resources from internal and external sources participate.

Anotacia prace
(v slovenskom jazyku)

Agilny pristup v Struktire riadenia arozhodovania agilnej
organizacie posiliuje zmeny astdva sa zdrojom konkurencnej
vyhody. Agilné timy vyuzivaju pre efektivne pracovné riadenie
projektov unikatne zloZenie timov, ktoré si organizacia
prisposobuje klicovymi rolami a rozsahom personalnych zdrojov
podla narocnosti agilného projektu. Agilny pristup k riadeniu
projektov sa uplatriuje v projektoch, v ktorych je jasny ramcovy ciel,
ale z réznych pricin nie je mozné presne stanovit vsetky dlhodobé
poziadavky bez priebeinych prototypov. Prica sa bude venovat
odklonom v agilnom prostredi organizacie, definuje prienik
agilného avodopadového riadenia. Identifikuje Specifické
poziadavky velkych agilnych dodavok v synergii viacerych agilnych
timov v riadiacej a rozhodovacej kompetencii.
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a Anotacia prace
(v anglickom jazyku)

An agile approach in the management and decision-making
structure of an agile organization strengthens changes and
becomes a source of competitive advantage. Agile teams use a
unique composition of teams for effective work management of
projects, which the organization adapts to key roles and the range
of personnel resources according to the complexity of the agile
project. An agile approach to project management is used in
projects where there is a clear overall goal, but for various reasons
it is not possible to accurately determine all long-term
requirements without ongoing prototypes. The work will be
devoted to deviations in the agile environment of the organization,
defining the intersection of agile and waterfall management. It
identifies the specific requirements of large agile deliveries in the
synergy of several agile teams in management and decision-making
competence.

Forma studia
- Denna
- Externd

Ano
Ano
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JONIAKOVA ZUZANA, DOC. ING. MGR., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Podnikova kultura ako faktor udrZatelného riadenia fudskych
zdrojov

Nazov dizertacnej prace
(v anglickom jazyku)

Corporate culture as a factor of sustainable human resource
management

Ciel prace
(v slovenskom jazyku)

Cielom dizertatnej prace je skumat sposob, ako podniky
prisposobuju svoje podnikové kultary v prostredi digitalnej
transformacie a identifikovat faktory, ktoré determinuju schopnost
podniku vyuzit vlastnd kultiru pre podporu svojej Uspesnosti
a udrzatelnosti podnikania.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to investigate how businesses adapt
their corporate cultures in an environment of digital transformation
and to identify the factors that determine a company's ability to
leverage its own culture to support its business success and
sustainability.

Anotacia prace
(v slovenskom jazyku)

Podnikova kultura je podstatnym determinantom Uspesnosti
podniku. Zdmerom dizertacnej prace je na zaklade terénneho
vyskumu skimat pristup podnikov k riadeniu vlastnej kultury,
identifikovat zmeny v hodnotovom nastaveni a jednotlivych
urovniach podnikovej kultiry s ohfadom na procesy digitalnej
transformacie a zmien na trhu prace. Zaroven tiez skimat kultdrnu
citlivost a pripravenost manazérov implementovat potrebné zmeny
kultdry, podporujuce vyuzitie ludského potenciélu pre udrzatelnost
podnikania.

Anotacia prace
(v anglickom jazyku)

Corporate culture is an essential determinant of a company's
success. The aim of the dissertation is to investigate, on the basis of
field research, the approach of enterprises to the management of
their own culture, to identify changes in the value settings and
individual levels of corporate culture with regard to the processes
of digital transformation and changes in the labor market. At the
same time, it also to investigates the cultural sensitivity and
readiness of managers to implement the necessary changes in
culture, supporting the use of the human potential for business
sustainability.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Implementacia hybridnych modelov do riadenia ludi

Nazov dizertacnej prace
(v anglickom jazyku)

Implementing hybrid models in people management

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je skimat spOsoby, ako podniky reaguju
na situaciu tzv. nového normalu a definuju nové reZzimy vykonu
prace tak, aby zabezpecili efektivne riadenie ludi azaroven
reflektovali poZiadavky a potreby zamestnancov sohladom na
pozitivhu zamestnanecku skusenost.
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Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to explore the ways in which
companies are responding to the situation of the 'new normal' and
defining new work performance regimes to ensure effective people
management while reflecting the demands and needs of employees
with respect to a positive employee experience.

Anotacia prace
(v slovenskom jazyku)

Vyvoj v poslednom obdobi, sprevadzany mnohymi zasadnymi
zmenami vyvolava na podniky tlak, aby hladali rieSenia, ktoré na
jednej strane zabezpedia jeho Uspesnost a vykonnost, no zaroven
reflektuju potreby jeho zamestnancov. Etapa individualizacie,
v ktorej sa riadenie fudi nachadza vyzaduje od podnikov skimat
preferencie zamestnancov a aktivnhe na ne reagovat. Dizertacna
praca sa zaobera skiumanim reakcie podnikov na situaciu tzv.
nového normalu prostrednictvom zavadzania hybridnych rezimov,
analyzuje formy ich vyuzitia, hodnoti ich prinosy arizikda a
identifikuje faktory ich Uspesnosti. Zarovern skima pripravenost
zamestnancov azamestndvatefov na udrzatelnd implementaciu
tohto nastroja do riadenia ludskych zdrojov.

