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Témy dizertacnych prac na akademicky rok 2024/2025
pre 3. stupen Studia
(doktorandské stadium)

na 3-roc¢né denné a 4-rocné externé studium v akreditovanom
Studijnom programe ekonomika a manazment podniku v Studijnom
odbore ekondmia a manazment

Prerokované a schvalené Subodborovou komisiou FPM EU v Bratislave
na zasadnuti dna 27. 03. 2024.



BLSTAKOVA JANA, DOC.

ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Rozvoj fudského potencidlu v digitalnej dobe

Nazov dizertacnej prace
(v anglickom jazyku)

Development of human potential in the digital age

Ciel prace
(v slovenskom jazyku)

Hlavny ciel dizertaénej prace je skumat ludsky potencial
v podniku a tvorbu pridanej hodnoty riadenia fudi pre uspech
podniku.

Ciel prace
(v anglickom jazyku)

The main goal of the dissertation is to investigate the human
potential in the company and the creation of added value of
people management for the success of the company.

Anotdacia prace
(v slovenskom jazyku)

Praca reaguje na boj o talenty na trhu prace a rastuci nedostatok
kompetencii, ktoré podniky pre digitalne prostredie potrebuju.
Praca bude skumat [fudsky kapitdl ako nehmotné aktivum
podniku. Zdmerom prace je zdokonalit ndstroje formovania
a rozvoja ludského potencialu v podniku, ktory podnik potrebuje
pre uspech na trhu. Vyskum v dizertac¢nej praci prinesie vysledky
v dvoch rovinach. Vysledkom skimania bude sucasné poznanie
o zdrojoch persondlnych dat, modernych ndstrojoch a
technoldgiach pre analyzu persondlnych dat, a sp6soboch ich
vyuZivania pre zdokonalenie rozvoja fudského potencialu. Dalej
bude vysledkom priace kompetentnost tieto data pouZivat
a ludsky kapitdl podniku riadit. Predmetom skdmania budu
kompetencie personalnych Specialistov a liniovych manazérov
vyuZivat personalne data v prospech tvorby pridanej hodnoty
pre podnik.

Anotdacia prace
(v anglickom jazyku)

The work responds to the struggle for talent in the labor market
and the growing lack of competences that businesses need for
the digital environment. The work will examine human capital as
an intangible asset of the enterprise. The purpose of the work is
to improve the tools for forming and developing human
potential in the company, which the company needs for success
on the market. The research in the dissertation will bring results
on two levels. The result of the research will be current
knowledge about the sources of personnel data, modern tools
and technologies for the analysis of personnel data, and ways of
using them to improve the development of human potential.
Furthermore, the result of the work will be the competence to
use this data and manage the human capital of the company.
The subject of investigation will be the competences of
personnel specialists and line managers to use personnel data
for the benefit of creating added value for the company.




Nazov dizertacnej prace
(v slovenskom jazyku)

Uspedna znacka zamestnavatela

Nazov dizertacnej prace
(v anglickom jazyku)

Successful employer brand

Ciel prace
(v slovenskom jazyku)

Hlavny ciel dizertacnej prace je skimat obsah znacky
zamestnavatela, ktora je na trhu Uspesna tym, Ze personalne
riadenie je konzistentné a ponukana hodnota pre
zamestnanca je atraktivna.

Ciel prace
(v anglickom jazyku)

The main goal of the dissertation is to examine the content of
the employer brand, which is successful on the market by
consistency of its HR management practice and attractive
employer promise.

Anotdacia prace
(v slovenskom jazyku)

Praca reaguje na boj otalenty na trhu prace, asnahu
podnikov formovat a presadit svoju jedinecnost v polohe
zamestnavatelov. Zamerom prace je priniest poznanie
o uspesnych zamestnavatelskych znackach, ktoré su
atraktivne aj spolahlivé, na trhu prace. Vyskum v dizertacnej
praci bude zamerany na obsah zamestnaneckej skusenosti,
atraktivnost  jej prvkov  anastroje  zabezpecovania
spolahlivosti obsahu znacky, ako aj sp6sob komunikacie
znacky. Dalej bude predmetom skimania spdsob merania
efektu znacky vo vSetkych fazach riadenia znacky, ako aj
overovanie vplyvu na stakeholderov podniku a presahu
znaCky zamestnavatela do uUspechu podnikania. Vysledkom
prace bude identifikacia vplyvu znacky zamestndvatela na
uspech podnikania.

Anotdacia prace
(v anglickom jazyku)

The work responds to the struggle for talent on the labor
market, and the efforts of companies to shape and assert their
uniqueness in the position of employers. The purpose of the
work is to bring knowledge about successful employer brands,
which are both attractive and reliable, to the labor market.
Research in the dissertation will be focused on the content of
the employee experience, the attractiveness of its elements
and tools for ensuring the reliability of brand content, as well
as the way of brand communication. Furthermore, the
method of measuring the brand effect in all phases of brand
management, as well as the verification of the impact on the
company's stakeholders and the influence of the employer's
brand on the success of the business, will be the subject of
investigation. The result of the work will be the identification
of the influence of the employer's brand on the success of the
business.




BOLEK VLADIMIR, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Faktory ovplyviujuce prijatie aktivnych opatreni informacnej
bezpecnosti v malych a strednych podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Factors influencing the acceptance of active information
security measures in small and medium - sized enterprises

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej price je preskimat aktivne opatrenia
informacnej bezpelnosti s identifikaciou faktorov
ovplyviujucich ich implementaciu a vyuzitie v malych
a strednych podnikoch.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to examine active information
security measures with the identification of factors
influencing their implementation and use in small and
medium-sized enterprises.

Anotdacia prace
(v slovenskom jazyku)

Riadenie informacnej bezpecnosti je vyznamnou sucastou
strategického planu kazdého podniku. Zosuladuje uroven
informacnej  bezpecnosti podniku sjeho  aktivitami,
s legislativnymi  poZiadavkami a o¢akavaniami trhu. Skody
sposobené narusenim informacnej bezpecnosti mézu mat
nezvratné nasledky. Nielen priamy vypadok informacného
systému, ale aj poskodena reputdcia adbévera sa tazko
obnovuje. Podnik pri zabezpeceni informacnej bezpelnosti
moZe vyuZit viacero aktivnych a pasivnych prvkov. Dizertacna
praca identifikuje a systematizuje aktivne a pasivne opatrenia
informacnej bezpelnosti vychadzajuci z najnovsich
teoretickych vychodisk a praktik podnikovej praxe, skuma
a posudzuje vplyv faktorov naimplementdciu a vyuZitie
aktivnych  opatreni informacnej bezpecnost v malych
a strednych podnikoch.

Anotdacia prace
(v anglickom jazyku)

Information security management is an important part of
every company's strategic plan. It aligns the level of
information security of the company with its activities,
legislative requirements and market expectations. Damage
caused by information security breaches can have irreversible
consequences. Not only the direct failure of the information
system, but also the damaged reputation and trust are
difficult to restore. An enterprise can use several active and
passive elements to ensure information security. The
dissertation identifies and systematizes active and passive
information security measures based on the latest theoretical
background and practices of business practice, examines and
assesses the impact of factors on the implementation and use
of active information security measures in small and medium-
sized enterprises.




Nazov dizertacnej prace
(v slovenskom jazyku)

Kolaborativne business intelligence aplikacie v manazérskom
rozhodovani

Nazov dizertacnej prace
(v anglickom jazyku)

Collaborative  business intelligence applications in
management decision making

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je preskimat a identifikovat aspekty
kolaborativneho rozhodovania v manazérskej praxi
forsirovaného business intelligence aplikaciami.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to examine and identify aspects
of collaborative decision-making in managerial practice driven
by business intelligence applications.

Anotdacia prace
(v slovenskom jazyku)

Kolaborativne rozhodovanie umoznuje manazérom vzdialene
diskutovat a kooperovat nad business intelligence analyzami
a dalSimi vstupmi pre prijimanie manazérskych rozhodnuti.
V podnikovej praxi kolaborativne rozhodovanie prebieha
na pristupe kombinacie business intelligence aplikacii
a technolégii  socidlnych sieti umoznujucich efektivne
prepojenie analytickej funkcionality business intelligence
a rozsiahlej komunikac¢nej moznosti socidlnych sieti. Zdmerom
dizertacnej prace je nazaklade komparativnej analyzy
preskimat vyuZitie business intelligence v kolaborativnom
rozhodovani manazérov, identifikovat aspekty
kolaborativneho rozhodovania, bariéry implementdcie
business intelligence do kolaborativneho rozhodovania
a kritické faktory uspesnosti v podnikovej praxi.

Anotdacia prace
(v anglickom jazyku)

Collaborative decision-making allows managers to remotely
discuss and cooperate on business intelligence analysis and
other inputs for making managerial decisions. In business
practice, collaborative decision-making takes place on the
approach of a combination of business intelligence
applications and social networking technologies, enabling
effective interconnection of analytical functionality of
business intelligence and extensive communication
possibilities of social networks. The aim of the dissertation is
to examine the use of business intelligence in collaborative
decision-making, identify aspects of collaborative decision-
making, barriers to the implementation of business
intelligence in collaborative decision-making and critical
success factors in business practice.




DORCAK PETER, DR. H. C. DOC. PHDR., PHD., MSC., DBA

Nazov dizertacnej prace
(v slovenskom jazyku)

Firemné nastupnictvo v podniku s dérazom na cestu predaja
podniku v slovenskych podmienkach

Nazov dizertacnej prace
(v anglickom jazyku)

Corporate Succession Planning in a Business with Emphasis on
the Business Sale Process in Slovak Conditions

Ciel prace
(v slovenskom jazyku)

Cielom dizertacCnej prace je vyskum firemného nastupnictva
a jeho Specifik v podmienkach Slovenskej republiky s dérazom
na uskutocnenie potencialneho predaja podniku.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation thesis is the research of corporate
succession and its specifics in the conditions of the Slovak
Republic with an emphasis on the implementation of a
potential sale of the company.

