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Témy dizertacnych prac na akademicky rok 2025/2026
pre 3. stupen Studia
(doktorandské stadium)

na 3-roc¢né denné a 4-rocné externé studium v akreditovanom
Studijnom programe ekonomika a manazment podniku v Studijnom
odbore ekondmia a manazment

Prerokované a schvalené Subodborovou komisiou FPM EU v Bratislave
na zasadnuti dna 26.03.2025



BLSTAKOVA JANA, DOC.

ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Synergia spoluprace umelej a ludskej inteligencie: organizacné
predpoklady pre implementaciu Al-technoldgii na pracovisku

Nazov dizertacnej prace
(v anglickom jazyku)

Synergy of Al-HI cooperation: organizational aspects for the
development of an Al-HI collaborative workplace

Ciel prace
(v slovenskom jazyku)

Zamerom prace je skimat kognitivne, organizaéné a vztahové
dosledky integracie Al technolégii a prace zamestnancov. Ciefom je
empirickym  vyskumom  overit podmienky pre efektivhu
implementaciu Al-technoldgii na pracovisku a vytvorit model
organizaénych predpokladov pre spoluprdcu umelej a [udskej
inteligencie. Ciel bude splneny skimanim existujucich konstruktov v
sucasnej literature o implementdcii Al-technoldgii v podnikoch a
overenim rozsireného modelu, ktory opisuje pracovisko, kde efektivne
spolupracuje umeld a fudska inteligencia.

Ciel prace
(v anglickom jazyku)

The thesis will examine the cognitive, structural, and relational
implications of Al-employee integration. Its goal is to provide empirical
evidence on Al-employee integration by exploring existing constructs
in Al management literature and validating an expanded model that
describes the Al-HI collaborative workplace.

Anotacia prace
(v slovenskom jazyku)

Dizertacna praca reflektuje sucasny vyskumny priestor pre empirické
dokazy o faktoroch, ktoré si hnacou silou efektivnej spoluprace medzi
umelou inteligenciou a zamestnancami, a zdrojom Uspechu podniku.
Zamerom dizertacnej prace je prispiet ku konceptualizacii schopnosti
podnikov vyuZivat umell inteligenciu pre vykonnost podniku.
Potencidlne prinosy implementacie Al technolégie a akceptacie
(spoluprace) Al zamestnancami je mozné dosiahnut len vtedy, ak
zamestnanci rozumeja Al, doéveruju Al, a prijimaju Al ako
spolupracovnika. Vyskum v dizertacnej praci overi konstrukty
vysvetlujlice spolupracu Al a zamestnancov a jej vplyv na vykonnost
podniku. Zdmerom vyskumu v dizertacnej praci je prispiet k tedrii
riadenia lfudskych zdrojov vytvorenim modelu organizacnych
predpokladov pre spolupriacu umelej a fudskej inteligencie. O¢akavané
vysledky st v podobe navrhu pracovného systému a kompetencného
ramca zamestnancov a manazérov, ktory spolupracu ludskej a umelej
inteligencie umoznuje. Vysledky poskytni manazérom empirické
dokazy pre stratégie rozvoja pracoviska, kde efektivne spolupracuje
ludska a umela inteligencia.

Anotacia prace
(v anglickom jazyku)

There is a lack of theory-based research providing empirical evidence
on the factors driving effective Al-employee collaboration and its
impact on company dynamic capability and business performance.
This thesis responds to calls for conceptualizing organizational
capability to leverage Al for business performance. The potential
benefits of Al adoption and Al-employee collaboration can only be
realized if employees understand, trust, and adopt Al. The research
will validate constructs explaining Al-employee collaboration and its
effect on business performance. The research in the thesis seeks to
contribute to the HRM theory by developing an Al-HI collaborative
workplace model. This includes explaining job design for collaborative
intelligence and skills frameworks for employees. The results will




provide managers with empirical evidence for Al-HI workplace
development strategies.

Forma studia

s

- Denna Ano
- Externd Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Kompetencie manazérov pre integraciu umelej inteligencie do
riadenia ludi: Model budovania Al-riadenej organizacie

Nazov dizertacnej prace
(v anglickom jazyku)

Managers' capabilities for building Al-driven organisations

Ciel prace
(v slovenskom jazyku)

Cielom prace je priniest empirické dokazy o kompetencidch
manazérov potrebnych na budovanie organizacii, ktoré pre v
procesoch riadenia fudi vyuzivaju Al-technoldgie.

Ciel prace
(v anglickom jazyku)

The thesis aims to deliver empirical evidence on managerial
capabilities and competencies required for building Al-driven
organizations by the adoption of Al in managing people.

Anotacia prace
(v slovenskom jazyku)

Vyskum v dizertacnej praci prinesie aktualne teoretické poznatky o
vyuzivani Al technolégii v riadeni ludskych zdrojov a o
kompetenciach, ktoré manazéri a persondlni manazéri potrebuju
na efektivnu integraciu umelej inteligencie do procesov riadenia
fudi. Vyskum v dizertacnej praci sa zameria na mapovanie
kompetencii a implementaciu Al, pricom bude analyzovat ich vplyv
na individualnej, skupinovej a organizacnej Urovni. Overi konstrukty
kognitivnych schopnosti manazérov, schopnosti riadenia ludského
kapitalu a schopnosti riadenia socialneho kapitalu pri integracii Al
do procesov riadenia ludi. Zdmerom vyskumu je prispiet k rozvoju
modelu organizicie zaloZenej na umelej inteligencii. Vyskum
prinesie empirické dokazy o manazérskych schopnostiach a
kompetenciach potrebnych pre organizacie riadené s vyuzitim Al.

Anotacia prace
(v anglickom jazyku)

This research will provide current theoretical insights into the
adoption of Al in HRM functions and dynamic managerial
capabilities for Al-enabled technology integration. The empirical
study will focus on competency mapping and Al implementation,
analyzing their impact at the individual, group, and organizational
levels. It will validate the constructs of managers' cognitive
capabilities, human capital capabilities, and social capital
capabilities in Al adoption within HRM, contributing to the
development of an Al-driven organizational model. The research
will generate empirical evidence on the managerial capabilities and
competencies required for Al-driven organizations.

Forma studia

- Denna Ano
- Externd Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)




Nazov dizertacnej prace
(v slovenskom jazyku)

Aplikacia velkych jazykovych modelov generativnej umelej
inteligencie (GAl) v persondlnom manaZmente v strednych
a velkych podnikoch v SR

Nazov dizertacnej prace
(v anglickom jazyku)

Application of Large Language Models of Generative Artificial
Intelligence (GAI) in Human Resource Management in Medium and
Large Enterprises in Slovakia

Ciel prace
(v slovenskom jazyku)

Cielom dizertaénej prace je ziskat empirické poznatky o redlnom
vyuziti GAl v persondlnom manaimente v podnikoch, o
oCakavanych a dosiahnutych efektoch implementacie velkych
jazykovych modelov generativnej umelej inteligencie.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to gain empirical knowledge about the
real use of GAl in personnel management in enterprises and about
the expected and achieved effects of its implementation.

Anotacia prace
(v slovenskom jazyku)

Dizertacna praca reaguje na nedostatok empirického vyskumu
o vyuziti GAl v persondlnom manaZmente a ich efektoch zavadzania
GAl do procesov a praktik riadenia fudskych zdrojov. Sucasné
teoretické poznatky popisuju vyuZitie predovsetkym vo faze
formovania pracovného potencialu podniku (resourcing practices),
v procese vzdeldvania a rozvoja zamestnancov (employee
development), pre riadenia odmerovania a komunikacie. Vyskum
v dizertacnej praci bude zamerany na stredné avelké podniky,
v ktorych je persondlny manazment rozvinuty a strategicky
ukotveny (existuje persondlna stratégia). Predmetom skumania
bude pouZivanie GAl v persondlnom manaZmente na vsetkych
urovniach riadenia a meranie efektov. Overované budu efekty
v kvantitativnej podobe, ako su vplyv na vykonnost ¢iastkovych
persondlnych procesov, vykonnost zamestnancov, suhrnné a
vysledkové efekty podnikania, a tieZ v kvalitativnej podobe, ako je
agilita riadenia, kultira ucenia aangaZovanost zamestnancov.
Vysledky dizertacnej prace prinesi empirické poznatky
o implementacii GAI v procesoch a praktikdch persondlneho
manazmentu v podnikoch aredlnych efektoch, ktoré podniky
ocakavaju a dosahuju.

Anotacia prace
(v anglickom jazyku)

This dissertation responds to the lack of empirical research on the
use of GAl in HRM and the effects of introducing GAl into HRM
processes and practices. Current theoretical knowledge describes
the use of GAIl primarily in the phase of shaping the work potential
of the enterprise (resourcing practices), in the process of training
and development of employees (employee development), for
reward and communication management. The research in this
dissertation will focus on medium and large enterprises where HRM
is developed and strategically anchored (there is an HR strategy).
The use of GAl in HRM at all levels of management and the
measurement of the effects will be investigated. Effects will be
verified in quantitative form, such as the impact on the
performance of HR sub-processes, employee performance,
aggregate and business outcome effects, and also in qualitative
form, such as management agility, learning culture and employee
engagement. The results of this dissertation will provide empirical
insights into the implementation of GAIl in HRM processes and




practices in businesses and the real effects that businesses expect
and achieve.