Anotacia prace
(v anglickom jazyku)

Recent developments, accompanied by many fundamental
changes, have put pressure on businesses to find solutions that, on
the one hand, ensure their success and performance, but at the
same time reflect the needs of their employees. The stage of
individualisation in which people management finds itself requires
businesses to explore and actively respond to employees'
preferences. This dissertation examines the response of enterprises
to the situation of the so-called new normal through the
introduction of hybrid regimes, analyses the forms of their use,
assesses their benefits and risks, and identifies the factors of their
success. It also examines the readiness of employees and
employers to sustainably implement this tool in human resource
management.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Kompetencné modely aich uloha v strategicky orientovanom
riadeni ludskych zdrojov

Nazov dizertacnej prace
(v anglickom jazyku)

Competency Models and their Role in Strategic Human Resource
Management

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je identifikovat zmeny v klUcovych
kompetencidch zamestnancov sohladom na zmeny vyvolané
nastupom priemyslu 4.0 a vyvojom na trhu prace a skiimat pristup
podnikov k tvorbe a implementacii kompetenénych modelov ako
jedného zrozhodujlcich nastrojov pre podporu strategicky
orientovaného riadenia fudskych zdrojov.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to identify changes in the core
competencies of employees with respect to the changes induced by
the advent of Industry 4.0 and developments in the labor market
and to examine the approach of companies to the creation and
implementation of competency models as one of the decisive tools
for the support of strategically oriented human resource
management.
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Anotacia prace
(v slovenskom jazyku)

Kompetencné modely sa stavaju vyznamnym nastrojom v riadeni
[udskych zdrojov, ktory umoznuje podniku skvalitnit personalne
procesy a prepojit ich so samotnym podnikanim. Zadefinovanie
potrebnych kompetencii, ich nasledné hodnotenie a rozvijanie
podporuje podniky pri formovani zamestnaneckého potencialu ako
i procesoch riadenia vykonu. Zamerom dizertacnej prace je na
zaklade terénneho vyskumu skimat zmeny v klUcovych
kompetenciach, ku ktorym dochadza v suvislosti s procesmi
digitalizacie a nastupom éry priemyslu 4.0. Zaroven identifikovat
predpoklady a mozZnosti implementacie kompetenénych modelov
ako nastroja pre podporu strategického riadenia ludskych zdrojov
v podnikovom prostredi.

Anotacia prace
(v anglickom jazyku)

Competency models are becoming an important tool in human
resource management, enabling a company to improve HR
processes and link them to the business itself. Defining the
necessary competencies, and their subsequent assessment and
development supports companies in shaping employee potential as
well as performance management processes. The aim of the
dissertation is to investigate, on the basis of field research, the
changes in key competencies that are occurring in connection with
the processes of digitalization and the advent of the Industry 4.0
era. At the same time, identify the prerequisites and possibilities for
implementing competency models as a tool to support strategic
human resource management in the corporate environment.

Forma studia
- Denna
- Externd

Ano
Ano
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MAJDUCHOVA HELENA, PROF. ING., CSC.

Nazov dizertacnej prace
(v slovenskom jazyku)

Ekonomickd hodnota subjektov kreativneho priemyslu na
Slovensku

Nazov dizertacnej prace
(v anglickom jazyku)

Economic value of subjects in the creative industry in Slovakia

Ciel prace
(v slovenskom jazyku)

Cielom dizertaénej prace je vymedzit faktory ovplyviiujlce
podnikatelsky rozmer subjektov kreativneho priemyslu s blizsim
zameranim na tvorbu ich ekonomickej hodnoty.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to define factors impacting the
business dimension of entities operating in creative industry with a
closer focus on the creation of economic value.

Anotacia prace
(v slovenskom jazyku)

Kultdrny a kreativny priemysel, s jeho neobmedzenym potencidlom
rastu, je povaZovany nielen za cestu k trvalo udrzatelnému rozvoju
a zaroven aj k rastu ekonomiky tohto storocia. Svojou kreativitou
vytvdra ekonomickd hodnotu, ktord ma Sirokodimenzionalny
rozmer. Dizertacnd praca bude orientovand na hodnotenie
ekonomickej hodnoty subjektov kreativneho priemyslu a to ako z
pohladu vykonnosti kreativnej ekonomiky tak z pohladu vykonnosti
jednotlivych subjektov s akcentom na identifikaciu a hodnotenie ich
finan¢nych ukazovatelov vykonnosti.

Anotacia prace
(v anglickom jazyku)

The cultural and creative industries, with their unlimited growth
potential, are seen not only as a way to sustainable development
but also to the growth of new century's economy. With its
creativity, it creates economic value that has a broad dimension.
The dissertation will be focused on the evaluation of the economic
value of entities operating in creative industry, both in terms of the
performance of the creative economy and in terms of the
performance of individual entities with an emphasis on the
identification and evaluation of relevant financial performance
indicators.

Forma studia
- Denna
- Externd

Ano
Ano
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MATULCIKOVA MARTA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

CeloZivotného kariérneho poradenstva v podmienkach znalostnej
ekonomiky

Nazov dizertacnej prace
(v anglickom jazyku)

Lifelong career guidance in the context of the knowledge economy

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je navrhnut systém celoZivotného
poradenstva umozfiujuci zamestnancom podniku, personalistom
a manazérom podniku vyuzivat informac¢né a odborné poradenské
sluzby v obdobi zmien vykonu pracovnych cinnosti v znalostnej
spolocnosti.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to propose a system of lifelong
guidance enabling company employees, HR specialists, and
company managers to use information and professional guidance
services in the period of changes in the performance of work
activities in the knowledge society.

Anotacia prace
(v slovenskom jazyku)

Zamerom dizertacnej prace je na zaklade analyz domacich
a zahrani¢nych zdrojov, historickych skdsenosti a praktickej
realizacie poradenskych sluZieb v profesijnej orientacii, vo
vzdeldvani arozvoji kariéry sa zamerat na vyznamné metddy
a postupy poradenskej cinnosti vhodnej v podniku. Analyzovat
realizacnu stranku poradenskej ¢innosti na troch Urovniach a to
v podnikoch, vramci narodného hospodarstva a eurdpskeho
priestoru. Charakterizovat subjekty poskytovania poradenskej
¢innosti s konkretizaciou ich aktivit. Zhodnotit a navrhnit nové
aktivity pre celoZivotné poradenstvo a charakterizovat nevhodné
postupy anavyky v poradenskej ¢innosti. Navrhndt moznosti
implementacie  celoZzivotného poradenstva do  systému
celoZivotného vzdelavania a osobitne do systému dalSieho
podnikového profesijného vzdelavania.