Anotdacia prace
(v slovenskom jazyku)

DizertaCna prdca sa zameriava na problematiku firemného
nastupnictva v podniku, s osobitnym zreteflom na procesy a
stratégie spojené s predajom podniku, pricom sa zohladnuju
Specifické  podmienky  slovenského  podnikatelského
prostredia. Za¢neme Uvodnym pohladom na to, ¢o obnasa
firemné ndstupnictvo v kontexte slovenskych podmienok a
aky je jeho vyznam v ramci podnikovej stratégie a rozvoja.
Dalej sa budeme zaoberat konkrétnymi procesmi a kfG€éovymi
aspektmi spojenymi s predajom podniku, ako su identifikacia
vhodnych kupujucich, hodnotenie hodnoty podniku, pravne
aspekty a postupy spojené s predajom, ako aj stratégie
vyjedndvania a uzatvarania obchodnych dohdéd. V zaverecnej
Casti prace navrhneme modely a odporucania pre podniky a
podnikatelov, ktoré maju za ciel Uspesne riadit procesy
firemného nastupnictva a predaja podniku v slovenskych
podmienkach. Tieto modely a odporucania budu zohladriovat
nielen praktické aspekty ako pravne a financné kroky spojené
s predajom, ale aj makké zrucnosti a stratégie komunikacie s
potencidlnymi kupujucimi a zicastnenymi stranami. Cielom
tychto modelov a odporucani bude prispiet k lepSiemu
porozumeniu procesov firemného nastupnictva a predaja
podniku v slovenskom podnikatelskom prostredi a poskytnut
praktické ndstroje na Uspesné riadenie tychto procesov.

Anotdacia prace
(v anglickom jazyku)

The dissertation focuses on the issue of corporate succession
planning in a business, with particular emphasis on the
processes and strategies related to the sale of the business,
taking into account the specific conditions of the Slovak
business environment. We will start by providing an
introductory overview of what corporate succession planning
entails in the context of Slovak conditions and its importance
within corporate strategy and development. Furthermore, we
will address specific processes and key aspects related to the
sale of the business, such as identifying suitable buyers,




assessing the value of the business, legal aspects and
procedures related to the sale, as well as negotiation and deal
closing strategies.

In the final section of the work, we will propose models and
recommendations for companies and entrepreneurs aimed at
successfully managing corporate succession planning and
business sale processes in Slovak conditions. These models
and recommendations will not only consider practical aspects
such as legal and financial steps related to the sale but also
soft skills and communication strategies with potential buyers
and stakeholders. The goal of these models and
recommendations will be to contribute to a better
understanding of corporate succession planning and business
sale processes in the Slovak business environment and to
provide practical tools for successfully managing these
processes.

Nazov dizertacnej prace
(v slovenskom jazyku)

Pracovna interakcia Cloveka a stroja v dobe robotizacie,
machine learningu, umelej inteligencie, virtudlnej a rozsirenej
reality — ich vplyv na ¢innost podniku

Nazov dizertacnej prace
(v anglickom jazyku)

Human-Machine Work Interaction in the Era of Robotics,
Machine Learning, Al, Virtual and Augmented Reality: Their
Impact on Business Operations

Ciel prace
(v slovenskom jazyku)

Cielom dizertaCnej prace je vyskum prieniku modernych
technolégii do pracovného procesu ainterakcie medszi
Clovekom a strojom.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation thesis is to research the
penetration of modern technologies into the work process
and the interactions between man and machine.

Anotdacia prace
(v slovenskom jazyku)

Dizertatnda praca sa zaoberd problematikou pracovnej
interakcie c¢loveka a stroja v sucasnej dobe, ktord je
charakterizovana aplikaciou modernych technoldgii, ako su
robotizacia, machine learning, umeld inteligencia (Al),
virtuadlna a rozSirena realita.

Zaéneme Uvodnym pohladom na tuto problematiku,
definujeme pojmy aanalyzujeme ich prejavy a moznosti
vyuzitia v podnikovom prostredi. Dalej sa budeme zaoberat
konkrétnymi sp6sobmi, akymi pracovna interakcia ¢loveka a
stroja ovplyvriuje ¢innost podniku. Tieto aspekty budu zahfnat
ich pozitivny vplyv na efektivitu a produktivitu, ako aj vyzvy a
mozné negativne dobsledky pre zamestnancov a vysledky
podniku.

V zaverecnej Casti prace navrhneme modely a stratégie
riadenia, ktoré maju pomdct efektivne riadit pracovnu
interakciu c¢loveka a stroja v dobe aplikacie modernych
technoldgii. Tieto modely budu zahfiiat kombindciu politik a




postupov na strane podniku, ako aj individualne a kolektivne
opatrenia na podporu zamestnancov aich schopnosti
efektivne pracovat s modernymi technolégiami. Cielom
tychto modelov bude vytvorit vyvazené a efektivne pracovné
prostredie, ktoré umozni synergicky interakciu medzi
Clovekom a strojom a podpori celkovy Uspech podniku.
Celkovo sa praca snazi prispiet k lepSiemu porozumeniu a
riadeniu pracovnej interakcie cloveka a stroja v kontexte
modernych technologickych aplikacii v podnikovom prostredi
a poskytnut navody a ndstroje na efektivne vyuZivanie tychto
technolégii pre dosiahnutie konkurenénej vyhody.

Anotdacia prace
(v anglickom jazyku)

Dissertationswork addresses the issue of human-machine
work interaction in the contemporary era characterized by
the application of modern technologies such as robotics,
machine learning, artificial intelligence (Al), virtual, and
augmented reality. We will start by providing an introductory
overview of this topic, defining key concepts, and analyzing
their manifestations and potential applications in the business
environment.

Furthermore, we will examine specific ways in which human-
machine work interaction affects business operations. These
aspects will include their positive impact on efficiency and
productivity, as well as the challenges and potential negative
consequences for employees and business outcomes.

In the final section of the work, we will propose management
models and strategies aimed at effectively managing human-
machine work interaction in the context of modern
technological applications. These models will encompass a
combination of policies and procedures on the company side,
as well as individual and collective measures to support
employees and their ability to effectively work with modern
technologies. The goal of these models will be to create a
balanced and efficient work environment that enables
synergistic interaction between humans and machines and
promotes overall business success.

Overall, the dissertation aims to contribute to a better
understanding and management of human-machine work
interaction in the context of modern technological
applications in the business environment and to provide
guidance and tools for effectively leveraging these
technologies to achieve competitive advantage.

Nazov dizertacnej prace
(v slovenskom jazyku)

Digitdlny stres a burnout — ich vplyv na vykonnost podniku

Nazov dizertacnej prace
(v anglickom jazyku)

Digital Stress and Burnout — their Impact on Business
Performance




Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je vyskum fenoménov digitalneho
prostredia ajeho dosledkov na fungovanie a vykonnost
podniku.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation thesis is to research the
phenomena of the digital environment and its consequences
on the functioning and performance of the enterprise.

Anotdacia prace
(v slovenskom jazyku)

Tato dizertacnda praca sa zaobera problematikou digitdlneho
stresu a burnout a ich vplyvom na efektivitu ¢innosti podniku.
Zacneme Uvodnym pohladom na tieto fenomény, definujeme
ich a analyzujeme ich pri¢iny a prejavy. Dalej sa budeme
zaoberat konkrétnymi spdsobmi, akymi digitalny stres a
burnout ovplyviiuju vykonnost podniku.

Tieto aspekty budu zahfniat ich negativny vplyv na pracovnu
moralku, produktivitu a kvalitu prace zamestnancov, ako aj ich
dopad na vztahy medzi manazérmi a podriadenymi a vysledky
podniku ako celku.

V zdverecnej Casti prace navrhneme modely riadenia, ktoré
maju pomoéct predchddzat digitdlnemu stresu a burnout u
manazérov aj zamestnancov. Tieto modely budld zahfiat
kombinaciu politik a postupov na strane podniku, ako aj
individudlne stratégie sebaobrany a zvladania stresu pre
jednotlivcov. Cielom tychto modelov bude vytvorit zdravé
pracovné prostredie a podporit zamestnancov v ich
schopnostiach efektivne riadit digitalny stres a burnout.
Celkovo sa praca snazi prispiet k lepSiemu porozumeniu a
rieSeniu problému digitalneho stresu a burnout v su¢asnom
pracovnom prostredi a poskytnut praktické nastroje na ich
riadenie a predchadzanie v podnikovom kontexte.

Anotdacia prace
(v anglickom jazyku)

This dissertation addresses the issues of digital stress and
burnout and their impact on business performance. We will
start by providing an introductory overview of these
phenomena, defining them, and analyzing their causes and
manifestations.

Furthermore, we will examine specific ways in which digital
stress and burnout affect business efficiency. These aspects
will include their negative impact on employee morale,
productivity, and work quality, as well as their effects on
relationships between managers and subordinates and
overall business outcomes.

In the final section of the work, we will propose management
models aimed at preventing digital stress and burnout among
both managers and employees. These models will encompass
a combination of policies and procedures on the company
side, as well as individual self-defense and stress management
strategies for individuals. The goal of these models will be to
create a healthy work environment and support employees in
effectively managing digital stress and burnout.




Overall, the dissertation aims to contribute to a better
understanding and addressing of the issues of digital stress
and burnout in today's work environment and to provide
practical tools for their management and prevention in the
business context.
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HAJDUOVA ZUZANA, DOC.

RNDR., PHD., MSC.

Nazov dizertacnej prace
(v slovenskom jazyku)

Implementacia vybranych metdéd na meranie financného
zdravia podnikov

Nazov dizertacnej prace
(v anglickom jazyku)

Implementation of selected methods for measuring financial
health of enterprises

Ciel prace
(v slovenskom jazyku)

Primarnym ciefom dizertaCnej prace je stanovenie metdd na
meranie, predikciu financného zdravia vyselektovanych
podnikov a nasledne verifikaciu implementacie metddy DEA.
Cielom prace je taktiez formulacia navrhov a odporucani pri
tvorbe efektivnych postupov a moznosti novych modelov na
predikciu bankrotu podnikov.

Ciel prace
(v anglickom jazyku)

The primary objective of this dissertation is to establish
methods for measuring, predicting the financial health of
selected companies and then verifying the implementation of
the DEA method. The thesis also aims to formulate
suggestions and recommendations in the development of
effective procedures and options for new models to predict
the bankruptcy of enterprises.

Anotdacia prace
(v slovenskom jazyku)

DizertaCna praca je zamerana na finan¢né zdravie podnikov,
na predikciu bankrotu podnikov a testovanie metédou DEA
ako vhodnej alternativy metdd na predikciu bankrotu.
Klasifikacna schopnost metédy DEA bude verifikovana Logit
modelom, ktory bude zamerany na uréenie spolahlivosti tejto
metddy.

Anotdacia prace
(v anglickom jazyku)

This dissertation focuses on the financial health of companies,
the prediction of corporate bankruptcy and the testing of the
DEA method as a suitable alternative method for bankruptcy
prediction. The classification ability of the DEA method will be
verified by the Logit model to determine the reliability of this
method.