Forma studia

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Prekondavanie rodovych rozdielov v STEM povolaniach: odkryvanie
potencialu Zien pre reflexiu kompetencnej medzery na trhu prace

Nazov dizertacnej prace
(v anglickom jazyku)

Gender disparities in STEM occupations: unlocking the potential of
women to reflect on the skills gap in the labour market

Ciel prace
(v slovenskom jazyku)

Dizertacna praca reaguje na kompetencnd medzeru na trhu prace
aoveri podmienky pre uplatnenie Zien v povolaniach, ktoré su
gendrovo dlhodobo nevyvazené. Cielom dizertacnej prace je
komplexne zmapovat sicasné podmienky SR na narodnej Urovni
(Struktdra absolventov technicky zameranych studijnych odborov,
programy celoZivotného vzdelavania, kultirne Specifikd) ana
urovni podnikov (personalne programy), pre uplatnenie Zien
v STEM povolaniach.

Ciel prace
(v anglickom jazyku)

The dissertation responds to the competence gap in the labour
market and verifies the conditions for women's employment in
occupations that are gender imbalanced in the long term. The aim
of the dissertation is to comprehensively map the current
conditions of the Slovak Republic at the macro level (structure of
graduates of technically oriented fields of study, lifelong learning
programmes, cultural specificities) and at the level of enterprises
(staffing programmes) for the employment of women in STEM
professions.

Anotacia prace
(v slovenskom jazyku)

Vyskum v dizertacnej praci bude analyzovat sekundarne data
o pozadovanych zruc¢nostiach, ktoré su dlhodobo nedostatkové na
STEM (science, technology, engeneering, mathematics) poziciach,
ktoré su casto gendrovo nevyvazené (napr. IKT, energetika,
softvérové inZinierstvo). Sucasne budu predmetom analyzy
sekundarnych dat kariérne cesty Zien, ponukané zrucnosti
a kompetencie pre trh prace (kvalitativnou analyzou dat na
profesijnych portaloch). Predmetom skimania budu sekundarne
data na celondrodnej Urovni o rozhodnutiach Zien o formalnom
vzdeldvani a o prileZitostiach pre neformdlne, doplnkové
a celoZivotné vzdelavanie, a kariérne poradenstvo pre povolia
STEM. Na dudrovni podnikov bude wvyskum v dizertacnej praci
zamerany na ziskavanie primarnych dat o personalnych
programoch pre vytvaranie podmienok pre dostupnost kariérnych
prilezitosti v povolaniach STEM pre Zeny a rozvoj kompetencii Zien
na tychto poziciach. Sucastou vyskumu v dizertacnej praci bude
porovnanie podmienok zamestnavania Zien v STEM povolaniach
vSR avkrajinach svysokym indexom inovativnosti (EIS)
a porovnatelnou velkostou trhu prace, ako je napr. Finsko.
Vysledkom dizertacnej prace budd podmienky, ktoré pre rozvoj
nedostatkovych kompetencii pre STEM povolania v SR maju Zeny,




a implikacie pre rozhodnutia na politickej aj strategickej Urovni pre
reflexiu potrieb trhu prace.

Anotacia prace
(v anglickom jazyku)

The research in this dissertation will analyze secondary data on in-
demand skills that have long been in short supply in STEM (science,
technology, engineering, mathematics) positions that are often
gender imbalanced (e.g., ICT, energy, software engineering). At the
same time, women's career paths, skills on offer and competencies
for the labour market will be the subject of secondary data analysis
(by qualitative data analysis on career portals). The subject of the
macro-level secondary data mapping will be women's decisions
about formal education and opportunities for non-formal,
complementary and lifelong learning, career guidance for STEM
occupations. At the enterprise level, the research in this
dissertation will focus on primary data collection on staffing
programs for creating conditions for the availability of career
opportunities in STEM occupations for women and the
development of women's competencies in these positions. The
research in the dissertation will include a comparison of
employment conditions for women in STEM occupations in the
Slovak Republic and in countries with a high innovation index (EIS)
and comparable labour market size, such as Finland. The
dissertation will result in the conditions that women have for
developing the competency gaps for STEM occupations in the
Slovak Republic and the implications for decisions at the political
and strategic level for reflecting on labour market needs.

Forma studia

z

- Denna Ano
- Externd Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)




BOLEK VLADIMIR, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Kolaborativne Business Intelligence aplikacie s vyuZitim umelej
inteligencie v manazérskej praxi

Nazov dizertacnej prace
(v anglickom jazyku)

Collaborative Business Intelligence Applications with Artificial
Intelligence in Managerial Practice

Ciel prace
(v slovenskom jazyku)

Cielom dizertaénej prace je preskiumat a identifikovat aspekty
kolaborativneho rozhodovania v manaZérskej praxi, ktoré su
podporované aplikdciami Business Intelligence a umelou
inteligenciou, pricom doraz sa kladie na vplyv Al na automatizaciu
analytickych procesov, zlepsenie presnosti rozhodovania a
efektivitu timovej spoluprace.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to examine and identify aspects of
collaborative decision-making in managerial practice supported by
Business Intelligence applications and artificial intelligence,
focusing on the impact of Al on the automation of analytical
processes, improving decision-making accuracy, and enhancing
team collaboration efficiency.

Anotacia prace
(v slovenskom jazyku)

Kolaborativne rozhodovanie umoZnuje manazérom vzdialene
diskutovat, analyzovat a kooperovat nad vystupmi Business
Intelligence aplikacii a inymi vstupmi potrebnymi pre manazérske
rozhodovanie. Sucasné trendy v podnikovej praxi ukazuju, Ze
integracia umelej inteligencie do Business Intelligence aplikacii
zvySuje efektivitu kolaborativneho rozhodovania, prediktivnej
analytiky a adaptivneho ucenia sa zo vzorcov spravania manazérov.
Umeld inteligencia poskytuje pokrocilé techniky spracovania
prirodzeného jazyka (NLP), strojového ucenia a automatizacie
datovych analyz, ¢im umozinuje manazérom efektivnejsie
interpretovat a vizualizovat kli¢ové obchodné ukazovatele.
Vyznamnym aspektom je aj vyuZitie generativnych modelov Al na
podporu scenarov rozhodovania a simulacie podnikovych situacii.
Zamerom dizertacnej prace je na zaklade komparativnej analyzy
preskimat vyuzitie Business Intelligence a umelej inteligencie v
kolaborativnom rozhodovani manazérov, identifikovat kltGcové
aspekty kolaborativneho rozhodovania, bariéry implementacie Al
do Business Intelligence aplikacii a kritické faktory Uspesnosti ich
aplikacie v podnikovej praxi.

Anotacia prace
(v anglickom jazyku)

Collaborative decision-making allows managers to remotely
discuss, analyze, and cooperate on the outputs of Business
Intelligence applications and other inputs necessary for managerial
decision-making. Current trends in business practice show that
integrating artificial intelligence into Business Intelligence
applications enhances the efficiency of collaborative decision-
making, predictive analytics, and adaptive learning from managerial
behavior patterns. Artificial intelligence provides advanced
techniques such as natural language processing, machine learning,
and automation of data analysis, enabling managers to more
effectively interpret and visualize key business indicators. A
significant aspect is also the use of generative Al models to support
decision-making scenarios and simulate business situations. The




aim of the dissertation is to examine, through a comparative
analysis, the use of Business Intelligence and artificial intelligence
in collaborative managerial decision-making, identify key aspects of
collaborative decision-making, barriers to Al implementation in
Business Intelligence applications, and critical success factors for
their application in business practice.

Forma studia
- Denna

Ano

Studijny program

- ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Strategické riadenie kybernetickej bezpecnosti v podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Strategic management of cybersecurity in enterprises

Ciel prace
(v slovenskom jazyku)

Cielom dizertatnej prace je preskumat strategické riadenie
informacnej bezpecnosti, ktoré ovplyviiuje konkurencieschopnost,
efektivne riadenie rizik a celkovll vykonnost podniku. Praca sa
zameria na identifikdciu a analyzu klicovych faktorov
ovplyvriujucich Uspednost bezpelnostnych stratégii a na navrh
ramca pre integraciu informacnej bezpecnosti do podnikovych
procesov.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to examine the strategic management
of information security as it affects competitiveness, effective risk
management and overall business performance. The thesis will
focus on the identification and analysis of key factors influencing
the success of security strategies and propose a framework for
integrating information security into business processes.