Anotacia prace
(v anglickom jazyku)

Based on the analysis of domestic and foreign sources, historical
experience and practical implementation of guidance services in
career orientation, education and career development, our
intention in the dissertation is to focus on the significant methods
and procedures of guidance activities suitable in the enterprise; to
analyse the implementation aspect of guidance activities on three
levels, namely, in enterprises, within the national economy, and in
the European area; to characterise the subjects of the provision of
guidance activities, specifying their activities; to evaluate and
propose new activities for lifelong guidance and characterise
inappropriate practices and habits in guidance activities; to propose
ways of implementing lifelong guidance in the lifelong learning
system and specifically in the system of corporate continuing
professional education.

Forma studia
- Denna
- Externd

Ano
Ano
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Nazov dizertacnej prace
(v slovenskom jazyku)

Investicie do ludského kapitalu ako vyznamného faktora
prosperity podniku

Nazov dizertacnej prace
(v anglickom jazyku)

Investments in Human Capital as an Important Factor of Enterprise
Prosperity

Ciel prace
(v slovenskom jazyku)

Cielom prace je vypracovat systém planovania a rozvoja fudského
kapitalu v podniku a hodnotenie investicii do [udského kapitalu pri
vyuziti metdd zistovania navratnosti tychto investicii. Zamerat sa na
sucasné metody hodnotenia navratnosti investicii do ludského
kapitalu a moZnosti ich vyuZitia v praxi podnikov.

Ciel prace
(v anglickom jazyku)

The aim of the thesis is to work out a system of planning and
developing human capital in an enterprise and evaluate investment
in human capital in an enterprise via utilising the methods of
determining the return on these investments (ROI). The focus is on
contemporary methods of the evaluation of return on
investment(s) in human capital and possibilities of their utilisation
in enterprise practice.

Anotacia prace
(v slovenskom jazyku)

Zamerom prace je na zaklade analyzy zdrojov viacerych domacich
a zahrani¢nych autorov a praktickej realizacie
v zamestnavatelskych subjektoch sa zamerat na postupy
planovania arozvoja lfudského kapitalu v podniku. Personalne
planovanie ako integralna sucast planovacej ¢innosti organizacie
musi reSpektovat primeranost nakladov investovanych do fudského
kapitalu v organizacii. Analyzy prace musia vychadzat z metdd
a modelov hodnotenia navratnosti investicii do rozvoja ludského
kapitalu. Zakladom analyz je stanovenie ukazovatelov hodnotenia
prinosov vyplyvajlcich zrozvoja [udského kapitalu. Z hladiska
buducej uspesnosti perspektivy podniku je dolezita kvalita fudského
kapitalu a navratnosti investicii smerovanych do jeho rozvoja.

Anotacia prace
(v anglickom jazyku)

The intention of the thesis is, based on the analysis of several
sources by domestic and foreign authors and from real-life
implementation in employer entities, to focus on the procedures of
planning and developing human capital in an enterprise. A
personnel planning as an integral part of an organisation’s planning
activity has to consider the adequacy of costs invested in human
capital within an organisation. Analyses presented in the thesis
have to be based on the methods and models of evaluating the
return on investments in human capital. The basis of analyses is the
determination of indicators of evaluating the benefits ensuing from
the human capital development. From the aspect of future success
of the company’s prospects, it is the quality of human capital and
that of the return on investments directed towards its development
that are important.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Osobitosti hodnotenia kvality podnikového vzdelavania

Nazov dizertacnej prace
(v anglickom jazyku)

Specific features of the evaluation of the quality of corporate
education
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Ciel prace
(v slovenskom jazyku)

Cielom prace je navrhnat systém manaimentu kvality
v podnikovom vzdeldvani a stanovit podmienky jeho trvalého
zlepSovania. Charakteristika jednotlivych kritérii kvality a
vypracovanie systému manazmentu kvality zahffia sustavu
nadvazujucich procesov a ich naslednej optimalizacie.

Ciel prace
(v anglickom jazyku)

The aim of the thesis is to propose a system of quality management
in corporate education and determine the conditions for its
permanent improvement. Characteristics of individual quality
criteria and developing the quality management system involves
a set of follow-up processes and their subsequent optimisation.

Anotacia prace
(v slovenskom jazyku)

Zamerom prace je definovat acharakterizovat podstatu
manazmentu kvality v podnikovom profesijnom vzdelavani. Na
zaklade Studia domidcich a zahranic¢nych literarnych
zdrojov, internych  podnikovych dokumentov a realizovaného
vyskumu analyzovat systémy manazmentu kvality v podnikovom
vzdeldvani. Vychodiskom tohto rozpracovania su jednotlivé fazy
andragogického cyklu vo vzdeldvani, ktory zabezpecuje
systémovost a komplexnost pri priprave a realizacii vzdelavania.
Empiricka cast prace sa zameria na hodnotenie sicasného stavu
kvality v profesijnom podnikovom vzdeldvani, pri vyuZiti vhodnych
metdd a postupov. TieZz si vyZzaduje uplatfiovanie viacerych
principov, medzi hlavné je mozné zaradit princip orientacie na
zakaznika, princip meratelnych vysledkov, princip neustdleho
zlepSovania ainovacii, princip rozvoja aangaZovanosti a dalSie.
Zavery prace budd smerovat do hodnotenia Uspesnosti programov
vzdeldvania v jednotlivych podnikoch. Prinosom prace bude
rozpracovanie systému manazmentu kvality vzdeldvania v
podnikoch a stanovenie podmienok trvalého zlepSovania.