Nazov dizertacnej prace
(v slovenskom jazyku)

Hodnotenie technickej efektivnosti zdravotnickych zariadeni
prostrednictvom sietovej analyzy datovych obalov

Nazov dizertacnej prace
(v anglickom jazyku)

Efficiency evaluation of healthcare facilities using network
data envelopment analysis

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej prace je zhodnotit moZnosti vyuZitia
metdd sietovej analyzy datovych obalov v sektore
Zdravotnickych zariadeni a navrhnut robustné modely
hodnotenia efektivnosti pre tento sektor.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to evaluate the potential use of
network analysis methods for data envelopment in the
healthcare facilities sector and to propose robust efficiency
evaluation models for this sector.

11




Anotdacia prace
(v slovenskom jazyku)

Dizertacna praca sa zaobera skimanim aktualnych pristupov
k modelovaniu efektivnosti zdravotnickych zariadeni v
globdlnom kontexte. Na zaklade prieskumu poznatkovej bazy
analyzuje vhodné pristupy, ktoré vykazuju velkd mieru
spolahlivosti a robustnosti. Nasledne sa venuje exaktnému
vymedzeniu vhodnych metdd, ktoré napomo6zu k splneniu
ciefa, ktorym je zhodnotenie efektivnosti vybranych
zdravotnickych  zariadeni a navrh modelov hodnotenia
vykonnosti v konkrétnych lokalitach. Tieto modely nasledne
podliehaju viacndsobnému testovaniu a vysledkom su
konkrétne univerzalne modely pre hodnotenie efektivnosti
relativne homogénnych produkénych jednotiek
z predmetného sektora.

Anotdacia prace
(v anglickom jazyku)

This dissertation examines current approaches to modelling
the efficiency of Healthcare facilities in a global context. Based
on a survey of the knowledge base, it analyses suitable
approaches that exhibit a high degree of reliability and
robustness. It then discusses the exact definition of
appropriate methods that will help to meet the objective of
assessing the efficiency of selected health facilities and the
design of site-specific performance assessment models. These
models are then subjected to multiple testing, resulting in
specific universal models for evaluating the efficiency of
relatively homogeneous production units from the sector in
question.

12




HANAK ROBERT, DOC. ING. MGR., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

ZvysSovanie digitalnych zru¢nosti zamestnancov v slovenskych
podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Increasing the digital skills of employees in Slovak enterprises

Ciel prace
(v slovenskom jazyku)

Preskimat sucasny stav digitalnych zru¢nosti u zamestnancov
v slovenskych podnikoch a overit vplyv viacerych faktorov na
zvySovanie digitalnych zru¢nosti.

Ciel prace
(v anglickom jazyku)

To assess the existing level of digital skills among employees
within Slovak enterprises and to investigate the impact of
various factors on enhancing these digital skills.

Anotdacia prace
(v slovenskom jazyku)

V dizertacnej praci bude Student/tka skumat zdkladné
digitdlne zrucnosti (basic digital skills) a pokrocilé (advanced
digital skills) zamestnancov v podnikoch pdsobiacich na
Slovensku, ich pocitovany nedostatok zo strany podnikov
a faktory vplyvajuce na ich zvySovanie u zamestnancov. Na
zaklade systematického prehfadu literatury vyberie
z mnohych dostupnych nastrojov navrhnutych na meranie
digitalnych zruénosti tie, ktoré spiiiaju najvyssie parametre
kvality (napr. reliabilita, validita atd.) asu aktualne voci
dneSnym potrebam podnikov. Pomocou tychto nastrojov
zozbiera data v slovenskych podnikoch pre jednotlivé skupiny
zamestnancov. Nasledne prostrednictvom  vedeckého
teoretického ramca preskuma faktory, ktoré vedu niektorych
zamestnancov k aktivnemu zvySovaniu vlastnych digitalnych
zruénosti. V komplexnom modeli vplyvov overi vplyv
viacerych  faktorov ako napriklad predchdadzajucich
zamestnancovych skusenosti, jeho/jej vlastnych stereotypov
o informacnych technolégiach ainych na jeho/jej zamer
zvySovat si svoje vlastné digitdlne zrucnosti. Pomocou
vlastnych zisteni spracuje systém prakticky aplikovatelnych
odporucani, postupov a politik pre Slovenské podniky, ktoré
chcl napomdct vlastnym zamestnancom zvysSovat si svoje
digitalne zrucnosti.

Anotdacia prace
(v anglickom jazyku)

In the dissertation, the student will examine the basic digital
skills and advanced digital skills of employees in companies
operating in Slovakia, their perceived lack by companies and
factors affecting their increase among employees. Based on a
systematic review of the literature, he/she selects from the
many available tools designed to measure digital skills those,
that meet the highest quality standards (e.g. reliability,
validity, etc.) and are up-to-date with respect to today's
business needs. With the help of these tools, he/she collects
data in Slovak companies for individual groups of employees.
Subsequently, through a scientific theoretical framework,
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he/she will examine the factors that lead some employees to
actively increase their own digital skills. In a complex influence
model, he/she will verify the influence of several factors such
as the employee's previous experience, his/her own
stereotypes about information technology and others on
his/her intention to improve his/her own digital skills. Using
its own findings, he/she will develop a system of practically
applicable recommendations, procedures and policies for
Slovak companies that want to help their own employees
improve their digital skills.

Nazov dizertacnej prace
(v slovenskom jazyku)

Kariérne volby Zien v slovenskych podnikoch zamerané na
zvySovanie vlastnych digitalnych zrucnosti

Nazov dizertacnej prace
(v anglickom jazyku)

Career choices for women in Slovak companies aimed at
increasing their own digital skills

Ciel prace
(v slovenskom jazyku)

Preskimat faktory ovplyviiujuce kariérne volby Zien v
slovenskych podnikoch vplyvajuce na zvySovanie zakladnych i
pokroCilych digitalnych zru€nosti a ndsledne posudenie
zamestnavatelskych podnikovych podpornych programov,
ktorymi sa zamestndvatelia snaZia zvySovat Uroven
digitalnych zru€nosti u svojich zamestnankyn.

Ciel prace
(v anglickom jazyku)

To analyze the determinants shaping women's career
decisions within Slovak companies, impacting the
development of both basic and advanced digital skills, and
subsequently evaluate employer-sponsored corporate
initiatives aimed at bolstering the digital skillsets of female
employees.

Anotdacia prace
(v slovenskom jazyku)

V dizertacnej praci bude Student/tka skdmat  faktory
ovplyviiujuce kariérne volby (carrer/occupational choices)
zZien v slovenskych podnikoch vplyvajuce na zvySovanie ich
zakladnych digitalnych zruc¢nosti (basic digital skills) a
ich pokrocilych digitalnych zru¢nosti (advanced digital skills).
Pomocou teoretickych vychodisk, ktoré opisuju tvorbu
kariérnych rozhodnuti overi vplyv predpokladanych faktorov
na toto rozhodnutie v komplexnych modeloch. Na zaklade
vysledkov identifikuje faktory, ktoré podporuju dané
rozhodnutie a faktory, ktoré ho limituju. Sumarizaciou tychto
faktorov pripravi  empiricky zdklad pre posudzovanie
efektivity zamestnavatelskych podnikovych podpornych
programov, ktorymi sa zamestndvatelia snaZia zvySovat
uroven digitalnych zruénosti u svojich zamestnankyn.

Anotdacia prace
(v anglickom jazyku)

In the dissertation, the student will examine the factors
affecting the career choices (career/occupational choices) of
women in Slovak companies, affecting the increase of their
basic digital skills (basic digital skills) and their advanced
digital skills (advanced digital skills). With the help of
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theoretical background that describe the creation of career
decisions, he/she will verify the influence of assumed factors
on this decision in the complex models. Based on the results,
he/she identifies factors that support the given decision and
factors that limit it. By summarizing these factors, he/she will
prepare an empirical basis for assessing effectiveness of
employer business support programs, through which
employers try to increase the level of digital skills of their
female employees.

Nazov dizertacnej prace
(v slovenskom jazyku)

Vzdelavacie volby mladych zamestnancov smerom k
informacno-komunikaénym technolégiam

Nazov dizertacnej prace
(v anglickom jazyku)

Educational choices of young employees towards information
and communication technologies

Ciel prace
(v slovenskom jazyku)

Preskimat faktory, ktoré ovplyviiuju vzdeldvacie volby
mladych zamestnancov smerom k informacno-
komunika¢nym technoldgiam.

Ciel prace
(v anglickom jazyku)

To examine the factors that influence the educational choices
of young employees towards information and communication
technologies.

Anotdacia prace
(v slovenskom jazyku)

Slovenské podniky pocituju velmi slabu pripravenost
vlastnych aj mladych zamestnancov v oblasti digitalnych
zruénosti, ¢o vedie knizkej podnikovej vykonnosti.
Vzdeldvacie  volby  (educational choices) mladych
zamestnancov smerom k informacno-komunikacnym
technolégiam (IKT) su ovplyvnené mnohymi skupinami
faktorov. Stereotypy o praci sIKT, stereotypy o ludoch
pracujucich s IKT, nedostatocné vlastné skusenosti
z minulosti, nizka seba-ucinnost v digitalnych zrucnostiach,
vnimana urcita diskrimindcia, nedostatok osobnych prikladov
a vzorov (role models), podpora a rodinné zdzemie su faktory,
ktoré pozitivne alebo negativne ovplyviiuju rozhodnutie
vzdeldvat sa v IKT. Student/tka preskiima tieto faktory, ktoré
ovplyvnuju vzdelavacie volby mladych zamestnancov
samostatne a v komplexnych modeloch, ich vzajomnu
interakciu a velkost ich vplyvu na rozhodnutie zadat sa viac
vzdeldvat v oblasti IKT.

Anotdacia prace
(v anglickom jazyku)

Slovak companies feel that their own and even young
employees are very poorly prepared in the area of digital
skills, which leads to low business performance. Educational
choices of young employees towards information and
communication technologies (ICT) are influenced by many
groups of factors. Stereotypes about work with ICT,
stereotypes about people working with ICT, insufficient
personal experience from the past, low self-efficacy in digital
skills, perceived certain discrimination, lack of personal
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examples and role models (role models), support and family
background are factors that positively or negatively influence
the decision to learn ICT. The student will examine these
factors that influence the educational choices of young
employees separately and in complex models, their mutual
interaction and the magnitude of their influence on the
decision to start further education in the field of ICT.

Nazov dizertacnej prace
(v slovenskom jazyku)

Chybajuce digitdlne zrucnosti manazérov v slovenskych
podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Lack of digital skills of managers in Slovak companies

Ciel prace
(v slovenskom jazyku)

Identifikovat a zmapovat na zdklade ponukanych pracovnych
miest slovenskymi podnikmi a rozhovorov s podnikovymi
manazérmi aktudlne vyZzadované konkrétne digitalne
zru¢nosti manazérov a porovnat ich s redlnou vybavenostou
uchadzacov manazérske pozicie.