Anotacia prace
(v slovenskom jazyku)

Strategické riadenie informacnej bezpecnosti je nevyhnutnou
sucastou manazmentu modernych podnikov, ktoré celia neustale
rasticim kybernetickym hrozbam a regulacnym poZiadavkam.
Napriek technologickému pokroku a dostupnosti bezpecnostnych
rieSeni zostdva vyzvou efektivne prepojenie bezpecnostnych
stratégii s celkovymi podnikatelskymi cielmi, priCom mnohé
organizacie nedokdzu presne vyhodnotit dopady svojich
bezpecnostnych opatreni na podnikové procesy. Vyskumna
medzera spociva v nedostatoénom pochopeni strategického
riadenia informacnej bezpecnosti, ktora ovplyviuje
konkurencieschopnost, efektivitu riadenia rizik a celkovd vykonnost
podniku. Dizertacna praca analyzuje klticové faktory ovplyviujuce
Uspesnost bezpecnostnych stratégii a skima ich integraciu do
podnikovych procesov. Vyskum sa zameriava na identifikaciu
najlepsich manazérskych pristupov a metéd merania efektivnosti
strategického riadenia informacnej bezpecnosti s ciefom
vypracovat ramec, ktory podpori podniky pri prijimani optimalnych
rozhodnuti v oblasti informacnej bezpecnosti. Vyuzitim kombinacie
systematickej analyzy literatdry, empirickych prieskumov a
modelovania budl navrhnuté odporucania pre manazérov, ktoré
prispeju k lepSiemu zosuladeniu informacnej bezpecnosti s
podnikatelskymi stratégiami a zvySeniu celkovej odolnosti
podnikov voéi kybernetickym rizikdm. Medzi ocakavanymi




vysledkami dizertacnej prace su identifikacia a klasifikacia faktorov
ovplyvriujucich UspeSnost strategického riadenia informacnej
bezpecnosti, analyza existujucich manazérskych pristupov k
informacnej bezpecnosti a ich prepojenia s podnikovymi
rozhodovacimi procesmi, vypracovanie metodiky na meranie
efektivnosti strategického riadenia informacnej bezpecnosti, navrh
optimalizovaného ramca na strategické riadenie informacnej
bezpectnosti v podnikoch, ktory bude reflektovat potreby
modernych organizacii v kontexte kybernetickych hrozieb a
regulacnych poziadaviek, odporucania pre manazérov na efektivne
zavadzanie informacnej bezpecnosti do podnikovej stratégie s
dérazom na zvysenie konkurencieschopnosti a vykonnosti podniku.

Anotacia prace
(v anglickom jazyku)

Strategic information security management is an essential part of
the management of modern enterprises facing ever-increasing
cyber threats and regulatory requirements. Despite technological
advances and the availability of security solutions, effectively
linking security strategies to overall business objectives remains a
challenge, with many organizations failing to accurately assess the
impacts of their security measures on business processes. The
research gap lies in the lack of understanding of strategic
information security management that affects competitiveness,
risk management effectiveness, and overall business performance.
The dissertation analyzes the key factors influencing the success of
security strategies and examines their integration into business
processes. The research focuses on identifying the best
management approaches and methods for measuring the
effectiveness of strategic information security management in
order to develop a framework that will support enterprises in
making optimal decisions in the area of information security. Using
a combination of systematic literature analysis, empirical research,
and modeling, recommendations for managers will be proposed
that will contribute to better aligning information security with
business strategies and increasing the overall resilience of
enterprises to cyber risks.

Among the expected results of the dissertation are identification
and classification of factors influencing the success of strategic
information security management, analysis of existing managerial
approaches to information security and their connection with
corporate processes, development of a methodology for measuring
the effectiveness of strategic information security management,
proposal of an optimized framework for strategic information
security management in enterprises, which will reflect the needs of
modern organizations in the context of cyber threats and regulatory
requirements, recommendations for managers for the effective
implementation of information security into corporate strategy
with an emphasis on increasing the competitiveness and
performance of the enterprise.

Forma studia
- Externd

Ano

Studijny program

- ekonomika a manazment podniku (v SJ)




Nazov dizertacnej prace
(v slovenskom jazyku)

Faktory ovplyviujice prijatie aktivnych opatreni informacnej
bezpecnosti v malych a strednych podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

Factors influencing the acceptance of active information security
measures in small and medium - sized enterprises

Ciel prace
(v slovenskom jazyku)

Cielom dizertatnej prace je preskimat aktivne opatrenia
informacnej bezpecnosti s identifikaciou faktorov ovplyviiujucich
ich implementaciu a vyuzitie v malych a strednych podnikoch.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to examine active information security
measures with the identification of factors influencing their
implementation and use in small and medium-sized enterprises.

Anotacia prace
(v slovenskom jazyku)

Riadenie informacnej bezpecnosti je vyznamnou sucastou
strategického planu kazdého podniku. Zosuladuje uroven
informacnej bezpecnosti podniku s jeho aktivitami, s legislativnymi
poziadavkami a ocakdvaniami trhu. Skody sposobené narusenim
informacnej bezpecnosti mézu mat nezvratné nasledky. Nielen
priamy vypadok informacného systému, ale aj poskodena reputacia
a dovera sa tazko obnovuje. Podnik pri zabezpeceni informacnej
bezpectnosti mbéze vyuzit viacero aktivnych a pasivnych prvkov.
Dizertacna praca identifikuje a systematizuje aktivne a pasivne
opatrenia informacnej bezpecnosti vychadzajuci z najnovsich
teoretickych vychodisk a praktik podnikovej praxe, skuma
a posudzuje vplyv faktorov na implementaciu a vyuZzitie aktivnych
opatreni informacénej bezpecnost v malych a strednych podnikoch.

Anotacia prace
(v anglickom jazyku)

Information security management is an important part of every
company's strategic plan. It aligns the level of information security
of the company with its activities, legislative requirements and
market expectations. Damage caused by information security
breaches can have irreversible consequences. Not only the direct
failure of the information system, but also the damaged reputation
and trust are difficult to restore. An enterprise can use several
active and passive elements to ensure information security. The
dissertation identifies and systematizes active and passive
information security measures based on the latest theoretical
background and practices of business practice, examines and
assesses the impact of factors on the implementation and use of
active information security measures in small and medium-sized
enterprises.

Forma studia
- Denna

Ano

Studijny program

- ekonomika a manazment podniku (v SJ)
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GRISAKOVA NORA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Uloha regiondlnych cenovych rozdielov v predajnych stratégiach
a trhovom pozicioningu

Nazov dizertacnej prace
(v anglickom jazyku)

The Impact of Regional Price Disparities on Sales Strategies and
Market Positioning

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je preskumat, ako rozdielne regionalne
cenové Urovne ovplyviuju cenové rozhodnutia firiem, vydavky na
reklamu atrhovy pozicioning. Na zdklade mikroekonomickych
modelov nedokonalej konkurencie a difuzie inovacii sa praca
zameria na: (i) identifikaciu kltic¢ovych faktorov, ktoré prispievaju k
regionalnym cenovym rozdielom a ovplyviiuju predajné stratégie
podnikov, a (ii) analyzu toho, ako firmy prispdsobuju svoje cenové
stratégie, reklamné kampane a inovacné procesy v reakcii na tieto
rozdiely.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to examine how varying regional price
levels influence firms’ pricing decisions, advertising expenditures,
and overall market positioning. Based on microeconomic models of
imperfect competition and innovation diffusion, the dissertation
will focus on: (i) identifying the key factors contributing to regional
price disparities and their impact on firms’ sales strategies, and (ii)
analyzing how companies adjust their pricing strategies, advertising
campaigns, and innovation processes in response to these
disparities.

Anotacia prace
(v slovenskom jazyku)

Tato dizertacnd pradca skima, ako regiondlne cenové rozdiely
formuju predajné stratégie a trhovy pozicioning podnikov.
Teoretickd Cast poskytne prehlad mikroekonomickych tedrii —
vratane modelov oligopolu a tedrie hier — a ich aplikaciu v redlnych
podmienkach. Empiricka analyza sa zameria na skimanie intenzity
konkurencie a lokalnych nakladovych Struktar, aby identifikovala,
ako podniky prispGsobuju svoje cenové a reklamné stratégie s
ciefom udrzat si konkurencieschopnost. Vysledky prace poskytnu
praktické odporucania pre podniky a prispeju k hlbSiemu
pochopeniu strategickych dosledkov regiondlnych cenovych
rozdielov.

Anotacia prace
(v anglickom jazyku)

This dissertation explores how regional price disparities shape
firms’ sales strategies and market positioning. The theoretical
section provides an overview of microeconomic theories—
including oligopoly models and game theory—and their application
in real-world scenarios. The empirical analysis focuses on examining
the intensity of competition and local cost structures to identify
how companies adjust their pricing and advertising strategies to
maintain competitiveness. The findings will offer practical
recommendations for businesses and contribute to a deeper
understanding of the strategic implications of regional price
disparities.

Forma studia

z

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v Al)

11




Nazov dizertacnej prace
(v slovenskom jazyku)

Difuzne modely a adaptacia vybranych podnikovych stratégii pri
zavadzani umelej inteligencie na oligopolistickych trhoch

Nazov dizertacnej prace
(v anglickom jazyku)

Diffusion Models and the Adaptation of Selected Corporate
Strategies in the Implementation of Artificial Intelligence in
Oligopolistic Markets

Ciel prace
(v slovenskom jazyku)

Cielom préce je analyzovat a vyhodnotit, ako mozu difuzne modely
prispiet k pochopeniu adaptacie vybranych podnikovych stratégii
pri zavadzani umelej inteligencie na oligopolistickych trhoch. Praca
sa zameria na identifikaciu klucovych faktorov, ktoré ovplyviuju
rozhodovacie procesy firiem pri implementdcii Al, a na skimanie
dynamiky adaptdcie, ktora umozZnuje dosiahnutie trhovej
rovnovahy. Vysledkom bude navrhnutie analytického ramca pre
manazérov, ktory podpori strategické planovanie a optimalizaciu
podnikovych stratégii v prostredi rychlo sa meniacich
technologickych podmienok.