Anotacia prace
(v anglickom jazyku)

The intention of the thesis is to define and characterise the essence
of quality management in corporate professional education. Based
on the study of domestic and foreign literary sources, internal
corporate documents, and the research in implemented, systems
of quality management in corporate education have to be analysed.
The starting-points of this elaboration are individual stages of
andragogical cycle in education, which secures a systemic and
complex approach in the preparation and implementation of
education. Empirical part of the thesis will focus on the evaluation
of the contemporary standard of the quality in professional
corporate education, while suitable methods and procedures are
applied. It also requires to apply several principles, while the major
ones include the principle of customer orientation, principle of
measurable results, principle of permanent improvement and
innovations, principle of development and commitment, and
others. Conclusions of the thesis will direct towards the evaluation
of achievements of education programmes in individual
enterprises. The benefit of the thesis will be in working out the
quality management system of corporate education and
determining the quality management system of education in
enterprises under conditions of permanent improvement.

Forma studia
- Denna

Ano
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- Externd

Ano
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MISUN JURAJ, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Identifikacia trvalo udrzatelnych zmien vo funkcidch manazmentu
v kontexte zmien podnikatelského prostredia

Nazov dizertacnej prace
(v anglickom jazyku)

Identifying sustainable changes in management functions in the
context of changes in the business environment

Ciel prace
(v slovenskom jazyku)

Primarnym cielom dizertacnej prace je identifikovat uskutoénené
inovacie v jednotlivych funkcidch manaZimentu v suvislosti
s pandémiou ochorenia COVID-19 v podnikoch posobiacich
v Slovenskej republike a preskimat ich udrzatelnost v post-
pandemickom obdobi v kontexte zmien v systémoch riadenia.

Ciel prace
(v anglickom jazyku)

The primary objective of this dissertation is to identify the
innovations made in individual management functions in the
context of the COVID-19 pandemic in companies operating in the
Slovak Republic and to examine their sustainability in the post-
pandemic period in the context of changes in management
systems.

Anotacia prace
(v slovenskom jazyku)

Pandémia ochorenia COVID-19 zasiahla mnohé odvetvia
hospodarstva nepripravené. Vynara sa mnoistvo novych
problémov a manazmenty nemaju skidsenostami sich riesenim.
Manazment (vzmysle riadenia fudi), zavisly na interakcii medzi
manazérmi a podriadenymi, stoji pred obrovskou vyzvou, kedZe
mnozstvo procesov mdze prebiehat virtudlne, avSak makké faktory
spbsobujui, Ze manazment potrebuje vacsiu mieru prepajania sa.
Casom overené funkcie manaZmentu sa museli podrobit vyraznej
skuske. Mnohé procesy planovania, organizovania, personalistiky,
vedenia fudi, kontrolovania, analyzovania, rozhodovania
i implementovania sa adaptovali na nové podmienky. Zdmerom
dizertaénej prace je identifikovat, ktoré inovacie boli v tejto
suvislosti uskutoCnené a ktoré vyvolaju z dlhodobého hladiska
zmeny vo funkcidch manazmentu.

Anotacia prace
(v anglickom jazyku)

The COVID-19 pandemic has caught many sectors of the economy
unprepared. Many new problems are emerging and managements
are inexperienced in dealing with them. Management (in the sense
of people management), which depends on interaction between
managers and subordinates, faces a huge challenge as many
processes can take place virtually, but soft factors make
management need a greater degree of interconnectivity. Time-
tested management functions have had to undergo a significant
test. Many of the processes of planning, organising, staffing, leading
people, controlling, analysing, deciding and implementing have
adapted to the new conditions. The aim of this dissertation is to
identify which innovations have been made in this context and
which have triggered changes in management functions in the long
term.

Forma studia
- Denna
- Externd

Ano
Ano
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MISUNOVA HUDAKOVA IVANA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Strategickd udrZatelnost podnikov v nestdlom podnikatelskom
prostredi

Nazov dizertacnej prace
(v anglickom jazyku)

Strategic sustainability of enterprises in a volatile business
environment

Ciel prace
(v slovenskom jazyku)

Hlavnym cielom dizertacnej prace je identifikovat obnovitelné
stratégie podnikov v nestdlom podnikatelskom prostredi, ktoré
umoznuju adaptaciu na rézne zmeny, a ktorym su podniky
vystavené. Zistit, ako obnovitelné stratégie pomahaji podnikom
existovat, prezivat a byt udrzatelnymi z dlhodobého hladiska.

Ciel prace
(v anglickom jazyku)

The main objective of the dissertation is to identify the renewable
strategies of enterprises in a volatile business environment that
enable adaptation to the various changes to which enterprises are
exposed. To find out how renewable strategies help businesses to
exist, survive and be sustainable in the long run.

Anotacia prace
(v slovenskom jazyku)

V dizertacnej praci poukazujeme na nestale podnikatelské
prostredie, ktorému su vystavené vsetky podniky a musia reagovat
na mnozstvo zmien. ZloZitost podnikatelského prostredia v znaénej
miere ovplyvriuje ich udrzatelnost, ktord je zavisld od vhodne
zvolenej podnikatelskej stratégie. Jej jadrom je konkurencna
vyhoda. Rozvijanie pristupu zaloZzeného na rozmanitych
predpokladoch vedie k najdeniu spravnej cesty vyuZitia a rozvoja
novych prileZitosti, aby sa zabezpedila udrzatelnost a eliminovalo sa
riziko. Era udrzatelnych podnikov meni podnikatelské prostredie,
ktoré je ovplyvnené predovsetkym vonkajsim prostredim. Podniky,
ktoré wvyuZivaju inovativne podnikatelské modely, efektivne
stratégie musia postupne reagovat na triddu udrzatelnosti,
zloZitosti a neistoty. Spravne zvolena podnikatelska stratégia je
predpokladom ich udrZatelnosti, ktord musi byt fungujlica a treba
ju neustadle rozvijat.

Anotacia prace
(v anglickom jazyku)

In this dissertation, we highlight the volatile business environment
that all businesses are exposed to and must respond to a number
of changes. The complexity of the business environment greatly
influences their sustainability, which is dependent on an
appropriately chosen business strategy. At its core is competitive
advantage. Developing an approach based on diverse assumptions
leads to finding the right way to exploit and develop new
opportunities in order to ensure sustainability and eliminate risk.
The era of sustainable enterprises is changing the business
environment, which is primarily influenced by the external
environment. Enterprises that use innovative business models,
effective strategies must progressively respond to the triad of
sustainability, complexity and uncertainty. A well-chosen business
strategy is a prerequisite for their sustainability, which must be
workable and need to be continuously developed.