Ciel prace
(v anglickom jazyku)

To identify and map the currently required specific digital
skills of managers based on job posts offered by Slovak
companies and interviews with corporate managers, and to
compare them with the actual proficiency of candidates for
managerial positions.

Anotdacia prace
(v slovenskom jazyku)

Z dévodu prudkého rozvoja informacnych a komunikacnych
technoldgii (IKT) sa menia podnikmi poZadované digitdlne
zruénosti, ktoré maju mat slovenski manazéri. Podniky
ndasledne pocituju u svojich manazérov ako aj u uchadzadov
o0 manazérske pozicie nedostato¢ni vybavenost v oblasti
digitdlnych zruénosti (digital skills labour shortages).
Student/tka v dizertaénej praci na zaklade analyz ponukanych
pracovnych miest slovenskymi podnikmi ana
zaklade prieskumov a rozhovorov s podnikovymi manazérmi
identifikuje aktudlne vyZzadované konkrétne digitalne
zrucnosti a porovna ich s redlnou vybavenostou uchadzacov
o manazérske pozicie. Student/tka spracuje prehlad
konkrétnych zrucnosti, trendy ich vyvoja, medzery
v konkrétnych digitdlnych zru¢nostiach (digital skill gap) pre
manazérov a so zvlast zameranim na Zeny. Nasledne spracuje
aktualizované modely podnikovych podpornych programov.

Anotdacia prace
(v anglickom jazyku)

Due to the rapid development of information and
communication technologies (ICT), the required digital skills
that Slovak managers should possess are changing within
businesses. Consequently, companies are experiencing
insufficient proficiency in digital skills among both their
managers and candidates for managerial positions (digital
skills labor shortages). In the dissertation, the student will
analyse job posts offered by Slovak companies and conduct
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surveys and interviews with corporate managers to identify
the currently required specific digital skills and compare them
with the actual proficiency of candidates for managerial
positions. The student will compile an overview of specific
skills, trends in their development, gaps in specific digital skills
(digital skill gap) for managers, with a particular focus on
women. Subsequently, they will develop updated models of
corporate support programs.
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JANKELOVA NADEZDA, PROF. ING., PHD., MPH

Nazov dizertacnej prace
(v slovenskom jazyku)

Adaptabilita podnikovej kultury — faktor podporujuci
rezilienciu a udrZatelnost podnikov na Slovensku v
sucasnom turbulentnom obdobi

Nazov dizertacnej prace
(v anglickom jazyku)

Adaptability of corporate culture - a factor supporting the
resilience and sustainability of companies in Slovakia in the
current turbulent period

Ciel prace
(v slovenskom jazyku)

Vytvorit znalostnu bazu pre vedomé budovanie adaptabilnej
podnikove] kultdry v sucasnom turbulentnom obdobi v
podmienkach slovenskych podnikov ako nastroja na podporu
ich rezilienciu a udrzatelnosti.

Ciel prace
(v anglickom jazyku)

To create a knowledge base for the conscious building of an
adaptable corporate culture in the current turbulent period in
the conditions of Slovak companies as a tool to support their
resilience and sustainability.

Anotdacia prace
(v slovenskom jazyku)

V prostredi neustalych zmien su predpokladom vykonnosti a
udrzatelnosti podnikov dynamické koncepty organizaénej
kultury, vyzdvihujuce jej flexibilitu a adaptabilitu. Pandémia
COVID-19, blizky vojnovy konflikt na Ukrajine sa stali
vyznamnou skuskou pripravenosti podnikov a ich schopnosti
rychlo a adekvatne reagovat. Vyvolali zmeny osobnych
hodndt ludi, ktoré sa prendsaju aj do ich o¢akavani a spravania
v pracovnom prostredi. Hodnotové posuny a vzorce
spravania je nevyhnutné identifikovat, implikovat zistenia a
vygenerovat tie, ktoré podniky vnimaju ako prospesné,
podporujuce ich rezilienciu a nasledne ich integrovat do
vlastnych podnikovych kultar. Zdmerom je preskimat mieru
iniciacie zmien vysSSie uvedenych faktorov v kultdrach
podnikov, identifikovat zmeny, ktoré podniky hodnotia ako
nevyhnutné na zotavenie sa z krizy a predovsetkym tie, ktoré
st vynimocné, transformujice a podporujlice prosperitu a
dalsi udrzatelny rozvoj v dalSom obdobi.

Anotdacia prace
(v anglickom jazyku)

In an environment of constant change, dynamic concepts of
organizational culture, emphasizing its flexibility and
adaptability, are a prerequisite for the performance and
sustainability of companies. The COVID-19 pandemic, the
near war conflict in Ukraine have become a significant test of
the readiness of enterprises and their ability to respond
quickly and adequately. They have brought about changes in
people's personal values, which are also reflected in their
expectations and behaviour in the work environment. It is
essential to identify value shifts and patterns of behaviour, to
imply the findings and generate those that businesses
perceive as beneficial, supporting their resilience, and then to
integrate them into their own corporate cultures. The
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intention is to explore the extent to which the above factors
initiate change in corporate cultures, to identify the changes
that businesses rate as necessary to recover from the crisis
and, in particular, those that are exceptional, transformative
and supportive of prosperity and further sustainable
development in the period ahead.

Nazov dizertacnej prace
(v slovenskom jazyku)

Rovnovaha medzi sukromnym a pracovnym Zivotom ako
nastroj udrzania zamestnancov v podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Life work balance as a retention tool in enterprises

Ciel prace
(v slovenskom jazyku)

Ciefom prace je preskimat dostupnost postupov na
zabezpecenie rovnovahy medzi sukromnym a pracovnym
zivotom s dérazom na ulohu podnikovej kultury pri udrzani
zamestnancov v malych a strednych podnikoch (MSP).

Ciel prace
(v anglickom jazyku)

The aim of this paper is to examine the availability of life-work
balance practices and the role of a supportive work-life
balance culture in employee retention in small and medium-
sized enterprises (SMEs).

Anotdacia prace
(v slovenskom jazyku)

V dnesnej znalostnej ekonomike si manazéri uvedomuju, ze
konkurencna vyhoda podnikov je zaloZzena na udrzani svojich
kl'd€ovych zamestnancov. V najnovse;j literature sa uvadza, ze
vyznamnym faktorom ich udrzania sa stdva rovnovaha medzi
sukromnym a pracovnym Zivotom. Rozhodnutie zaviest
politiky life-work balance v podniku neznamena, Ze ich
zamestnanci automaticky vyuzivaju. Dovodom je, Ze formalne
politiky a programy nestacia na vytvorenie pracovného
prostredia, ktoré je kompatibilné s rodinnym a osobnym
zZivotom. Preto poskytovanie postupov life-work balance nie
je vidy dostatocné na zlepSenie postoja zamestnancov k
podniku. Aj z uvedeného dbvodu je pritomnost podporne;j
kultury pre life-work balance v podniku nevyhnutna.

Anotdacia prace
(v anglickom jazyku)

In today's knowledge-based economy, managers realise that
the competitive advantage of businesses is based on the
retention of their key employees. Recent literature suggests
that life-work balance is becoming an important retention
factor. The decision to introduce life-work balance policies in
a company does not mean that employees automatically
benefit from them. This is because formal policies and
programmes are not sufficient to create a work environment
that is compatible with family and personal life. Therefore,
providing life-work balance practices is not always sufficient
to improve employees' attitudes towards the company.
Therefore, the presence of a supportive culture for work-life
balance in the company is essential.
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JONIAKOVA ZUZANA, DOC. ING. MGR., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Hybridné pracovné modely ako vysledok uéenia sa podnikov
z krizy a predpoklady ich Uspesnej implementacie

Nazov dizertacnej prace
(v anglickom jazyku)

Hybrid working models as a result of companies learning from
the crisis and prerequisites for their successful
implementation

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je skimat spdsoby, ako podniky
reaguju na situaciu tzv. nového normalu a definuju nové
rezimy vykonu prace tak, aby zabezpecili efektivne riadenie
ludi  azaroven reflektovali poZiadavky  a potreby
zamestnancov sohfadom na pozitivnu zamestnanecku
skusenost.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to explore the ways in which
companies are responding to the situation of the 'new
normal' and defining new work performance regimes to
ensure effective people management while reflecting the
demands and needs of employees with respect to a positive
employee experience.

Anotdacia prace
(v slovenskom jazyku)

Vyvoj v poslednom obdobi, sprevdadzany mnohymi zasadnymi
zmenami vyvolava na podniky tlak, aby hladali rieSenia, ktoré
na jednej strane zabezpecia jeho Uspesnost a vykonnost, no
zaroven reflektuju potreby jeho zamestnancov. Etapa
individualizacie, v ktorej sa riadenie ludi nachadza vyzaduje
od podnikov skimat preferencie zamestnancov a aktivne na
ne reagovat. Dizerta¢nd prdca sa zaoberd skimanim reakcie
podnikov na situdciu tzv. nového normalu prostrednictvom
zavadzania hybridnych rezimov, analyzuje formy ich vyuzitia,
hodnoti ich prinosy arizika a identifikuje faktory ich
UspesSnosti. Zaroven skuma pripravenost zamestnancov
a zamestnavatelov na udrZatelnd implementaciu tohto
nastroja do riadenia fudskych zdrojov.

Anotdacia prace
(v anglickom jazyku)

Recent developments, accompanied by many fundamental
changes, have put pressure on businesses to find solutions
that, on the one hand, ensure their success and performance,
but at the same time reflect the needs of their employees. The
stage of individualisation in which people management finds
itself requires businesses to explore and actively respond to
employees' preferences. This dissertation examines the
response of enterprises to the situation of the so-called new
normal through the introduction of hybrid regimes, analyses
the forms of their use, assesses their benefits and risks, and
identifies the factors of their success. It also examines the
readiness of employees and employers to sustainably
implement this tool in human resource management.
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Nazov dizertacnej prace
(v slovenskom jazyku)

Optimalizacia modelu vzdeldvania a rozvoja zamestnancov:
VyuZitie poznatkov neurovedy pri budovani uciacej sa
organizacie

Nazov dizertacnej prace
(v anglickom jazyku)

Optimizing the employee learning and development model:
Using neuroscience insights to build a learning organization

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je preskimat, ako moézu byt aktudlne
poznatky neurovedy a neuropsycholégie aplikované pre
skvalitnenie  vzdelavacich a rozvojovych programov
v podnikovom prostredi s dbrazom na ich ekonomické
aspekty.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to explore how current findings
from neuroscience and neuropsychology can be applied to
improve the quality of training programs in a corporate
setting, with an emphasis on their economic aspects.