Ciel prace
(v anglickom jazyku)

The aim of this work is to analyze and evaluate how diffusion
models can contribute to understanding the adaptation of selected
corporate strategies during the implementation of artificial
intelligence in oligopolistic markets. The study will focus on
identifying the key factors that influence firms' decision-making
processes when implementing Al, and on examining the dynamics
of adaptation that enable the attainment of market equilibrium.
The outcome will be the proposal of an analytical framework for
managers that supports strategic planning and the optimization of
corporate strategies in an environment of rapidly changing
technological conditions.

Anotacia prace
(v slovenskom jazyku)

Tato dizertacna prdca skiima proces zavadzania umelej inteligencie
na oligopolistickych trhoch prostrednictvom difiznych modelov a
ich aplikaciu pri analyze adaptacnych stratégii firiem. V praci sa
kombinuju teoretické pristupy z oblasti difuzie inovacii a
mikroekondmie s empirickou analyzou, pricom sa zameriava na
identifikaciu determinantov, ktoré ovplyvriuju prispésobovanie sa
podnikovych stratégii v kontexte zavadzania Al. Cielom je odhalit,
ako firmy upravuju svoje cenové, marketingové a inovacné
stratégie v reakcii na nové technologické vyzvy a akym sp6sobom
tento proces prispieva k stabilizacii trhu. Vysledky prace by mali
poskytnut praktické odporucania pre manazérov a prispiet k
hlbsiemu pochopeniu dynamiky trhov v dobe digitalizacie, pricom
Al ostava jednym 1z determinujucich faktorov v procese
strategického rozhodovania. Praca tak nielen rozsSiruje teoretické
poznatky o difiznych modeloch, ale aj ukazuje ich aplikovatelnost
pri tvorbe a udprave podnikovych stratégii v dynamickom
konkuren¢nom prostredi oligopolistickych trhov.

Anotacia prace
(v anglickom jazyku)

This dissertation examines the process of implementing artificial
intelligence in oligopolistic markets through diffusion models and
their application in analyzing firms' adaptation strategies. The work
combines theoretical approaches from the diffusion of innovations
and microeconomics with empirical analysis, focusing on
identifying the determinants that affect the adaptation of
corporate strategies in the context of Al implementation. The aim
is to reveal how firms adjust their pricing, marketing, and
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innovation strategies in response to new technological challenges
and how this process contributes to market stabilization. The
results are expected to provide practical recommendations for
managers and contribute to a deeper understanding of market
dynamics in the digital age, with Al remaining one of the
determining factors in strategic decision-making. Thus, the work
not only expands theoretical knowledge on diffusion models but
also demonstrates their applicability in the formulation and
adjustment of corporate strategies in the dynamic competitive
environment of oligopolistic markets.

Forma studia

z

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Difuzne modely ako nastroj pre analyzu vplyvu umelej inteligencie
na oligopolistické trhy

Nazov dizertacnej prace
(v anglickom jazyku)

Diffusion Models as a Tool for Analyzing the Impact of Artificial
Intelligence on Oligopolistic Markets

Ciel prace
(v slovenskom jazyku)

Cielom prace je vyuzit difuzne modely ako analyticky nastroj pre
kvantifikaciu a interpretaciu vplyvu zavadzania umelej inteligencie
na oligopolistické trhy. Praca sa zameria na identifikaciu zmien v
konkurencnych interakciach, prisp6sobovanie podnikovych
stratégii a dosah trhovej rovnovahy v dosledku integracie Al
technoldgii. Vysledkom bude poskytnutie teoretickych a
praktickych odporucani pre manazérov a tvorcov politik pri
optimalizacii adaptacie na technologické inovacie.

Ciel prace
(v anglickom jazyku)

The objective of this work is to utilize diffusion models as an
analytical tool for quantifying and interpreting the impact of
artificial intelligence implementation on oligopolistic markets. The
study will focus on identifying changes in competitive interactions,
the adaptation of corporate strategies, and the attainment of
market equilibrium as a result of Al technology integration. The
outcome will be the provision of both theoretical and practical
recommendations for managers and policymakers in optimizing
adaptation to technological innovations.

Anotacia prace
(v slovenskom jazyku)

Tato dizertacna praca skima, ako mozno difuzne modely vyuzit na
analyzu vplyvu umelej inteligencie na oligopolistické trhy. V
teoreticke]j Casti sa poskytnu prehlad a metodologické vychodiska
difuznych modelov v kontexte inovacii a ich aplikacia v
mikroekondmii. Empiricka ¢ast sa zameria na kvantifikaciu zmien v
konkurenc¢nych interakciach a trhovej rovnovahe, ktoré su
vysledkom implementacie Al technoldgii. Praca sa pokdsi
identifikovat klucové faktory ovplyvriujice adaptaciu firiem v
dynamickom prostredi oligopolistickych trhov, ¢im poskytne
komplexny pohlad na to, ako Al meni trhové Struktury a podnikové
rozhodovanie. Vysledky by mali prispiet k lepSiemu pochopeniu
dynamiky trhu v dobe digitalizicie a poskytnut manazérom cenné
odporucania pre strategické planovanie.
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Anotacia prace
(v anglickom jazyku)

This dissertation examines how diffusion models can be employed
to analyze the impact of artificial intelligence on oligopolistic
markets. The theoretical section provides an overview and the
methodological foundations of diffusion models in the context of
innovations and their application in microeconomics. The empirical
part focuses on quantifying the changes in competitive interactions
and market equilibrium that result from the implementation of Al
technologies. The work aims to identify key factors influencing the
adaptation of firms in the dynamic environment of oligopolistic
markets, thereby offering a comprehensive perspective on how Al
is transforming market structures and corporate decision-making.
The results are expected to contribute to a better understanding of
market dynamics in the digital era and to provide valuable
recommendations for managers in strategic planning.

Forma studia

z

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Navrh a validacia modularneho analytického ramca pre
rozhodovanie podnikov

Nazov dizertacnej prace
(v anglickom jazyku)

Design and Validation of a Modular Analytical Framework for
Business Decision-Making

Ciel prace
(v slovenskom jazyku)

Hlavnym cielom prace je navrhnut, implementovat a empiricky
validovat modularny analyticky ramec, ktory poskytne podporu pre
strategické rozhodovanie podnikov. Ramec by mal umoiznit
integraciu tradi¢nych metodik s modernymi pristupmi, vratane
technik strojového a hlbokého ucenia, a tym ponuknut flexibilny a
adaptabilny nastroj pre analyzu a optimalizaciu rozhodovacich
procesov v dynamickom podnikatel'skom prostredi.

Ciel prace
(v anglickom jazyku)

The primary objective of this work is to design, implement, and
empirically validate a modular analytical framework that supports
strategic decision-making in businesses. The framework should
enable the integration of traditional methodologies with modern
approaches, including machine learning and deep learning
techniques, thereby offering a flexible and adaptable tool for
analyzing and optimizing decision-making processes in a dynamic
business environment.

Anotacia prace
(v slovenskom jazyku)

Tato dizertaCnd praca sa zameriava na vyvoj modularneho
analytického ramca pre rozhodovanie podnikov, ktory kombinuje
tradi¢né pristupy s modernymi technolégiami, ako su strojové a
hlboké ucenie. Navrhovany ramec bude umozriovat adaptaciu a
rekonfiguraciu podla Specifickych potrieb jednotlivych podnikov a
roznych odvetvi. Student si poéas pisania prace moze zvolit smer
zamerania na metodologicku inovaciu, empirickd validaciu ramca
alebo prakticki aplikaciu v konkrétnom odvetvi, ¢o zabezpeci
dostatocnu Sirku a flexibilitu Studie.

Anotacia prace
(v anglickom jazyku)

This dissertation focuses on developing a modular analytical
framework for business decision-making that combines traditional
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approaches with modern technologies such as machine learning
and deep learning. The proposed framework will allow adaptation
and reconfiguration according to the specific needs of individual
businesses and various industries. During the course of the work,
the student may choose to focus on methodological innovation,
empirical validation of the framework, or its practical application in
a specific industry, ensuring sufficient breadth and flexibility of the
study.

Forma studia

z

- Denna Ano
- Externd Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Determinanty inovacnej schopnosti malych a strednych podnikov
a ich vplyv na rozvoj lokalnej komunity

Nazov dizertacnej prace
(v anglickom jazyku)

Determinants of innovation capacity of small and medium-
sized enterprises and their impact on local community

Ciel prace
(v slovenskom jazyku)

Cielom prace je analyzovat 3pecifika inovaénych aktivit malych a
strednych podnikov vo vidieckych oblastiach, pricom sa zameria na
identifikaciu klucovych determinantov inovacnej schopnosti a
manazérskych pristupov a zdroven posudi vplyv tychto aktivit na
rozvoj lokalnej komunity. Vyskum bude skimat technologické,
financné a organizacné faktory, ktoré podporuju zavadzanie
inovacii, a ich ulohu pri zvySovani konkurencieschopnosti podnikov
a prispievani k regionalnemu rozvoju.

Ciel prace
(v anglickom jazyku)

The objective of this work is to analyze the specifics of innovation
activities of small and medium-sized enterprises in rural areas,
focusing on identifying key determinants of innovation capability
and managerial approaches, and to assess the impact of these
activities on local community development. The research will
examine the technological, financial, and organizational factors that
support the implementation of innovations and their role in
enhancing enterprise competitiveness and contributing to regional
development.