Forma studia
- Denna
- Externd

Ano
Ano
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Nazov dizertacnej prace
(v slovenskom jazyku)

Inovativne pristupy k udrZatelhosti slovenskych zacinajucich
podnikov v ére turbulencii

Nazov dizertacnej prace
(v anglickom jazyku)

Innovative Approaches to Sustainability of Slovak Start-up
Enterprises in an Era of Turbulence

Ciel prace
(v slovenskom jazyku)

Hlavnym cielom dizertacnej prace je najst inovativny Zivotaschopny
podnikatelsky model, ktory je tzko skibeny s podnikatelskou
stratégiou pre skimanu vzorku podnikov. Zistit, ktoré klucové
faktory v modeli a v stratégii identifikuji udrzatelnost skimanej
vzorky.

Ciel prace
(v anglickom jazyku)

The main objective of the dissertation is to find an innovative viable
business model that is closely aligned with the business strategy for
the sample of enterprises under study. To find out which key factors
in the model and in the strategy identify sustainability for the
sample under study.

Anotacia prace
(v slovenskom jazyku)

Era zadinajucich podnikatelov zmenila hospodarske prostredie.
Splet turbulencii a zloZitosti podnikatelského prostredia v znacnej
miere ovplyvnila ich Zivotaschopnost. Je zavisla od vhodne zvolenej
podnikatelskej stratégie, a jej jadrom je konkurencéna vyhoda.
Kltcové faktory Uspechu vedu tieto podniky k najdeniu inovativnej
cesty vyuZitia a rozvoja novych prilezitosti. Podnikatelia sa snaZia
zavadzat inovativne pristupy v zloZitom a turbulentnom
podnikatelskom prostredi. Poukazuju na efektivnost
podnikatelskych stratégii, ktoré v znacnej miere ovplyviuju ich
udrZatelnost.

Anotacia prace
(v anglickom jazyku)

The era of start-up entrepreneurs has changed the economic
environment. The tangle of turbulence and complexities of the
business environment has greatly affected their viability. It is
dependent on a well-chosen business strategy, and at its core is
competitive advantage. Key success factors lead these businesses
to find the innovative path to exploit and develop new
opportunities. Entrepreneurs struggle to implement innovative
approachesin a complex and turbulent business environment. They
point to the effectiveness of business strategies that greatly
influence their sustainability.

Forma studia
- Denna

Ano
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POLLAK FRANTISEK, DOC. PHDR., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Vyskum ekonomicky vyznamnych faktorov podnikove] reputacie v
kontexte udrzatelného priemyslu a nizkouhlikovej ekonomiky

Nazov dizertacnej prace
(v anglickom jazyku)

Research on economically important factors of corporate
reputation in the context of sustainable industry and low-carbon
economy

Ciel prace
(v slovenskom jazyku)

Cielom dizertaénej prace je realizovat komplexny vyskum
vybranych ekonomicky vyznamnych faktorov podnikovej reputacie
v kontexte udrzatelného priemyslu a subjektov poOsobiacich v
prostredi nizkouhlikovej ekonomiky. Vyskum bude orientovany
primarne na trhy krajin strednej Eurdpy, sekundarne na referencéné
trhy zapadnej Eurdpy a Severnej Ameriky. Do Uvahy sa v sUvislosti s
vybranym trhom bude brat najmé kontext udrzatelného priemyslu,
ktory predstavuje jednu z najvacdich vyziev pre narodné
hospodarstva.

Ciel prace
(v anglickom jazyku)

The aim of the thesis is to carry out a comprehensive research of
selected economically important factors of corporate reputation in
the context of sustainable industry and entities operating in a low-
carbon economy. The research will be focused primarily on the
markets of Central European countries, and secondarily on the
reference markets of Western Europe and North America. In the
context of the selected market, the context of sustainable industry,
which is one of the biggest challenges for national economies, will
be taken into account.

Anotacia prace
(v slovenskom jazyku)

V trhovej ekonomike s vysokovyvinutym konkurenc¢nym prostredim
je z pohladu wvyuzZivania zdrojov prirodzené maximalizovat ich
Gzitok. Nadspotreba, ako Zelany stav ekonomiky rastu vyvija
enormny tlak na produkciu a tym aj na zabezpeéenie dostato¢nych
zdrojov rozmanitej povahy. Tu sa zdanlivo nekoneény rast stretava
s obmedzeniami fyzického sveta. Aplikacia principov udrzatelnosti
je teda jednym zo zdakladnych determinantov dlhodobého
pretrvania trhovych ekonomik, ¢i dokonca celych ekosystémov ako
ich pozname dnes. Vzhladom na tieto skutocnosti je mozné
hodnotit problematiku udrZatelného rozvoja, udriatelnosti a
nizkouhlikovej ekonomiky, ako nesmierne aktualnu, az kiti¢ovu pre
vsetky odvetvia priemyslu, ako aj pre akékolvek odvetvia
vyuZivajuce zdroje majuce fyzickd povahu. Z pohfadu komplexného
riadenia reputacie dostdva problematika udrzatefného priemyslu
Uplne novy rozmer, je vseobecne znamym faktom, Ze problematika
budovania reputacie v tradicnom svete je spoloCnostiam znama
desatrocia, manazéri si osvojili sibor zru¢nosti s cielom budovat
dobru reputéciu, tento stbor zruénosti viak nie je kone¢ny, v ¢ase
sa vyvija. V medziach zdkladného vyskumu bude hlavnym ciefom
teoretickej casti prace najma akumulacia a nasledné overenie
vybranych teoretickych poznatkov o skimanej problematike na
zvolenom trhu. Nasledne bude cielom analytickej casti prace
identifikovat subor reputaénych faktorov  ovplyviiujdcich
ekonomické ukazovatele podnikov tak vo virtudlnom prostredi
internetu, ako aj v prostredi tradicného kamenného sveta. V ramci
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tejto Casti prace bude realizovana dokladna analyza primarnych a
sekundarnych informacnych zdrojov za Ucelom akumulacie udajov
o skiimanej problematike. Udaje budlu nésledne pretestované
prostrednictvom kvalitativnych vyskumnych metdd. Na zaklade
zisteni bude Specifikovany vyskumny ramec pre kvantitativny
vyskum. V radmci analyzy bude taktieZ identifikovany subor
reputacnych faktorov ovplyviujucich vybrané ekonomické
ukazovatele podnikov. Na Specifickom priklade vybraného podniku
budu prehladne popisané vybrané faktory, ako aj a ich vplyv na
konkrétne ekonomické ukazovatele subjektu. Na zaklade zisteni
budu formulované odporucania pre dalsi rozvoj vedy a prax.