Anotdacia prace
(v slovenskom jazyku)

Koncept wuciacej sa organizacie umoziuje efektivne
vytvdranie, zdielanie a vyuZivanie znalosti a skidsenosti
zamestnancov v prospech podpory a udrZatelnosti
podnikania. Zdmerom dizertacnej prace je skimat moznosti
optimalizacie modelov vzdeldvania a rozvoja zamestnancov
prostrednictvom kombinacie  aktudlnych poznatkov
neurovedy a manazérskeho pristupu. Praca na zaklade
terénneho vyskumu analyzuje, ako mozu byt tieto aktudlne
poznatky integrované do existujlcich vzdeldvacich stratégii a
aky maju potencial vytvarat konkurenénd  vyhodu
prostrednictvom zvySovania kvalifikdcie a adaptability
pracovnej sily a generovat ekonomické prinosy. Na zaklade
zisteni praca formuluje odporucania pre Uspesné zacélenenie
poznatkov neurovedy do podnikového vzdeldvania s cielom
vytvérat prostredie podporujice ucenie a kontinualny rozvoj
zamestnancov.

Anotdacia prace
(v anglickom jazyku)

The concept of the learning organization enables the effective
creation, sharing and use of employee knowledge and
experience to support and sustain the business. The aim of
this dissertation is to explore the possibilities of optimizing
employee learning and development models by combining
current knowledge from neuroscience and a managerial
approach. Based on field research, the thesis analyses how
these up-to-date findings can be integrated into existing
training strategies and how they have the potential to create
competitive advantage by improving the skills and
adaptability of the workforce and generate economic
benefits. Based on the findings, the thesis formulates
recommendations for the successful integration of
neuroscience knowledge into corporate training to create an
environment that supports employee learning and
continuous development.
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MAJDUCHOVA HELENA, PROF. ING., CSC.

Nazov dizertacnej prace
(v slovenskom jazyku)

Ekonomickda hodnota subjektov kreativneho priemyslu na
Slovensku

Nazov dizertacnej prace
(v anglickom jazyku)

Economic value of creative industry entities in Slovakia

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej prace je vymedzit faktory ovplyviiujuce
podnikatelsky rozmer subjektov  kreativneho priemyslu
s blizSim zameranim na tvorbu ich ekonomickej hodnoty.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to define factors impacting the
business dimension of entities operating in creative industry
with a closer focus on the creation of economic value.

Anotdacia prace
(v slovenskom jazyku)

Kultiurny a kreativny priemysel, s jeho neobmedzenym
potencidlom rastu, je povaZovany nielen za cestu ktrvalo
udrZatelnému rozvoju a zaroven aj k rastu ekonomiky tohto
storocia. Svojou kreativitou vytvara ekonomickd hodnotu,
ktora ma Sirokodimenziondlny rozmer. Dizerta¢na praca bude
orientovand na hodnotenie ekonomickej hodnoty subjektov
kreativneho priemyslu ato ako zpohladu vykonnosti
kreativnej ekonomiky tak z pohladu vykonnosti jednotlivych
subjektov s akcentom na identifikdciu a hodnotenie ich
financnych ukazovatelov vykonnosti.

Anotdacia prace
(v anglickom jazyku)

The cultural and creative industries, with their unlimited
growth potential, are seen not only as a way to sustainable
development but also to the growth of new century's
economy. With its creativity, it creates economic value that
has a broad dimension. The dissertation will be focused on the
evaluation of the economic value of entities operating in
creative industry, both in terms of the performance of the
creative economy and in terms of the performance of
individual entities with an emphasis on the identification and
evaluation of relevant financial performance indicators.

Nazov dizertacnej prace
(v slovenskom jazyku)

Financovanie podnikov kreativneho priemyslu: vyzvy
a problémy

Nazov dizertacnej prace
(v anglickom jazyku)

Financing Creative Industry Enterprises: Challenges and Issues

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je preskimat alternativne finanéné
modely a navrhnut inovativne pristupy k financovaniu, ktoré
by zohladnovali Specifikd kreativneho sektora. Praca bude
orientovand aj na analyzu vyziev a problémov , ktoré tieto
alternativne moznosti prinasaju.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to explore alternative financial
models and propose innovative approaches to financing that
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would take into account the specifics of the creative sector.
The work will also be oriented towards analyzing the
challenges and problems that these alternative options bring.

Anotdacia prace
(v slovenskom jazyku)

Kreativne podniky sa pri financovani svojich potrieb casto
investicné fondy, pri hladani potrebného kapitalu. Tieto
inStitucie su vSak pri financovani podnikov kreativneho
priemyslu extrémne nedoOverCivé aopatrné, Co vedie k
zvySenej percepcii rizika a k prisnejsSim poZiadavkam na
zabezpecenie Uverov. V dosledku toho moéZu byt kreativne
podniky Casto nutené Celit vy$Sim Urokovym sadzbdam alebo
vObec nie su schopné obstarat klasické uverové zdroje.

Anotdacia prace
(v anglickom jazyku)

Creative enterprises often rely on traditional financial
institutions, such as banks and investment funds, when
seeking the necessary capital for their financing needs.
However, these institutions are extremely distrustful and
cautious when it comes to financing creative industry
enterprises, leading to an increased perception of risk and
stricter requirements for securing loans. As a result, creative
enterprises may often be forced to face higher interest rates
or may not be able to obtain traditional loan sources at all.
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MATULCIKOVA MARTA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Rozvoj digitalnych zruénosti ako sucasti transverzalnych
kl'd€ovych kompetencii v dalSom podnikovom vzdeldvani

Nazov dizertacnej prace
(v anglickom jazyku)

Developing digital skills as part of transversal key
competences in further corporate education

Ciel prace
(v slovenskom jazyku)

Identifikovat  vzdeldvacie potreby zamestndvatelskych
subjektov zamerané na digitdlne zruCnosti avybrané
transverzalne  kluCové  kompetencie s vypracovanim
vzdeldvacieho modelu ich rozvoja.

Ciel prace
(v anglickom jazyku)

Identify employers’ learning needs focused on digital skills
and selected transversal key competences with the
development of a learning model for their development.

Anotdacia prace
(v slovenskom jazyku)

Zamerom prace je identifikovat a charakterizovat poZiadavky
na digitalne zru¢nosti a dalSie vybrané transverzalne klucové
kompetencie vzmenenych pracovnych podmienkach
transformacie ekonomiky na Industry 4.0. Teoreticka cast
prace sa zameria na obsahovu pripravu dalSieho vzdelavania
zamestnancov v digitalnych zruénostiach ako rozhodujucej
sucasti transverzalnych kompetencii. Empiricka Cast prace sa
zameria na identifikdciu aktualnych a perspektivnych
spbsobilosti aich obsahovl implementaciu do dalSieho
podnikového vzdeldvania. Vysledkom prace je navrh
optimalneho vzdeldvacieho modelu rozvoja digitalnych
zruénosti v podnikovom vzdelavani a dalSich pozadovanych
transverzalnych kompetencii.

Anotdacia prace
(v anglickom jazyku)

The aim of the thesis is to identify and characterize the
requirements for digital skills and other selected transversal
key competences in the changed working conditions of the
transformation of the economy to Industry 4.0. The
theoretical part of the thesis will focus on the content
preparation of employee further education in digital skills as
a crucial part of transversal competences. The empirical part
of the thesis will focus on the identification of current and
future competences and their content implementation in
further corporate education. The result of the work is the
proposal for an optimum educational model for the
development of digital skills in corporate education and other
required transversal competences.

Nazov dizertacnej prace
(v slovenskom jazyku)

ZvySovanie vykonu zamestnancov implementaciou modelov
ucenia sa v dalSom podnikovom vzdeldvani

Nazov dizertacnej prace
(v anglickom jazyku)

Enhancing employee performance by implementing learning
models in further corporate education
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Ciel prace
(v slovenskom jazyku)

Zdokonalovanie  dalSieho podnikového  vzdeldvania
implementaciou vybranych modelov ucenia sa a vplyv tohto
vzdeldvania na pracovny vykon zamestnancov.

Ciel prace
(v anglickom jazyku)

Improving further corporate education by implementing
selected learning models and the impact of this learning on
employee performance.

Anotdacia prace
(v slovenskom jazyku)

Zamerom dizertacnej prace je zvySovanie vykonu
zamestnancov  zdokonalovanim dalSieho podnikového
vzdeldvania, vyuZivanim poznatkov z existujucich modelov
charakterizujucich konkrétne Styly ucenia sa a poznavania.
Teoreticka Cast prace sa zameria na rozpracovanie podstaty
vybranych modelov ucenia sa a poznavania a zhodnotenim
ich prinosov v podnikovom vzdeldvani adosahy tohto
vzdeldvania na pracovny vykon. Empirickd cast prace sa
zameria na analyzu vyuZitelnosti vybranych modelov (z
najcCastejSie pouzivanych napr. Curryho model, Taxondmia
ucebnych Stylov podla Ridinga a Cheema, Typoldgia podla
Raynera a Ridinga, Myersov a Briggsov model, Kolbov model
ucenia sa a dalSie), ktoré pri zohladneni potrieb a poZiadaviek
frekventantov umoznia nielen zvysit zaujem frekventantov do
dalSieho profesijného podnikového vzdeldvania ale sa
prejavia aj v pracovnych vysledkoch. Vysledkom prace je
zdokonalenie  procesu  podnikového vzdeldvania a
manazérske aekonomické dosahy vyuzitia jednotlivych
modelov ucenia sa pri zvySovani pracovnych vykonov
zamestnancov.

Anotdacia prace
(v anglickom jazyku)

The intent of this dissertation is to enhance employee
performance by improving further corporate education, using
insights from existing models characterizing specific learning
and cognitive styles. The theoretical part of the thesis will
focus on elaborating the nature of selected learning and
cognitive models and evaluating their benefits in corporate
learning and the implications of this learning on job
performance. The empirical part of the thesis will focus on the
analysis of the applicability of selected models (among the
most commonly used, e.g. Curry's model, Taxonomy of
learning styles according to Riding and Cheema, Typology
according to Rayner and Riding, Myers' and Briggs' model,
Kolb's learning model and others), which, taking into account
the trainees’ needs and requirements, will not only allow to
increase the their interest in further professional corporate
education, but will also be manifested in work outputs. The
output of work is the improvement of the corporate learning
process and the managerial and economic implications of
applying individual learning models in increasing the
employee work performance.
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POLLAK FRANTISEK, DOC. PHDR., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Vyskum problematiky trojitej tranzicie v manazmente malych
a strednych podnikov

Nazov dizertacnej prace
(v anglickom jazyku)

Research on the issue of Triple Transition in the management
of SMEs

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej prace je realizovat komplexny vyskum
vybranych aspektov problematiky trojitej tranzicie (digitalna,
zelend asocidlna) v manaimente malych a strednych
podnikov najma kontexte udrZatelnej
konkurencieschopnosti.