Anotacia prace
(v slovenskom jazyku)

Tato dizertacna praca skiuma inovacné aktivity malych a strednych
podnikov vo vidieckych (rurdlnych) oblastiach z pohladu
manazérskeho riadenia a strategického rozvoja. Praca kombinuje
kvantitativne metddy (dotaznikové Setrenie, regresnu analyzu) s
kvalitativnymi metddami (polostruktirované rozhovory s majitelmi
a manazérmi), aby identifikovala technologické, financné a
organizaéné determinanty, ktoré ovplyviuja inovaént schopnost
MSP. Zaroven je analyzovany vplyv tychto inovacnych aktivit na
rozvoj lokalnej komunity, vratane zlepSenia regionalnej
konkurencieschopnosti a efektivneho vyuzitia dostupnych zdrojov.
Vysledkom prace budl praktické odporucania pre manazérov a
tvorcov regiondlnych stratégii, ktoré prispeju k optimalizacii
inovacnych procesov a podpore udrzatelného rozvoja vidieckych
oblasti.
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Anotacia prace
(v anglickom jazyku)

This dissertation examines the innovation activities of small and
medium-sized enterprises (SMEs) in rural areas from the
perspective of managerial control and strategic development. The
study combines quantitative methods (questionnaire survey,
regression analysis) with qualitative methods (semi-structured
interviews with owners and managers) to identify the
technological, financial, and organizational determinants that
influence the innovation capability of SMEs. It also analyzes the
impact of these innovation activities on local community
development, including improvements in regional competitiveness
and the effective utilization of available resources. The results of
the study will yield practical recommendations for managers and
regional strategy makers, contributing to the optimization of
innovation processes and the support of sustainable development
in rural areas.

Forma studia

z

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)
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HAJDUOVA ZUZANA, DOC.

RNDR., PHD., MSC.

Nazov dizertacnej prace
(v slovenskom jazyku)

Efektivnost vybranych nastrojov marketingovej komunikacie pri
podpore predajného procesu a budovani vztahov so zakaznikmi

Nazov dizertacnej prace
(v anglickom jazyku)

Effectiveness of Selected Marketing Communication Tools in
Supporting the Sales Process and Building Customer Relationships

Ciel prace
(v slovenskom jazyku)

Primarnym ciefom dizertacnej prace je identifikacia a aplikacia
metdd na meranie a predikciu efektivity marketingovych kampani
vybranych podnikov, pricom osobitnd pozornost je venovand
analyze ucinnosti jednotlivych marketingovych nastrojov. Zaroven
sa praca zameriava na formuldciu navrhov a odporucani pre tvorbu
efektivnych marketingovych stratégii a vyvoj novych modelov na
hodnotenie navratnosti investicii do marketingovych aktivit, s
ciefom zlepsit presnost a spolahlivost marketingovych analyz.

Ciel prace
(v anglickom jazyku)

The primary goal of this dissertation is to identify and apply
methods for measuring and predicting the effectiveness of
marketing campaigns in selected companies, with particular
attention given to the analysis of the effectiveness of individual
marketing tools. Additionally, the work focuses on formulating
proposals and recommendations for the development of effective
marketing strategies and creating new models for evaluating the
return on investment in marketing activities, aiming to improve the
accuracy and reliability of marketing analyses.

Anotacia prace
(v slovenskom jazyku)

Dizertacna praca sa zameriava na identifikaciu a aplikaciu metdd na
meranie a predikciu efektivity marketingovych kampani v
podnikovom prostredi. Praca sa sustreduje na vyvoj novych
modelov, ktoré umozZnia presnejSie hodnotenie navratnosti
investicii do marketingovych aktivit, ¢im prispeje k zlepSeniu
rozhodovacich procesov v oblasti marketingového planovania.
Vysledky prace su orientované na praktické vyuZitie, pricom
poskytuju navrhy a odporucania pre podniky na zlepsenie efektivity
ich marketingovych kampani a maximalizaciu ich marketingového
rozpoctu.

Anotacia prace
(v anglickom jazyku)

The dissertation focuses on identifying and applying methods for
measuring and predicting the effectiveness of marketing campaigns
in a business environment. The work concentrates on the
development of new models that will allow for a more accurate
assessment of the return on investment in marketing activities,
thus contributing to the improvement of decision-making
processes in marketing planning. The results of the work are
oriented towards practical use, providing proposals and
recommendations for companies to enhance the effectiveness of
their marketing campaigns and maximize their marketing budget.

Forma studia

z

- Denna Ano
- Externd Ano
Studijny program - ekonomika a manazment podniku (v SJ)
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Nazov dizertacnej prace
(v slovenskom jazyku)

Hodnotenie technickej efektivnosti zdravotnickych  zariadeni
prostrednictvom sietovej analyzy datovych obalov

Nazov dizertacnej prace
(v anglickom jazyku)

Efficiency evaluation of healthcare facilities using network data
envelopment analysis

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je zhodnotit mozZnosti vyuzitia metdd
sietovej analyzy datovych obalov v sektore Zdravotnickych
zariadeni a navrhnut robustné modely hodnotenia efektivnosti pre
tento sektor.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to evaluate the potential use of
network analysis methods for data envelopment in the healthcare
facilities sector and to propose robust efficiency evaluation models
for this sector.

Anotacia prace
(v slovenskom jazyku)

Dizertacna praca sa zaobera skimanim aktudlnych pristupov k
modelovaniu efektivnosti zdravotnickych zariadeni v globalnom
kontexte. Na zdaklade prieskumu poznatkovej bazy analyzuje
vhodné pristupy, ktoré vykazuju velkd mieru spolahlivosti a
robustnosti. Nasledne sa venuje exaktnému vymedzeniu vhodnych
metdd, ktoré napomo6zu k splneniu ciela, ktorym je zhodnotenie
efektivnosti vybranych zdravotnickych zariadeni a navrh modelov
hodnotenia vykonnosti v konkrétnych lokalitach. Tieto modely
nasledne podliehaju viacndsobnému testovaniu a vysledkom su
konkrétne univerzdlne modely pre hodnotenie efektivnosti
relativne homogénnych produkénych jednotiek z predmetného
sektora.

Anotacia prace
(v anglickom jazyku)

This dissertation examines current approaches to modelling the
efficiency of Healthcare facilities in a global context. Based on a
survey of the knowledge base, it analyses suitable approaches that
exhibit a high degree of reliability and robustness. It then discusses
the exact definition of appropriate methods that will help to meet
the objective of assessing the efficiency of selected health facilities
and the design of site-specific performance assessment models.
These models are then subjected to multiple testing, resulting in
specific universal models for evaluating the efficiency of relatively
homogeneous production units from the sector in question.

Forma studia

z

- Denna Ano
- Externd Ano
Studijny program - ekonomika a manazment podniku (v SJ)

- ekonomika a manazment podniku (v Al)
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HANAK ROBERT, DOC. ING. MGR., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Chybajuce Al digitalne kompetencie znalostnych pracovnikov v
slovenskych podnikoch

Nazov dizertacnej prace
(v anglickom jazyku)

The missing Al digital competencies of knowledge workers in Slovak
companies

Ciel prace
(v slovenskom jazyku)

Identifikovat a zmapovat na zédklade ponukanych pracovnych miest
slovenskymi podnikmi a rozhovorov s podnikovymi manazérmi
aktudlne vyZzadované konkrétne Al digitdlne kompetencie
znalostnych pracovnikov a porovnat ich srealnou vybavenostou
uchadzacov tieto pozicie.

Ciel prace
(v anglickom jazyku)

To identify and map the currently required specific Al digital
competencies of managers based on job posts offered by Slovak
companies and interviews with corporate managers, and to
compare them with the actual proficiency of candidates for
managerial positions.

Anotacia prace
(v slovenskom jazyku)

Zdovodu prudkého rozvoja velkych jazykovych modelov
generativnej umelej inteligencie (Al) sa menia podnikmi
pozadované Al digitdlne kompetencie znalostnych pracovnikov.
Podniky nasledne pocituju u svojich znalostnych pracovnikov ako aj
u uchadzacov o tieto pozicie nedostatoénd vybavenost v oblasti
digitalnych zrucnosti umelej inteligencie (Al digital competencies
labour shortages). Student/tka v dizertaénej préci na zaklade analyz
ponukanych pracovnych miest slovenskymi podnikmi ana
zaklade prieskumov a rozhovorov s podnikovymi manazérmi
identifikuje aktudlne vyZadované konkrétne Al digitalne
kompetencie a porovna ich sredlnou vybavenostou uchadzacov
zradov znalostnych pracovnikov o tieto pozicie. Student/tka
spracuje prehlad konkrétnych zrucnosti, trendy ich vyvoja, medzery
v konkrétnych digitalnych zrucnostiach (Al digital skill gap) pre
znalostnych pracovnikov. Nasledne spracuje aktualizované modely
podnikovych podpornych programov.

Anotacia prace
(v anglickom jazyku)

Due to the rapid development of large language models of
generative artificial intelligence (Al), the Al digital competencies
required by businesses for knowledge workers are changing.
Consequently, businesses are experiencing a shortage of Al digital
skills among their knowledge workers and applicants for these
positions. In their dissertation, the student will identify the
currently required specific Al digital competencies based on
analyses of job offers by Slovak companies and surveys and
interviews with corporate managers. The student will compare
these competencies with the actual skills possessed by applicants
from the pool of knowledge workers. The student will then compile
an overview of specific skills, trends in their development, and gaps
in specific digital skills (Al digital skill gap) for knowledge workers.
Subsequently, the student will develop updated models of
corporate support programs.