Anotacia prace
(v anglickom jazyku)

In a market economy with a highly developed competitive
environment, it is natural to maximize benefits in terms of resource
use. Overconsumption, as the desired state of the growth economy,
puts enormous pressure on production and thus on securing
sufficient resources of a diverse nature. Here, seemingly endless
growth meets limitations of the physical world. The application of
the principles of sustainability is thus one of the basic determinants
of the long-term survival of market economies, or even entire
ecosystems as we know them today. In view of these facts, it is
possible to assess the issue of sustainable development,
sustainability and a low-carbon economy as extremely topical, even
key, for all industries, as well as for any industries using physical
resources. From the point of view of comprehensive reputation
management, the issue of sustainable industry takes on a whole
new dimension, it is a well-known fact that the issue of reputation
building in the traditional world has been known to companies for
decades, managers have acquired a set of skills to build a good
reputation. However, this set of skills is not finite, it evolves over
time. Within the limits of basic research, the main goal of the
theoretical part of the thesis will be the accumulation and
subsequent verification of selected theoretical knowledge about
the researched issues in the chosen market. Subsequently, the aim
of the analytical part of the thesis will be to identify a set of
reputational factors influencing the economic indicators of
companies both in the virtual environment of the Internet and in
the environment of the traditional brick-and-mortar world. Within
this part of the thesis will be carried out a thorough analysis of
primary and secondary information sources in order to accumulate
data on the researched issues. The data will then be tested using
qualitative research methods. Based on the findings, a research
framework for quantitative research will be specified. The analysis
will also identify a set of reputational factors influencing selected
economic indicators of companies. On a specific example of a
selected company, selected factors will be clearly described, as well
as and their impact on the economic indicators of the entity. Based
on the findings, recommendations for the further development of
science and practice will be formulated.

Forma studia
- Dennd
- Externa

Ano
Ano
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Nazov dizertacnej prace
(v slovenskom jazyku)

Vyskum problematiky akcelerovanej digitalizacie v manazmente
malych podnikov

Nazov dizertacnej prace
(v anglickom jazyku)

Research on the issue of accelerated digitization in the
management of small businesses

Ciel prace
(v slovenskom jazyku)

Cielom dizertaénej prace je realizovat komplexny vyskum
vybranych aspektov problematiky akcelerovanej digitalizacie v
manazmente malych podnikov, s dérazom na manazment vztahom
so zakaznikmi. Vyskum bude orientovany primarne na trh
Slovenskej republiky, sekundarne na referencné trhy krajin strednej
Eurdpy. Do Uvahy sa v suvislosti s akcelerovanou digitalizaciou bude
brat najma kontext udrzatelnej konkurencieschopnosti, kedZe malé
a stredné podniky tvoria v trhovych ekonomikach chrbtovu kost
narodného hospodarstva.

Ciel prace
(v anglickom jazyku)

The aim of the thesis is to carry out comprehensive research on
selected aspects of the issue of accelerated digitization in the
management of small businesses, with an emphasis on customer
relationship management. The research will be focused primarily
on the market of the Slovak Republic, secondarily on the reference
markets of Central European countries. In connection with
accelerated digitization, the context of sustainable competitiveness
will be taken into account, since small and medium-sized
enterprises form the backbone of the national economy.

Anotacia prace
(v slovenskom jazyku)

Akcelerovana digitalizacia v kontexte podnikania je stav, ktorého
pociatky sledujeme od konca dvadsiateho storocia. Jedna sa o stav,
kde su tradicné fyzické procesy a nastroje v ramci podnikania
nasadenim informaéno-komunikaénych technolégii dopliiané,
respektive nahradzané procesmi a faktormi mavajucimi
dominantne nehmotnu povahu. Prvé dve dekady dvadsiateho
prvého storocia tak sledujeme postupnu digitalizaciu podnikania, ta
ma vsak povacsine charakter pozvolného prechodu. Tretia dekada
dvadsiateho prvého storodia je v jej zaciatku poznacenda nastupom
globdlnej pandémie. Ako jeden z nastrojov boja proti Sireniu
pandémie je aplikovand metdda socidlneho distancingu a s fiou
spojené uzavretie tradicnych spotrebitelskych trhov fyzickych
interakcii. Digitalizovat svoje procesy sU nutené aj pomerne
konzervativne obchodné spolocnosti, kedZe sa elektronicky obchod
na cas stava primarnym spésobom obstarania produktov pre
znaénl dast populdcie. Obchodné spolocnosti aplikuji nové
postupy a zakaznici modifikuju zauzivané vzorce spotrebitelského
spravania. S ustupovanim pandémie dochadza k tvorbe novych
normalov, ktoré maju charakter fluzie pred pandemickych a
pandemickych vzorcov. Pochopenie trhovych zmien a aplikovanie
spravnych postupov do manazmentu podnikov je tak nevyhnutnym
vychodiskom pre udrzanie konkurencieschopnosti. V medziach
zakladného vyskumu bude hlavnym ciefom teoretickej Casti prace
najma akumuldcia a nasledné overenie vybranych teoretickych
poznatkov o skimane]j problematike na zvolenom trhu. Nasledne
bude cielom analytickej Casti prace identifikovat subor faktorov
ovplyvriujucich budovanie vztahov so zdkaznikmi v procese
digitalnej transformacie podnikov, a to tak vo virtudlnom prostredi
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internetu, ako aj v prostredi tradicného kamenného sveta. V ramci
tejto Casti prace bude realizovana dokladna analyza primarnych a
sekundarnych informacnych zdrojov za Ucelom akumulacie udajov
o skimanej problematike. Udaje budl néasledne testované
prostrednictvom kvalitativnych vyskumnych metdd. Na zaklade
zisteni bude Specifikovany vyskumny rdamec pre moiny
kvantitativny vyskum. V rdmci analyzy bude taktieZ identifikovany
subor faktorov ovplyvriujicich konkurencieschopnost podnikov. Na
Specifickom priklade vybraného podniku budu prehladne popisané
vybrané faktory, ako aj aich vplyv na konkrétne rozmery z pohladu
konkurencieschopnosti subjektu. Na zdklade zisteni budu
formulované odporucania pre dalsi rozvoj vedy a prax.