Ciel prace
(v anglickom jazyku)

The aim of the thesis is to carry out comprehensive research
on selected aspects of the issue of Triple Transition in the
management of small and medium enterprises in the context
of sustainable competitiveness.

Anotdacia prace
(v slovenskom jazyku)

Trojita tranzicia — digitalna, zelend a socidlna a jej prepojenie
na Agendu 2030 znamenaju pre podniky jednu z najvacsich
vyziev sucasnosti. Obzvlast akcelerovana digitalizacia, teda
stav, kde su tradicné fyzické procesy a nastroje v ramci
podnikania nasadenim informacno-komunikacnych
technoldgii dopifiané, respektive nahradzané procesmi a
faktormi mavajucimi dominantne nehmotnu povahu, definuje
trh bezprecedentnym spésobom. Digitalizovat svoje procesy
su nutené aj pomerne konzervativhe obchodné spolocnosti,
kedZe sa elektronicky obchod na cas stava primarnym
spésobom obstarania produktov pre znaénu cast populdcie.
Obchodné spolocnosti aplikuju nové postupy a zakaznici
modifikuju zauzivané vzorce spotrebitelského spravania. S
ustupovanim pandémie dochddza k tvorbe novych normalov,
ktoré maju charakter fuazie pred pandemickych a
pandemickych vzorcov. Pochopenie trhovych zmien a
aplikovanie spravnych postupov do manazmentu podnikov je
tak nevyhnutnym vychodiskom pre udrzanie
konkurencieschopnosti. V medziach zakladného vyskumu
bude hlavnym ciefom teoretickej casti prace najma
akumulacia a nasledné overenie vybranych teoretickych
poznatkov o skumanej problematike na zvolenom trhu.
Nasledne bude cielom analytickej Casti prace identifikovat
subor faktorov ovplyviiujucich budovanie vztahov so
zakaznikmi v procese trojitej tranzicie, no najma jej prvého
faktora, digitalnej transformacie podnikov. A to tak vo
virtualnom prostredi internetu, ako aj v prostredi tradi¢ného
kamenného sveta. V rdmci tejto Casti prace bude realizovana
dokladna analyza primarnych a sekundarnych informacnych
zdrojov za ucelom akumulacie udajov o skumanej
problematike. Udaje budu nasledne testované
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prostrednictvom kvalitativnych vyskumnych metdd. Na
zaklade zisteni bude Specifikovany vyskumny ramec pre
mozny kvantitativny vyskum. V ramci analyzy bude taktiez
identifikovany subor faktorov ovplyviujucich
konkurencieschopnost podnikov.

Anotdacia prace
(v anglickom jazyku)

The triple transition - digital, green and social and its
connection to the 2030 Agenda represent one of the biggest
challenges for businesses today. Especially accelerated
digitization, i.e. the state where traditional physical processes
and tools within business are complemented by the
deployment of information and communication technologies
or replaced by processes and factors of a dominantly
intangible nature, defines the market in an unprecedented
way. Even relatively conservative business companies are
forced to digitize their processes, as e-commerce is
temporarily becoming the primary way of procuring products
for a significant part of the population. Businesses apply new
procedures and customers modify the usual patterns of
consumer behavior. As the pandemic recedes, new normals
are created, which have the character of a fusion of pre-
pandemic and pandemic patterns. Understanding market
changes and applying the right procedures to business
management is thus a necessary starting point for
maintaining competitiveness. Within the limits of basic
research, the main goal of the theoretical part of the work will
be the accumulation and subsequent verification of selected
theoretical knowledge about the investigated issue on the
selected market. Subsequently, the goal of the analytical part
of the work will be to identify a set of factors influencing the
building of relationships with customers in the process of the
triple transition, but especially its first factor, the digital
transformation of businesses. And this both in the virtual
environment of the Internet, as well as in the environment of
the traditional stone world. As part of this part of the work, a
thorough analysis of primary and secondary information
sources will be carried out in order to accumulate data on the
investigated issue. The data will then be tested through
qualitative research methods. Based on the findings, a
research framework for possible quantitative research will be
specified. As part of the analysis, a set of factors influencing
the competitiveness of enterprises will also be identified.

Nazov dizertacnej prace
(v slovenskom jazyku)

Vyskum ekonomicky vyznamnych faktorov podnikovej
reputacie v kontexte udrzatelného priemyslu a nizkouhlikovej
ekonomiky
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Nazov dizertacnej prace
(v anglickom jazyku)

Research on economically important factors of corporate
reputation in the context of sustainable industry and low-
carbon economy

Ciel prace
(v slovenskom jazyku)

Cieflom dizertacnej prace je realizovat komplexny vyskum
vybranych ekonomicky vyznamnych faktorov podnikovej
reputacie v kontexte udrzatelného priemyslu a subjektov
posobiacich v prostredi nizkouhlikovej ekonomiky. Vyskum
bude orientovany primarne na trhy krajin strednej Eurdpy,
sekunddrne na referencné trhy zdpadnej Eurdpy a Severnej
Ameriky. Do Uvahy sa v suvislosti s vybranym trhom bude brat
najma kontext udrzatelného priemyslu, ktory predstavuje
jednu z najvadsich vyziev pre ndrodné hospodarstva.

Ciel prace
(v anglickom jazyku)

The aim of the thesis is to carry out comprehensive research
of selected economically important factors of corporate
reputation in the context of sustainable industry and entities
operating in a low-carbon economy. The research will be
focused primarily on the markets of Central European
countries, and secondarily on the reference markets of
Western Europe and North America. In the context of the
selected market, the context of sustainable industry, which is
one of the biggest challenges for national economies, will be
considered.

Anotdacia prace
(v slovenskom jazyku)

Aplikacia principov udrzatelnosti je jednym zo zakladnych
determinantov dlhodobého pretrvania trhovych ekonomik, €i
dokonca celych ekosystémov ako ich pozndme dnes.
Vzhladom na tieto skutoCnosti je moZné hodnotit
problematiku udrzatelného rozvoja, udrzatelnosti a nizko
uhlikovej ekonomiky, ako nesmierne aktualnu, az kfucovu pre
vSetky odvetvia priemyslu, ako aj pre akékolvek odvetvia
vyuZivajuce zdroje majuce fyzickd povahu. Z pohladu
komplexného riadenia reputacie dostava problematika
udrzatelného priemyslu Uplne novy rozmer, je vSeobecne
znamym faktom, Ze problematika budovania reputacie v
tradicnom svete je spolo¢nostiam znama desatrodia,
manazéri si osvojili sibor zruénosti s cieflom budovat dobru
reputéciu, tento stibor zruénosti viak nie je koneény, v ¢ase sa
vyvija.

V medziach zakladného vyskumu bude hlavnym ciefom
teoretickej ¢asti prace najma akumulacia a nasledné overenie
vybranych teoretickych poznatkov o skimanej problematike
na zvolenom trhu. Nasledne bude cielom analytickej casti
prace identifikovat ~ subor reputacnych faktorov
ovplyviujucich ekonomické ukazovatele podnikov tak vo
virtudlnom prostredi internetu, ako aj v prostredi tradicného
kamenného sveta. V rdmci tejto Casti prace bude realizovana
dokladna analyza primarnych a sekundarnych informacnych
zdrojov za Ucfelom akumulacie Udajov o skimanej
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problematike. Udaje budd nasledne pretestované
prostrednictvom kvalitativnych vyskumnych metdéd. Na
zaklade zisteni bude Specifikovany vyskumny ramec pre
kvantitativny vyskum. Vramci analyzy bude taktiez
identifikovany subor reputacnych faktorov ovplyvnujucich
vybrané ekonomické ukazovatele podnikov. Na Specifickom
priklade vybraného podniku budu prehladne popisané
vybrané faktory, ako aj a ich vplyv na konkrétne ekonomické
ukazovatele subjektu. Na zaklade zisteni budu formulované
odporucania pre dalsi rozvoj vedy a prax.

Anotdacia prace
(v anglickom jazyku)

The application of the principles of sustainability is one of the
basic determinants of the long-term survival of market
economies, or even entire ecosystems as we know them
today. In view of these facts, it is possible to assess the issue
of sustainable development, sustainability, and a low-carbon
economy as extremely topical, even key, for all industries, as
well as for any industries using physical resources. From the
point of view of comprehensive reputation management, the
issue of sustainable industry takes on a whole new dimension,
it is a well-known fact that the issue of reputation building in
the traditional world has been known to companies for
decades, managers have acquired a set of skills to build a good
reputation. However, this set of skills is not finite, it evolves
over time.

Within the limits of basic research, the main goal of the
theoretical part of the thesis will be the accumulation and
subsequent verification of selected theoretical knowledge
about the researched issues in the chosen market.
Subsequently, the aim of the analytical part of the thesis will
be to identify a set of reputational factors influencing the
economic indicators of companies both in the virtual
environment of the Internet and in the environment of the
traditional brick-and-mortar world. Within this part of the
thesis will be carried out a thorough analysis of primary and
secondary information sources in order to accumulate data
on the researched issues. The data will then be tested using
qualitative research methods. Based on the findings, a
research framework for quantitative research will be
specified. The analysis will also identify a set of reputational
factors influencing selected economic indicators of
companies. On a specific example of a selected company,
selected factors will be clearly described, as well as and their
impact on the economic indicators of the entity. Based on the
findings, recommendations for the further development of
science and practice will be formulated.
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REMENOVA KATARINA, DOC. ING., PHD., MBA

Nazov dizertacnej prace
(v slovenskom jazyku)

Strategicky rozhodovaci proces v riadeni podniku

Nazov dizertacnej prace
(v anglickom jazyku)

Strategic decision-making process in business management

Ciel prace
(v slovenskom jazyku)

Ciel dizertatnej prace je zamerany na vytvorenie
komplexného modelu rozhodovacieho procesu pri rieSeni
strategickych rozhodnuti podniku.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation thesis is focused on creating a
comprehensive model of the decision-making process in
addressing strategic decisions of a company.