Forma studia
- Denna
- Externd

Ano
Ano
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Nazov dizertacnej prace
(v slovenskom jazyku)

Proces zavedenia velkého jazykového modelu generativnej umelej
inteligencie vo vybranych strednych a velkych podnikoch v SR

Nazov dizertacnej prace
(v anglickom jazyku)

The Process of Implementing a Large Language Model of
Generative Artificial Intelligence in Selected Medium-Sized and
large Enterprises in the Slovak Republic

Ciel prace
(v slovenskom jazyku)

Opisat a analyzovat proces zavedenia velkého jazykového modelu
generativnej umelej inteligencie vo vybranych strednych a velkych
podnikoch v SR

Ciel prace
(v anglickom jazyku)

Description and Analysis of the Process of Implementing a Large
Language Model of Generative Artificial Intelligence in Selected
Medium-sized and Large Enterprises in the Slovak Republic

Anotacia prace
(v slovenskom jazyku)

Velké jazykové modely generativnej umelej inteligencie (Large
language models of GAI) v poslednych rokoch dosiahli mimoriadnu
uroven vykonovych schopnosti. Dnes, v prvom rade americké
podniky tieto modely intenzivne implementujui do najréznejsich
podnikovych procesov. Podla eurdpskych statistik na Slovensku
vtejto oblasti vyrazne zaostdvame. Student/tka vo svojej
dizertacnej praci na vzorke len niekolkych velkych alebo strednych
podnikov podrobne opise proces zavadzania velkého jazykového
modelu generativnej umelej inteligencie do vSetkych tych
podnikovych procesov, do ktorych bola Al aplikovana. Porovna
proces zavadzania umelej inteligencie s podobnymi procesmi
implementacie podnikovych informacnych systémov a identifikuje
odlisnosti. Odpovie na otazku ¢i m6Zzeme minulé a overené procesy
implementacie aplikovat aj na implementaciu umelej inteligencie.
Identifikuje vdhu podpornych faktorov implementacie a rovnako aj
vplyv bariér implementdacie. Preskima aopiSe konkrétny typ
softvérového riesenia, hardvérovych poZiadaviek a potreby
ludského kapitdlu. Na zaklade teoretického prehladu literatury
a vlastnych vedeckych vysledkov navrhne a overi odporucany
proces implementdcie velkého jazykového modelu generativnej
umelej inteligencie v strednom a velkom podniku.

Anotacia prace
(v anglickom jazyku)

In recent years, large language models of generative artificial
intelligence (GAI) have achieved exceptional performance levels.
Today, primarily American companies are intensively implementing
these models into a wide range of business processes. According to
European statistics, Slovakia significantly lags behind in this area. In
their dissertation, the student will conduct a detailed analysis of the
process of integrating a large language model of generative artificial
intelligence within a sample of a few selected medium-sized and
large enterprises. The study will document the Al implementation
process across all business operations where it has been applied.
Additionally, it will compare this process to the implementation of
enterprise information systems, identifying key differences and
assessing whether past, well-established implementation
methodologies can be applied to Al deployment. The research will
also examine the significance of supporting factors in Al
implementation and evaluate the impact of barriers that may
hinder the process. Furthermore, the study will explore and
describe the specific type of software solutions used and the
associated hardware requirements. Based on a comprehensive
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theoretical literature review and original scientific findings, the
dissertation will propose and validate a recommended process for
implementing a large language model of generative artificial
intelligence in medium-sized and large enterprises.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Vplyv zavedenia umelej inteligencie na vykonnost podnikov v SR

Nazov dizertacnej prace
(v anglickom jazyku)

The Impact of Artificial Intelligence Implementation on Business
Performance in the Slovak Republic

Ciel prace Preskimat vplyv zavedenia umelej inteligencie na vykonnost
(v slovenskom jazyku) podnikov v SR
Ciel prace Examining the Impact of Artificial Intelligence Implementation on

(v anglickom jazyku)

Business Performance in the Slovak Republic

Anotacia prace
(v slovenskom jazyku)

Sucasna vedecka literatura dokladuje masivne zavadzanie velkych
jazykovych modelov generativnej umelej inteligencie (Al) do
mnohych podnikovych procesov. Suc¢asne konstatuje, Ze vyznamné
meratelné efekty vplyvu Al na podnikovu vykonnost su v siéasnosti
len fazko identifikovatelné. Student/tka bude v dizertaénej praci
skimat ako sa zavedenie umelej inteligencie do podnikovych
procesov prejavi na vykonnosti podnikov. Bude pracovat vo
viacerych krokoch. Najprv na vycisleni vplyvu na konkrétne
podnikové procesy ako Uspora Casu, nakladov, zniZzenie potreby
personalu, zjednodusenie procesov ainé. Tieto financne vydcisli
v porovnani s nakladmi aplikacie ako su naklady na zvySenie
kvalifikacie podnikovych zamestnancov, ndklady na nové
hardvérové vybavenie, nadklady na novych zamestnancov, naklady
podnikovej licencie Al a ostatné naklady. Rovnako vycisli zavedenie
umelej inteligencie pomocou metodiky na hodnotenie rozvojovych
projektov v podniku. V nasledujucej casti vyskumu sa pokusi
pomocou parcidlnych finanénych ukazovatelov identifikovat aj
zmeny v tychto sumarnych ukazovateloch.

Anotacia prace
(v anglickom jazyku)

Current scientific literature documents the large-scale integration
of large language models of generative artificial intelligence (Al)
into various business processes. However, it simultaneously
acknowledges that significant measurable effects of Al on business
performance remain difficult to identify at present. In their
dissertation, the students will examine how the implementation of
artificial intelligence in business processes affects overall enterprise
performance. The research will proceed in multiple stages. Initially,
the study will quantify Al's impact on specific business processes,
such as time and cost savings, workforce reduction, process
simplification, and other efficiency improvements. These benefits
will be financially assessed and compared against implementation
costs, including expenses related to employee upskilling,
investments in new hardware infrastructure, hiring additional
personnel, and other associated costs. Furthermore, the study will
evaluate Al implementation using methodologies for assessing
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development projects within enterprises. In the subsequent phase
of the research, the student will attempt to identify changes in
aggregate business performance indicators through the analysis of
partial financial metrics.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Podnikové stratégie zavedenia umelej inteligencie do podnikovych
procesov

Nazov dizertacnej prace
(v anglickom jazyku)

Corporate Strategies for Implementing Artificial Intelligence in
Business Processes

Ciel prace Preskiumat podnikové stratégie zamerané na zavadzanie umelej
(v slovenskom jazyku) inteligencie do podnikovych procesov
Ciel prace Examining Corporate Strategies for Implementing Artificial

(v anglickom jazyku)

Intelligence in Business Processes

Anotacia prace
(v slovenskom jazyku)

Napriek aktivnemu zavadzaniu velkych jazykovych modelov
generativnej umelej inteligencie (Al) do mnohych podnikovych
procesov v americkych podnikoch, Slovensko vtomto smere
mimoriadne zaostdva ato aj vramci Eurdpskej unie. Proces
uspesného zavedenia velkych jazykovych modelov generativnej
umelej inteligencie (Al) do konkrétnych podnikovych procesov je
velmi narocny. Existuje len pomerne malo overenych funkénych
postupov  zavedenia. Student pomocou  StruktUrovanych
rozhovorov, dotaznikového prieskumu aanalyzy v konkrétnych
podnikoch preskima aké stratégie implementacie volia podniky
posobiace na Slovensku. Porovna ako su tieto stratégie podobné
avcéom su odlisné implementacnym stratégidam podnikovym
informaénym  systémov. Na zdver wvytvori novy model
implementacie velkych jazykovych modelov generativnej umelej
inteligencie do podniku.

Anotacia prace
(v anglickom jazyku)

Despite the active implementation of large language models of
generative artificial intelligence (Al) into many business processes
in American enterprises, Slovakia significantly lags behind in this
regard, even within the European Union. The process of
successfully integrating large language models of generative Al into
specific business processes is very challenging. There are relatively
few verified functional implementation procedures. The student
will use structured interviews and questionnaire surveys to
examine the implementation strategies chosen by businesses
operating in Slovakia. They will compare how these strategies are
similar to and different from the implementation strategies of
enterprise information systems. Finally, the student will develop a
new model for the implementation of large language models of
generative artificial intelligence within the enterprise.

Forma studia
- Denna
- Externd

Ano
Ano
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Nazov dizertacnej prace
(v slovenskom jazyku)

Podnikatelské modely zaloZzené na generativnej umelej inteligencii

Nazov dizertacnej prace
(v anglickom jazyku)

Business Models Based on Generative Artificial Intelligence

Ciel prace Preskiumat a identifikovat podnikatelské modely zaloZené na
(v slovenskom jazyku) generativnej umelej inteligencii
Ciel prace Exploring and identifying business models based on generative

(v anglickom jazyku)

artificial intelligence.