Anotacia prace
(v anglickom jazyku)

Accelerated digitization in the context of business is a state whose
origins we have been following since the end of the twentieth
century. This is a state where traditional physical processes and
tools within business are complemented by the deployment of
information and communication technologies, respectively
replaced by processes and factors of a dominantly intangible
nature. In the first two decades of the twenty-first century, we are
observing the gradual digitization of business, but it mostly has the
character of a gradual transition. The beginning of the third decade
of the twenty-first century is marked by the onset of a global
pandemic. As one of the tools to combat the spread of the
pandemic, the social distancing method is applied and the
associated closure of traditional consumer markets of physical
interactions. Even relatively conservative business companies are
forced to digitize their processes, as e-commerce is temporarily
becoming the primary way of procuring products for a significant
part of the population. Businesses apply new procedures and
customers modify the usual patterns of consumer behavior. As the
pandemic recedes, new normals are created, which have the
character of a fusion of pre-pandemic and pandemic patterns.
Understanding market changes and applying the right procedures
to the management of companies is thus an essential starting point
for maintaining competitiveness. Within the limits of basic
research, the main goal of the theoretical part of the work will be
the accumulation and subsequent verification of selected
theoretical knowledge about the investigated issue on the selected
market. Subsequently, the goal of the analytical part of the work
will be to identify a set of factors influencing the building of
relationships with customers in the process of digital
transformation of businesses, both in the virtual environment of
the Internet and in the environment of the traditional brick and
mortar world. As part of this part of the work, a thorough analysis
of primary and secondary information sources will be carried out in
order to accumulate data on the investigated issue. The data will
then be tested through qualitative research methods. Based on the
findings, a research framework for possible quantitative research
will be specified. As part of the analysis, a set of factors influencing
the competitiveness of enterprises will also be identified. On the
specific example of a selected company, selected factors will be
clearly described, as well as their impact on specific dimensions
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from the point of view of the subject's competitiveness. Based on
the findings, recommendations for further development of science
and practice will be formulated.

Forma studia
- Dennd
- Externa

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Vyskum transformdcie elektronického podnikania v post COVID-19
ére

Nazov dizertacnej prace
(v anglickom jazyku)

Research of the topic of e-business transformation in the post
COVID-19 era

Ciel prace
(v slovenskom jazyku)

Cielom dizertaénej prace je realizovat komplexny vyskum v oblasti
podnikového manazmentu v kontexte zmien ktoré nastali na trhu v
suvislosti s pandémiou COVID-19. Vyskum bude primarne zamerany
na stredoeurdpsky trh a na zmeny vzorcov spravania spotrebitelov
ziskané prostrednictvom analyzy online interakcii s odvetvim
elektronického podnikania.

Ciel prace
(v anglickom jazyku)

The aim of the thesis is to carry out comprehensive research in the
field of business management in the context of changes that have
occurred on the market in connection with the COVID-19 pandemic.
The research will be primarily focused on the Central European
market and on changes in consumer behaviour patterns obtained
through an analysis of online interactions with the e-business.

Anotacia prace
(v slovenskom jazyku)

Po celé desatrodia sme konfrontovani s odhadmi a predikciami
mozného dopadu inovacii na globalny trh. S konceptmi, kde sa
tradicny maloobchod premeni na urcitd formu showroomu,
respektive este dalej v predpovediach, Zze maloobchod, ako ho
pozname dnes, Uplne zanikne. Podniky v snahe udrzat si zdkaznika
budl ndtené éoraz intenzivnejsie ziskavat a nasledne analyzovat
Udaje pre potreby cielenej komunikacie. Na zaklade udajov
odhalovat zvyky, spdsoby preferovanej prezentacie a vkus svojich
ciefovych skupin. Podnikanie zamerané na starostlivosti o zakaznika
je sucastou modernych ucebnic obchodnej stratégie, kde sa online
uz nielen odporuca, ale aj vyzaduje. Na konci roku 2019 bolo
nepredstavitelné, ze by kamenné obchody mohli byt docdasne
zatvorené rozhodnutim vlad. Nebyvala situacia v prvej polovici roku
2020 doslova zaskocila trh nepredstavitelnym sp6sobom.
Vysledkom bolo, Ze malé a stredné podniky celili nelahkej ulohe
najst nové spdsoby komunikacie so zékaznikmi, ako aj nové spbsoby
predaja tovaru a poskytovania sluZieb. Online podnikanie dnes
nenapliia poziciu pomocnej sluzby, ale pod tlakom okolnosti sa
stalo nevyhnutnou sicéastou nastrojov na elementdrne prezitie
spoloc¢nosti napriec globalnymi ekonomikami. Tradi¢né spolocnosti
zalozené na histdriou overenych zdkladoch a formach predaja uz
nemaju na vyber. V stcasnosti kladu spotrebitelia vacsi déraz na
online komunikaciu, pricom interakcie vychadzaju dominantne zich
kazdodennych potrieb. V Case pandémie su spolocnosti natené
prijimat opatrenia, ktoré neprichadzaju ako trhové impulzy, ale skor
ako Statne nariadenia. VSetky tieto cinnosti v riadeni podniku
funguju ako katalyzator inovacii. V medziach zédkladného vyskumu
bude hlavhym cielom teoretickej Casti prace analyzovat vyuzitie
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moznosti elektronického podnikania a popisat aktudlny stav
poznania problematiky v kontexte trhu strednej Eurdpy. Nasledne
bude ciefom analytickej casti prace na zaklade poznatkov z
teoretického  pojednania identifikovat  subor  vybranych
premennych vytvorenych trhom ako reakcia na pandémiu. Tieto
premenné budl nasledne podrobené dokladnej analyze
prostrednictvom primarnych ako aj sekundarnych informacnych
zdrojov za ucelom akumulacie empirickych dat o skumanej
problematike. Udaje budu dalej analyzované prostrednictvom
vybranych  matematicko-sStatistickych  metdd za  ucelom
identifikacie signifikantnych suvislosti vo vztahu k definovanym
premennym. Zistenia budu formulované prostrednictvom suboru
vseobecnych postupov a odporucani pre podnikovy manazment.
Taktiez budd formulované vychodiskové tézy pre moziny
kontinualny kvantitativny vyskum v problematike vplyvu pandémie
COVID-19 na narodné ekonomiky.