Anotdacia prace
(v slovenskom jazyku)

Rozhodovaci proces v riadeni podniku, odhliadnuc od
funkcnej oblasti riadenia alebo odvetvia, v ktorom podnik
pbsobi, je ¢leneny do urcitého poctu faz, pricom kazda faza je
definovana prostrednictvom suboru tedrii o rozhodovani a
prislusnej skupiny metdd potrebnych na tvorbu a hodnotenie
variantov rieseni rozhodovacieho problému.

TaktieZ sa rozhodovaci proces vyrazne liSi v zavislosti od
povahy rozhodovacieho problému (dobre alebo zle
Struktirovany rozhodovaci problém). Niektoré rozhodovacie
problémy su jednoduché a zdaju sa byt priamociare (dobre
Struktldrované), zatial ¢o iné su zlozité a na dosiahnutie
efektivneho rieSenia si vyZaduju viacstupniovy pristup
zaloZzeny na kvantitativnom a kvalitativnom spracovani a
analyze Uudajov (zle Strukturované). V sucasnosti bez
potrebnych dat a analytickych zruénosti rozhodovatela, nie je
jednoduché realizovat efektivne rozhodnutia.

Vo vyskumnej cCasti dizertacnej prace sa doktorand bude
venovat zostaveniu komplexného modelu rozhodovacieho
procesu a moznostiam aplikacie efektivneho strategického
rozhodovania zaloZzenom na ddatach v riadeni podnikov.

Anotdacia prace
(v anglickom jazyku)

The decision-making process in business management, apart
from the functional area of control or the industry in which
the business operates, is divided into a certain number of
phases. Each phase is defined by a set of decision-making
theories and a corresponding set of methods needed to
generate and evaluate alternative solutions to the decision
problem.

Also, the decision-making process varies considerably
depending on the nature of the decision problem (well- or ill-
structured decision problem). Some decision problems are
simple and appear straightforward (well-structured), while
others are complex and require a multi-step approach based
on quantitative and qualitative data processing and analysis
to reach an effective solution (ill-structured). Currently,
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without the necessary data and the decision-maker's
analytical skills, it is not easy to implement effective decisions.
In the research part of the dissertation, the PhD student will
focus on the development of a comprehensive model of the
strategic decision-making process and the possibilities of
applying effective data-driven decision-making in business
management.

Nazov dizertacnej prace
(v slovenskom jazyku)

Moderné koncepcie rozhodovania v oblasti riadenia cien

Nazov dizertacnej prace
(v anglickom jazyku)

Modern approaches to decision-making process in price
management

Ciel prace
(v slovenskom jazyku)

Dizertatna praca sa venuje Specifickym aspektom
rozhodovacieho procesu v oblasti riadenia cien atrzieb v
podniku, z pohladu modernych tedrii a pristupov. Doktorand
sa bude v praci zaoberat mapovanim modernych pristupov a
metdd v riadeni cien slovenskych podnikov a vytvorenim
komplexného systému rozhodovania v tejto oblasti.

Ciel prace
(v anglickom jazyku)

The dissertation thesis addresses a specific aspects of the
decision-making process in the area of price and revenue
management, from the modern theories and approaches
point of view of. The PhD candidate will map the modern
approaches and methods in price management of Slovak
companies and create a complex system of decision-making
in this area.

Anotdacia prace
(v slovenskom jazyku)

Rozhodovanie v manazmente cien je pomerne novou
oblastou, ktorej sa vedci venuju v medzindrodnom meradle a
v rozsahu presahujucom mikroekonomické a marketingové
vnimanie ceny. Jedinecnost a sucasne zavaznost tejto
problematiky s priamym dopadom na ziskovost podniku treba
vnimat ako strategické rozhodnutia. Najnovsie vyskumy
jednoznacéne poukazuju na Siroky rozsah tejto problematiky,
ktora sa netyka len rozhodnutia o vySke cenového bodu, avsak
prechddza vsetkymi funkciami manaZmentu a tvori podstatu
manazérskeho rozhodovania pri vytvarani ziskového
podnikania.

Rozhodovaci proces v riadeni cien mnohi autori, ale aj
podnikatelia stotoZnuju s procesom stanovenia ceny. Ten je
vsak len podprocesom rozhodovacieho procesu v
manazmente cien. Dva klu¢ové dévody uvedeného stavu su -
chybajuce poznatky a skusenosti v riadeni cien manazérov a
jednotlivé podprocesy su rozdelené v réznych organizacnych
utvaroch.

Dizertatna praca bude spracovdvana z pohladu
rozhodovacieho procesu, jednotlivych krokov a metéd, ktoré
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sa v podnikoch na Slovensku vyuZivaju a podnikovych
faktorov, ktoré na rozhodovanie v tejto oblasti pdsobia.

Anotdacia prace
(v anglickom jazyku)

Decision-making in price management is a relatively new area
that researchers address on an international scale, extending
beyond microeconomic and marketing perception of price.
The uniqueness and significance of this topic, with a direct
impact on the company’s profitability, should be seem as
strategic decisions. Recent research unequivocally highlights
the broad scope of this issue, which encompasses not only
decisions regarding price points but also permeates all
managerial functions, forming the essence of managerial
decision-making in creating profitable businesses.

Many authors and entrepreneurs equate the decision-making
process in price management with the process of pricing.
However, pricing is merely a subprocess of the decision-
making process in price management. The two key reasons for
this situation are the lack of knowledge and experience in
price management among managers, and the division of
individual subprocesses across various organizational units.
The dissertation will be processed from the perspective of the
decision-making process, individual steps and methods
utilized in Slovak companies, and the business factors
influencing decision-making in this area.
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ROMANOVA ANITA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Digitalna transformacia v podnikoch na Slovensku

Nazov dizertacnej prace
(v anglickom jazyku)

Digital transformation in enterprises in the Slovak Republic

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej prace je preskimat a analyzovat proces
digitalnej transformacie podnikov so zameranim na tri hlavné
oblasti:  technologicki  transformdciu, transformadciu
podnikovych modelov, transformdciu organizaénu a kultdrnu,
preskimat interakcie medzi tymito oblastami a identifikovat
optimalne spdsoby riadenia a implementacie digitalnych
iniciativ, s cielom dosiahnut trvald a udrzatelnu
transformaciu.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to explore and analyze the
process of digital transformation of enterprises, focusing on
three main areas: technological transformation,
transformation of "business" models, organizational and
cultural transformation, to examine the interactions between
these areas and to identify the optimal ways to manage and
implement digital initiatives with the aim of achieving a lasting
and sustainable transformation.

Anotdacia prace
(v slovenskom jazyku)

Digitdlna transformdcia je proces, v ktorom organizacie
vyuZivaju digitdlne technoldégie na zmenu svojich podnikovych
modelov, procesov, Cinnosti a kultlry s ciefom zlepsit svoju
konkurencieschopnost, efektivitu a schopnost prisposobit sa
meniacemu sa prostrediu. Tento proces zahffia integraciu
digitalnych technoldgii do vietkych oblasti podniku. Stéastou
transformacie je aj zmena myslenia a pracovnych postupov s
cielom wvytvorit agilnejSiu a inovativnejSiu organizaciu
schopnu lepSie reagovat na rychlo sa meniace trhové
podmienky.

Dizertana prdca analyzuje a identifikuje hlavné trendy a
vyzvy spojené s digitalnou transformaciou, skima vzajomné
prepojenie troch zakladnych oblasti procesu transformacie:
transformaciu ~ podnikovych  procesov, transformaciu
podnikovych modelov, organizacnu a kultdrnu transformaciu.
Skima interakciu uvedenych oblasti a ich vplyv na celkovy
uspech digitalnej transformacie. Pomocou pripadovych studii
a analyz sa identifikuju najlepSie postupy a stratégie, ktoré
podniky méZu pouZit na Uspesnu implementdciu a riadenie
digitalnych iniciativ.

Anotdacia prace
(v anglickom jazyku)

Digital transformation is a process in which organisations use
digital technologies to change their business models,
processes, operations and culture to improve their
competitiveness, efficiency and ability to adapt to a changing
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environment. This process involves the integration of digital
technologies into all areas of the enterprise. Transformation
also involves changing mindsets and working practices to
create a more agile and innovative organisation better able to
respond to rapidly changing market conditions.

This dissertation analyses and identifies the main trends and
challenges associated with digital transformation, exploring
the interconnectedness of the three core areas of the
transformation process: business process transformation,
business model transformation, organisational and cultural
transformation. It explores the interaction of these areas and
their impact on the overall success of digital transformation.
Using case studies and analysis, it identifies best practices and
strategies that businesses can use to successfully implement
and manage digital initiatives.

Nazov dizertacnej prace
(v slovenskom jazyku)

Inovativne pristupy k riadeniu podnikovych procesov
aplikovanim nastrojov umelej inteligencie

Nazov dizertacnej prace
(v anglickom jazyku)

Innovative approaches to business process management by
applying Artificial Intelligence tools

Ciel prace
(v slovenskom jazyku)

Analyzovat, evaluovat a syntetizovat inovativne metddy a
pristupy k riadeniu podnikovych procesov, s dérazom na
aplikaciu a integrovanie nastrojov umelej inteligencie, s
cielom identifikovat optimdlne stratégie a riesenia na
zlepSenie efektivity, adaptability a konkurencnej vyhody
organizacii vdynamickom podnikatelskom prostredi.

Ciel prace
(v anglickom jazyku)

Analyze, evaluate and synthesize innovative methods and
approaches to business process management, with an
emphasis on the application and integration of artificial
intelligence tools, in order to identify optimal strategies and
solutions to improve the efficiency, adaptability and
competitive advantage of organizations in a dynamic business
environment.

Anotdacia prace
(v slovenskom jazyku)

Umelad inteligencia (Al) predstavuje vyznamny ndstroj v oblasti
podnikového riadenia, ktory ma zdsadny vplyv na sp6sob, ako
organizdacie analyzuju, planuju a vykonavaju svoje podnikové
procesy. Integrdcia umelej inteligencie do manazérskych
rozhodovacich procesov umozZiuje organizdciam vyuZivat
obrovské objemy dat na predikciu trendov, identifikaciu
vzorcov a optimalizdciu vykonu. Tymto spOsobom Al
umoznuje efektivne a presné rozhodovanie v realnom case, ¢o
zvysuje konkurencieschopnost a adaptabilitu organizacii.
Dal$im vyznamnym aspektom je schopnost Al automatizovat
rutinné ulohy a procesy, ¢o uvoliuje fudské zdroje na rieSenie
komplexnejsich uloh a podporu kreativity a inovacie.