Anotacia prace
(v slovenskom jazyku)

Podnikatelské modely zaloZzené na generativnej umelej inteligencii
(Al driven business models) su vysoko inovativhe podniky, ktoré
podnikatelsky realizuju potencial schopnosti generativnej umelej
inteligencie. Hoci neparticipuji priamo na celom vyvoji
konkrétneho typu umelej inteligencie, vyuZivaju uz existujuci model
a jeho uzivatel'ské Upravy na vytvorenie vlastnej a jedinecnej novej
hodnoty pre zdkaznika, ktoru nasledne predavaju na trhu. Tieto
podniky sU na Slovensku zatial vzacne. Student/tka identifikuje
tieto podniky, ktoré poOsobia na Slovensku. Pomocou metodik
opisujucich podnikatelské modely ako napriklad Canvas metodika a
iné, opise aanalyzuje konkrétne podnikatelské modely tychto
podnikov aich jedineénost. Identifikuje ako sa tieto modely
podobaju podnikatelskym modelom startupov, alebo vysoko
inovativnych podnikov anakolko su podobné standardnym
zacinajucim podnikom. Vysledkom prace bude opisanie aké su
podnikatelské modely zaloZzené na generativnej umelej inteligencii
vslovenskych  podnikoch, ako sa podobaji modelom
identifikovanym v zahranici.

Anotacia prace
(v anglickom jazyku)

Al-driven business models are highly innovative enterprises that
commercially realize the potential capabilities of generative
artificial intelligence. Although they do not directly participate in
the entire development of a specific type of artificial intelligence,
they utilize existing models and their user modifications to create
their own unique new value for customers, which they then sell on
the market. These enterprises are still rare in Slovakia. The student
will identify these businesses operating in Slovakia. Using
methodologies describing business models, such as the Canvas
methodology and others, they will describe and analyze the specific
business models of these enterprises and their uniqueness. They
will identify how these models resemble the business models of
startups or highly innovative enterprises and how similar they are
to standard startups. The result of the work will be a description of
what Al-driven business models in Slovak enterprises are like and
how they compare to models identified abroad.

Forma studia
- Denna
- Externd

Ano
Ano

Nazov dizertacnej prace
(v slovenskom jazyku)

Rozsirenie schopnosti azvySenie vykonu manaZérov pomocou
velkého jazykového modelu generativnej umelej inteligencie

Nazov dizertacnej prace
(v anglickom jazyku)

Enhancing Managerial Capabilities and Performance through Large
Language Models of Generative Artificial Intelligence
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Ciel prace
(v slovenskom jazyku)

Preskimat ¢i manazéri dokazu pomocou velkého jazykového
modelu generativnej umelej inteligencie meratelne zvySovat svoj
pracovny vykon arozSirovat azlepsovat repertoar svojich
schopnosti

Ciel prace
(v anglickom jazyku)

Explore whether managers can measurably increase their work
performance and expand and improve their repertoire of skills
using large language models of generative artificial intelligence.

Anotacia prace
(v slovenskom jazyku)

Student/tka v prvom kroku analyzy identifikuje vplyv pouZivania
jednoduchych a beZne pouzivanych aplikacii ako napr. preklady,
praca s datami a spracovavanie informacii a prehladov. Vycisli Ci
pouzZivanie umelej inteligencie prevysSuje vtejto prvej urovni
doteraz pouZivané softvérové nastroje ako prekladace,
vyhladdvade ainé. V nasledujicom kroku bude analyzovat
aplikaciu umelej inteligencie prostrednictvom manazérovej vlastnej
tvorby jedinecnych rieSseni na konkrétne manazérske aktivity
a procesy ako napriklad ciastocné automatizovanie rutinnych
¢innosti manazérov. Preskima aj poslednd Uroven, v ktorej
manazéri tvoria sofistikované riesenia nielen pre seba, ale aj pre
cely pracovny tim, pripadne pre celu organizaciu. Do analyzy
zahrnie aj krivku ucenia a pripravy manazérov na zvladnutie novej
narocnej technoldgie, ktord ako ukazuju prvé vyskumy, v tejto
oblasti trva priblizne dva roky. Rovnako aj naklady v podobe c¢asu
a vzdeldvacie ndaklady aby sa manaZéri na tuto uUroven dostali.
Zaverom identifikuje strop, hornu hranicu pokial dokazu priemerni
manazéri aplikovat atvorit sofistikovanejSie riesenia umelej
inteligencie na riesenie vlastnych manazérskych uloh a zadani.

Anotacia prace
(v anglickom jazyku)

In the first step of the analysis, the student will identify the impact
of using simple and commonly used applications such as
translations, data processing, and information and overview
processing. They will quantify whether the use of artificial
intelligence surpasses the previously used software tools like
translators, search engines, and others at this initial level. In the
next step, the student will analyze the application of artificial
intelligence through the manager's own creation of unique
solutions for specific managerial activities and processes, such as
partial automation of routine managerial tasks. They will also
examine the final level, where managers create sophisticated
solutions not only for themselves but also for the entire work team
or even the entire organization. The analysis will include the
learning curve and preparation of managers to master the new
demanding technology, which, as initial research shows, takes
approximately two years in this area. Additionally, it will consider
the costs in terms of time and educational expenses required for
managers to reach this level. Finally, the student will identify the
ceiling, the upper limit to which average managers can apply and
create more sophisticated artificial intelligence solutions to address
their own managerial tasks and assignments.

Forma studia
- Denna
- Externd
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Nazov dizertacnej prace
(v slovenskom jazyku)

Tvorba znalosti pre potreby persondlneho manazmentu pomocou
velkych jazykovych modelov generativnej umelej inteligencie z
externe online dostupnych dat a informdcii vo vybranom velkom
podniku

Nazov dizertacnej prace
(v anglickom jazyku)

Knowledge Creation for Human Resource Management Using Large
Language Models of Generative Artificial Intelligence from
Externally Available Online Data and Information in a Selected Large
Enterprise

Ciel prace
(v slovenskom jazyku)

Preskimat ako efektivne a prakticky dokazu velké jazykové modely
generativnej umele] inteligencie vytvarat znalosti pre potreby
persondlneho manaZzmentu vo vybranom velkom podniku z
nestruktirovanych externych dat a informacii dostupnych na
pracovnych portaloch (napr. profesia), odbornych sociadlnych
sietach (napr. LinkedIn) a celkovo v online priestore.

Ciel prace
(v anglickom jazyku)

Examine how effectively and practically large language models of
generative artificial intelligence can create knowledge for the needs
of human resource management in a selected large enterprise
using unstructured external data and information available on job
portals (e.g., Profesia), professional social networks (e.g., LinkedlIn),
and the online space in general.

Anotacia prace
(v slovenskom jazyku)

Model dat, informacii, znalosti a madrosti (DIKW model/pyramid)
je v manaimente pouzivany desatrocia. Velké jazykové modely
generativnej umelej inteligencie dokdzu v sucasnosti vytvarat
znalosti z nestrukturovanych dat a informacii mimoriadne rychlom,
efektivnym a kvalitnym sp6sobom. Niektoré externé data a
informdcie s pre manazment dostupné aj na pracovnych portaloch
(napr. profesia) alebo odbornych socidlnych sietach (napr. LinkedIn)
a celkovo v online priestore. Extrakciu, spracovanie a vytvorenie
konkrétnych znalosti a findlnych podkladov na rozhodovanie
prostrednictvom upravenych modelov umelej inteligencie Student
overi v doméne vyberu potenciondlnych zamestnancov,
spracovavania ich informdcii, riadenia celého procesu a na tvorbe
Struktudrovanych vystupov pre manazérskej rozhodovanie.

Anotacia prace
(v anglickom jazyku)

The Data, Information, Knowledge, and Wisdom (DIKW)
model/pyramid has been used in management for decades. Large
language models of generative artificial intelligence can now create
knowledge from unstructured data and information in an
exceptionally fast, efficient, and high-quality manner. Some
external data and information are available to management
through job portals (e.g., Profesia), professional social networks
(e.g., LinkedlIn), and the broader online space. The student will
verify the extraction, processing, and creation of specific
knowledge and final decision-making materials through adapted
artificial intelligence models in the domain of selecting potential
employees, processing their information, managing the entire
process, and generating structured outputs for managerial
decision-making.

Forma studia
- Denna
- Externd

Ano
Ano
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JANKELOVA NADEZDA, PROF. ING., PHD., MPH

Nazov dizertacnej prace
(v slovenskom jazyku)

Dopady implementacie Healthcare 5.0 na riadiace a
organizatné procesy v zdravotnickych zariadeniach na
Slovensku

Nazov dizertacnej prace
(v anglickom jazyku)

Impact of Healthcare 5.0 implementation on management
and organizational processes in healthcare facilities in
Slovakia

Ciel prace
(v slovenskom jazyku)

Skumat dopady implementdcie Healthcare 5.0 na riadiace a
organizacné procesy Vv zdravotnickych zariadeniach a
identifikovat kritické faktory v riadeni fudi, ktoré rozhoduju o
uspesSnosti implementacie Healthcare 5.0 a udriatelnosti
zrealizovanych zmien.

Ciel prace
(v anglickom jazyku)

Examine the impact of Healthcare 5.0 implementation on
management and organizational processes in healthcare
facilities and identify critical factors in people management
that determine the success of Healthcare 5.0 implementation
and the sustainability of the implemented changes.