Anotacia prace
(v anglickom jazyku)

For decades, we have been confronted with estimates and
predictions of the possible impact of innovation on the global
market. With concepts where traditional retail turns into a form of
showroom, or even further in predictions that retail, as we know it
today, will disappear completely. In an effort to retain a customer,
companies will be forced to increasingly acquire and subsequently
analyze data for the needs of targeted communication. Based on
the data, reveal the habits, ways of preferred presentation and
taste of your target groups. A customer care business is part of
modern business strategy textbooks, where online is not only
recommended but also required. At the end of 2019, it was
inconceivable that brick-and-mortar shops could be temporarily
closed by government decision. The unprecedented situation in the
first half of 2020 literally "cleaned up" the market in an
unimaginable way. As a result, small and medium-sized enterprises
have faced the difficult task of finding new ways of communicating
with customers, as well as new ways of selling goods and providing
services. Online business today does not fulfill the position of an
ancillary service, but under the pressure of circumstances it has
become an essential part of the tools for the basic survival of
businesses across global economies. Traditional companies based
on history-proven foundations and forms of sales no longer have a
choice. At present, consumers place more emphasis on online
communication, with interactions being predominantly based on
their daily needs. At a time of pandemic, companies are forced to
take measures that do not come as market impulses, but rather as
state regulations. All these activities in business management act as
a catalyst for innovation. Within the limits of basic research, the
main goal of the theoretical part of the thesis will be to analyze the
possibility to use e-business opportunities and describe the current
state of knowledge of the issue in the context of the Central
European market. Subsequently, the aim of the analytical part of
the thesis will be based on the knowledge from the theoretical
overview to identify a set of selected variables created by the
market as a response to a pandemic. These variables will then be
subjected to a thorough analysis through primary as well as
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secondary information sources in order to accumulate empirical
data on the researched issues. The data will be further analyzed
using selected mathematical and statistical methods in order to
identify significant relationships in relation to the defined variables.
The findings will be formulated through a set of general procedures
and recommendations for business management. Baseline theses
for possible continuous quantitative research on the impact of the
COVID-19 pandemic on national economies will also be formulated.

Forma studia
- Denna Ano
- Externa Ano
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Nazov dizertacnej prace
(v slovenskom jazyku)

Integracia Industry 5.0 v malych a strednych podnikov na Slovensku

Nazov dizertacnej prace
(v anglickom jazyku)

Integration of Industry 5.0 in small and medium enterprises in
Slovakia

Ciel prace
(v slovenskom jazyku)

Cielom dizertaénej prace je preskimat pripravenost malych
a strednych podnikov na integraciu trendov Industry 5.0
do podnikovych procesov v jednotlivych odvetviach.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to investigate the readiness of small
and medium-sized enterprises to integrate Industry 5.0 trends into
business processes in individual sectors.

Anotacia prace
(v slovenskom jazyku)

Trend Industry 4.0 sa postupne meni na Industry 5.0 a podniky sa
tomu musia postupne prispésobovat. Predpokladdame, Ze podniky
na Slovensku uZz vistej miere zacali integrovat Industry 5.0
do svojich systémov. Zamerom dizertaénej prace je vypracovat
kvantitativnhu analyzu sicasného stavu na Slovensku a porovnat ju
so stavom v zahranidi. Kvantitativnej analyze musi predchadzat
kvalitativna analyza zaloZzend nakomunikacii s manazmentom
vybranych malych astrednych podnikov. Vystupy prace budu
vo forme navrhov naintegraciu uvedenych trendov do oblasti
podnikania, v pripade identifikovanie nedostato¢ného progresu
bude sucastou navrhov hodnotenie redlnosti ich integracie.

Anotacia prace
(v anglickom jazyku)

The trend of Industry 4.0 is gradually changing into Industry 5.0 and
enterprises have to adapt to it. We assume that enterprises in
Slovakia have already started to integrate Industry 5.0 into their
systems to some extent. The aim of this dissertation is to make a
guantitative analysis of the current state of the art in Slovakia and
to compare it with the state of the art abroad. The quantitative
analysis must be preceded by a qualitative analysis based on
communication with the management of selected SMEs. The
outputs of the thesis will be in the form of proposals for the
integration of the above trends into the field of entrepreneurship;
in case of identification of insufficient progress, the proposals will
include an assessment of the feasibility of their integration.

Forma studia
- Denna
- Externd

Ano
Ano
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