34




Dizertatna praca sa zaoberd vplyvom a vyznamom Al v
kontexte podnikového riadenia. Sustredi sa na analyzu
transformacného  potencidlu, ktory Al prindsa do
manazérskych rozhodovacich procesov a podnikovych
operacii. Skima ako Al meni paradigmu riadenia, umoznujuc
organizaciam vyuZivat data na predikciu trendov,
optimalizdciu procesov a automatizaciu rutinnych uloh.
Identifikuje najlepSie pristupy a stratégie, ktoré organizaciam
umoznia dosiahnut zlepsenie efektivity, adaptability a
konkurencnej vyhody prostrednictvom Al.

Anotdacia prace
(v anglickom jazyku)

Artificial Intelligence (Al) is a significant tool in business
management that has had a profound impact on the way
organisations analyse, plan and execute their business
processes. Integrating Al into management decision-making
processes enables organizations to leverage vast amounts of
data to predict trends, identify patterns, and optimize
performance. In this way, Al enables efficient and accurate
decision-making in real time, making organizations more
competitive and adaptive. Another important aspect is Al's
ability to automate routine tasks and processes, freeing up
human resources to tackle more complex tasks and fostering
creativity and innovation.

This dissertation examines the impact and importance of Al in
the context of business management. It focuses on analyzing
the transformative potential that Al brings to managerial
decision-making processes and business operations. It
explores how Al is changing the management paradigm,
enabling organizations to use data to predict trends, optimize
processes, and automate routine tasks. It identifies the best
approaches and strategies to enable organizations to achieve
improved efficiency, adaptability, and competitive advantage
through Al.
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Nazov dizertacnej prace
(v slovenskom jazyku)

Manazment nakupnych rizik v priemyselnych podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Procurement risk management in industrial enterprises

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je na zaklade posudenia efektivnosti
manazmentu nakupnych rizik v priemyselnych podnikoch
navrhnut spdsob implementacie manaZmentu rizika do
procesu podnikového nakupu.

Ciel prace
(v anglickom jazyku)

The objective of the dissertation is to propose a method for
the implementation of risk management into the corporate
purchasing process, based on the assessment of the
effectiveness of procurement risk management in industrial
enterprises.

Anotdacia prace
(v slovenskom jazyku)

Zamerom zaverecCnej prace je prepojit teoretické zaklady
manazmentu rizika, ndakupného manazmentu a strategického
riadenia s dbrazom na Specifikd priemyselného sektora.
Prostrednictvom kvalitativneho a kvantitativneho vyskumu
bude analyzovand sucasnd prax a efektivnost riadenia
nakupnych rizik v priemyselnych podnikoch. Vyskum bude
zahfriat pripadové $tudie, prieskumy a hibkové rozhovory s
manazérmi a odbornikmi v oblasti ndkupu a riadenia rizika. Na
zaklade ziskanych udajov a analyzy sucasného stavu bude
praca navrhovat inovativne metddy a ndstroje pre integraciu
riadenia rizika do nakupnych procesov. Tieto navrhy budu
zamerané na zlepSenie rozhodovacich procesov, znizovanie
nakupnych rizik a zvySovanie efektivnosti a udrzatelnosti
podnikovych nakupnych stratégii.

Anotdacia prace
(v anglickom jazyku)

The aim of the final work is to link the theoretical foundations
of risk management, procurement management, and
strategic management, with an emphasis on the specifics of
the industrial sector. Through qualitative and quantitative
research, the current practice and effectiveness of
procurement risk management in industrial enterprises will
be analysed. The research will include case studies, surveys,
and in-depth interviews with managers and experts in the
fields of purchasing and risk management. Based on the data
obtained and the analysis of the current state, the work will
propose innovative methods and tools for the integration of
risk management into purchasing processes. These proposals
will focus on improving decision-making processes, reducing
procurement risks, and enhancing the efficiency and
sustainability of corporate purchasing strategies.
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Nazov dizertacnej prace
(v slovenskom jazyku)

Inovativne obchodné modely pre udrzatelnd buddcnost

Nazov dizertacnej prace
(v anglickom jazyku)

Innovative Business Models for a Sustainable Future

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej prace je analyzovat a identifikovat
inovativne obchodné modely v kontexte cirkuldrnej
ekonomiky, ktoré umoziuju podnikom prechod k
udrZatelnym a regenerativnym praktikam.

Ciel prace
(v anglickom jazyku)

The objective of the dissertation is to analyse and identify
innovative business models within the context of the circular
economy that enable companies to transition to sustainable
and regenerative practices.

Anotdacia prace
(v slovenskom jazyku)

DizertaCnda praca sa zameriava na inovativne obchodné
modely, ktoré podporuju cirkuldarne ekonomické principy, s
cielom identifikovat, ako mozu podniky efektivne prejst na
udrzatelné praktiky. Praca kombinuje teoretické rdmce z
oblasti cirkularnej ekonomiky, udrzatelného rozvoja a
strategického manazmentu s empirickym vyskumom s cielom
poskytnut hlboky prehlad o sicasnych trendoch a inovaciach
v obchodnych modeloch. Praca sa zameriava na hodnotenie
potencidlu tychto modelov v r6znych sektoroch priemyslu na
zvySenie efektivnosti vyuZivania zdrojov, minimalizaciu
odpadu a maximalizaciu hodnoty produktov a materidlov
pocas ich celého Zivotného cyklu. Praca ma za ciel navrhnut
usmernenia a stratégie pre podniky, ako implementovat
cirkuldrne principy do svojich operacii a obchodnych modelov,
¢im  prispievaju  k  ekonomickej udrzatelnosti a
environmentalnej regeneracii.

Anotdacia prace
(v anglickom jazyku)

This dissertation focuses on innovative business models that
support circular economic principles, aiming to identify how
companies can effectively transition to sustainable practices.
The work combines theoretical frameworks from the fields of
circular economy, sustainable development, and strategic
management with empirical research to provide a
comprehensive overview of current trends and innovations in
business models. The work focuses on assessing the potential
of these models across various industry sectors to enhance
resource utilization efficiency, minimize waste, and maximize
the value of products and materials throughout their entire
life cycle. The dissertation aims to propose guidelines and
strategies for companies on how to implement circular
principles into their operations and business models, thereby
contributing to economic sustainability and environmental
regeneration.
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Nazov dizertacnej prace
(v slovenskom jazyku)

Rodova disparita a rovnovaha moci v podniku: Nedostatocné
zastupenie Zien vo veducich poziciach

Nazov dizertacnej prace
(v anglickom jazyku)

Gender Disparity and Power Balance in Business: Insufficient
Representation of Women in Leadership Positions

Ciel prace
(v slovenskom jazyku)

Hlavnym cielom dizertacnej prace je identifikovat faktory
veduce k rodovej disparite a nedostatocnému zastupeniu Zien
vo veducich poziciach v podnikovom prostredi.

Ciel prace
(v anglickom jazyku)

The main aim of the dissertation is to identify the factors
leading to gender disparity and insufficient representation of
women in leadership positions within the business
environment.

Anotdacia prace
(v slovenskom jazyku)

Praca sa zameriava na pochopenie prekazok a vyziev, ktorym
Celia Zeny pri dosahovani veducich pozicii v podniku.
Zamerom prace je skimat rodovu rovnovahu moci vo vedeni
vybraného podniku a navrhnut stratégie na posilnenie
postavenia Zien vo veducich poziciach. V teoretickej rovine sa
praca zaobera konceptami rovnosti pohlavi, stereotypmi a
vyzvami, s ktorymi sa Zeny stretdvaju vo veducich poziciach. V
aplika¢nej cCasti sa praca venuje identifikacii konkrétnych
stratégii a nastrojov na podporu Zien v dosahovani veducich
funkcii. Vysledkom prace je subor praktickych odporuacani na
zlepSenie rodovej rovnovahy moci v podniku.

Anotdacia prace
(v anglickom jazyku)

The work focuses on understanding the obstacles and
challenges that women face in reaching leadership positions
within the company. The aim of the work is to examine gender
power balance in the leadership of the selected company and
to propose strategies to strengthen the position of women in
leadership positions. The theoretical aspect of the work deals
with concepts of gender equality, stereotypes, and challenges
faced by women in leadership positions. In the applied part,
the work addresses the identification of specific strategies
and tools to support women in attaining leadership positions.
The outcome of the work is a set of practical
recommendations for improving gender power balance
within the company.

Nazov dizertacnej prace
(v slovenskom jazyku)

Paradigmaticky posun v organizatnom riadeni: Holokracia ako
novy model organizaéného usporiadania ajej vplyv na
organizacnu strukturu a vykonnost podniku

Nazov dizertacnej prace
(v anglickom jazyku)

Paradigmatic Shift in Organizational Management: Holacracy
as a New Model of Organizational Arrangement and Its Impact
on Organizational Structure and Business Performance

38




Ciel prace
(v slovenskom jazyku)

Hlavnym cielom prace je zistit vplyv holokracie na organizacnu
Struktdru a vykonnost podniku.

Ciel prace
(v anglickom jazyku)

The main goal of the work is to determine the impact of
holacracy on the organizational structure and performance of
the company.

Anotdacia prace
(v slovenskom jazyku)

Praca sa zameriava na paradigmaticky posunu v oblasti
organizacného riadenia, ktorym je zavadzanie holokracie ako
nového modelu organizatného usporiadania. V teoretickej
Casti prace su prezentované koncepty a principy holokracie a
ich porovnanie s tradiénymi hierarchickymi $truktdrami. Dalej
sa praca venuje doésledkom implementacie holokracie na
organiza¢nu Struktdru a vykonnost podniku z hladiska
flexibilitu, inovacie a zodpovednosti. V aplikacnej Casti sa
analyzuju konkrétne priklady implementacie holokratického
modelu v réznych organizacnych prostrediach a hodnoti sa ich
vplyv na vysledky podniku. Vystupom prace su zistenia a
odporucania pre podnikovych manazérov ohfadom vhodnosti
a ucinnosti zavadzania holokracie v modernych organizacnych
Struktdrach.

Anotdacia prace
(v anglickom jazyku)

The work focuses on a paradigmatic shift in the field of
organizational management,  which involves  the
implementation of holacracy as a new model of
organizational arrangement. In the theoretical part of the
work, concepts and principles of holacracy are presented and
compared  with  traditional hierarchical structures.
Furthermore, the work addresses the consequences of
holacracy implementation on organizational structure and
business performance in terms of flexibility, innovation, and
accountability. In the applied section, specific examples of
holacratic model implementation in various organizational
environments are analyzed, and their impact on business
outcomes is evaluated. The outcome of the work consists of
findings and recommendations for business managers
regarding the suitability and effectiveness of implementing
holacracy in modern organizational structures.
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