Anotdacia prace
(v slovenskom jazyku)

S prichodom Industry 5.0 prechddza zdravotnictvo hlbokou
transformaciou, zameranou na integraciu [fudskych
schopnosti s pokroéilymi technolégiami za ucelom
efektivneho, empatického a udrzatelného ekosystému
zdravotnej starostlivosti zameranej na pacienta. Takato
obrovskd transformacia, pri ktorej vznikda velké mnoistvo
nepoznanych problémov, neméZe byt chdpana ako
samoriadiaca sa inovacia. Existujuce dbkazy z rbznych
empirickych studii poukazuju na to, Ze riadenie dbsledkov
transformacie 5.0 v oblasti zdravotnickych sluZieb zaostava za
samotnymi technolégiami a vznika naliehava potreba
koncepéného a praktického vyvoja z pohladu pravnych,
etickych,  ekonomickych,  organizacnych a  hlavne
manazérskych zdsahov. Zamerom prace je skimat dopady
implementacie Healthcare 5.0 na riadiace a organizacné
procesy v zdravotnickych zariadeniach a identifikovat kritické
faktory uspesSnej implementacie Healthcare 5.0 na udrovni
personalneho riadenia ako i na Urovni manazérov.

Anotdacia prace
(v anglickom jazyku)

With the coming of Industry 5.0, healthcare is undergoing a
profound transformation, focused on integrating human skills
with advanced technologies for an efficient, empathetic and
sustainable patient-centric healthcare ecosystem. Such a
massive transformation, which raises a multitude of
unrecognized challenges, cannot be understood as a self-
managing innovation. Existing evidence from various
empirical studies suggests that managing the implications of
the 5.0 transformation in health services lags behind the
technologies themselves, and there is an urgent need for
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conceptual and practical developments in terms of legal,
ethical, economic, organisational and, most importantly,
managerial interventions. The aim of this thesis is to explore
the implications of Healthcare 5.0 implementation on
management and organizational processes in healthcare
facilities and to identify critical factors for successful
implementation of Healthcare 5.0 at the level of personnel
management as well as at the level of managers.

Forma studia

z

- Denna Ano
- Externd Ano
Studijny program - ekonomika a manazment podniku (v SJ)
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MAJDUCHOVA HELENA, PROF. ING., CSC.

Nazov dizertacnej prace
(v slovenskom jazyku)

Digitdlna transformdcia vyroby alogistiky v podnikoch
smerom k paradigme Priemyslu 5.0

Nazov dizertacnej prace
(v anglickom jazyku)

Digital Transformation of Manufacturing and Logistics in
Enterprises Towards the Industry 5.0 Paradigm

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej prdce je teoreticky a empiricky preskimat
digitalnu transformaciu so zameranim na vyrobné a logistické
procesy v podnikoch smerom k paradigme Industry 5.0,
pricom doéraz bude kladeny na analyzu kfucovych
disruptivnych technoldgii, s cielom zvysit efektivnost,
flexibilitu a konkurencieschopnost podnikov.

Ciel prace
(v anglickom jazyku)

The aim of this thesis is to theoretically and empirically
examine digital transformation, with a focus on
manufacturing and logistics processes in enterprises, in
alignment with the Industry 5.0 paradigm. Particular
emphasis will be placed on analysing key disruptive
technologies to enhance efficiency, flexibility, and
competitiveness.

Anotdacia prace
(v slovenskom jazyku)

Digitalna transformacia predstavuje klucovy proces, ktory
umoziuje  podnikom  prispésobit sa  dynamickému
technologickému prostrediu a zvySujucim sa poziadavkam
trhu. V oblasti vyroby a logistiky zohrava tento proces
vyznamnu ulohu pri zvySovani efektivity, optimalizacii
nakladov, zlepSovani flexibility a posilfiovani udrzatelnosti
podnikovych procesov. Paradigma Priemyslu 5.0 prindsa novu
fazu priemyselného vyvoja, v ktorej sa kladie déraz nielen na
automatizdciu a digitalizaciu, ale aj na fudsky faktor a
udrZatelnost. Dizertacnd prdaca identifikuje hlavné faktory
Uspesnej digitalnej transformécie a prehibi poznatky o
kl'd€ovych disruptivnych technolégiach aplikovanych vo
vyrobe a logistike v sulade s paradigmatickymi poZiadavkami
Priemyslu 5.0, pricom hodnoti vyzvy a prileZitosti, ktoré
prindasa nové digitdlne prostredie pre moderné fungovanie
vyroby a logistiky.

Anotdacia prace
(v anglickom jazyku)

Digital transformation is a critical process that enables
enterprises to adapt to an increasingly dynamic technological
environment and evolving market demands. In the fields of
manufacturing and logistics, this transformation plays a key
role in improving efficiency, optimising costs, increasing
flexibility, and strengthening the sustainability of business
operations. The Industry 5.0 paradigm represents a new
phase of industrial development, placing emphasis not only
on automation and digitalisation but also on the human factor
and sustainability. This thesis identifies the key factors for a
successful digital transformation and provides deeper insights
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into the critical disruptive technologies applied in
manufacturing and logistics, in line with the paradigmatic
requirements of Industry 5.0. Additionally, it evaluates the
challenges and opportunities that the new digital landscape
presents for the modern operation of manufacturing and
logistics.

Forma studia

z

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v SJ)
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MATULCIKOVA MARTA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

ZvySovanie vykonu zamestnancov implementaciou modelov
ucenia sa v dalSom podnikovom vzdeldvani

Nazov dizertacnej prace
(v anglickom jazyku)

Enhancing employee performance by implementing learning
models in continuing corporate education

Ciel prace
(v slovenskom jazyku)

Zdokonalovanie  dalSieho podnikového  vzdeldvania
implementaciou vybranych modelov ucenia sa a vplyv tohto
vzdeldvania na pracovny vykon zamestnancov.

Ciel prace
(v anglickom jazyku)

Improving corporate continuing education by implementing
selected learning models and the impact of this learning on
employee performance.

Anotdacia prace
(v slovenskom jazyku)

Zamerom dizertaénej prace je zvySovanie vykonu
zamestnancov zdokonalovanim dalSieho podnikového
vzdeldvania, vyuZivanim poznatkov z existujucich modelov
charakterizujucich konkrétne Styly ucenia sa a poznavania.
Teoreticka Cast prace sa zameria na rozpracovanie podstaty
vybranych modelov ucenia sa a poznavania a zhodnotenim
ich prinosov v podnikovom vzdelavani adosahy tohto
vzdeldvania na pracovny vykon. Empirickd cast prace sa
zameria na analyzu vyuZitelnosti vybranych modelov (z
najcastejSie pouzivanych napr. Curryho cibulovy model,
Taxondmia ucebnych Stylov podla Ridinga a Cheema,
Typoldgia podla Raynera aRidinga, Myersov a Briggsov
model, Kolbov model ucenia sa a dalsie), ktoré pri zohladneni
potrieb a poziadaviek frekventantov umoznia nielen zvysit
zaujem frekventantov do dalSieho profesijného podnikového
vzdeldvania ale sa prejavia aj v pracovnych vysledkoch.
Vysledkom prace je zdokonalenie procesu podnikového
vzdeldvania a manazérske aekonomické dosahy vyuZitia
jednotlivych modelov ucenia sa pri zvySovani pracovnych
vykonov zamestnancov.

Anotdacia prace
(v anglickom jazyku)

The intent of this dissertation is to enhance employee
performance by improving corporate continuing education,
using insights from existing models characterizing specific
learning and cognition styles. The theoretical part of the
thesis will focus on elaborating the nature of the selected
learning and cognition models and evaluating their benefits in
corporate learning and the implications of this learning on job
performance. The empirical part of the thesis will focus on the
analysis of the applicability of selected models (among the
most commonly used, e.g. Curry's onion model, Taxonomy of
learning styles according to Riding and Cheema, Typology
according to Rayner and Riding, Myers' and Briggs' model,
Kolb's learning model and others), which, taking into account
the needs and requirements of the trainees, will not only
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allow to increase the interest of the trainees in the further
professional business education, but will also be manifested
in the work results. The result of the work is the improvement
of the corporate learning process and the managerial and
economic implications of the use of individual learning
models in increasing the work performance of employees.

Forma studia

z

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v SJ)
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POLLAK FRANTISEK, DOC. PHDR., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Reputacny manazment v kontexte akcelerovanej digitalizacie

Nazov dizertacnej prace
(v anglickom jazyku)

Reputation management in the context of Accelerated
Digitalization

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej prace je realizovat systematicky a
multidimenzionalny vyskum vybranych aspektov reputacného
manazmentu v kontexte riadenia malych a strednych
podnikov. Empiricky vyskum bude primdrne zamerany na
podnikatelské prostredie Slovenskej republiky, pricom
sekunddrne bude reflektovat referencné trhy vybranych
krajin zapadnej Eurépy a Severnej Ameriky s cielom
identifikovat relevantné vzory a best practices. Analyza
reputdcie podnikov bude zasadena do kontextu akcelerovanej
digitalizacie, ktora predstavuje klftu¢ovy transformacny faktor
v postpandemickom obdobi, s dérazom na jej vplyv na
vnhimanie a strategické riadenie reputacného kapitdlu
podnikov.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation is to conduct systematic and
multidimensional research on selected aspects of reputation
management in the context of small and medium-sized
enterprise management. Empirical research will be primarily
focused on the business environment of the Slovak Republic,
while secondarily reflecting the reference markets of selected
countries in Western Europe and North America to identify
relevant patterns and best practices. The analysis of corporate
reputation will be set in the context of accelerated
digitalization, which represents a key transformation factor in
the post-pandemic period, with an emphasis on its impact on
the perception and strategic management of corporate
reputation capital.

Anotdacia prace
(v slovenskom jazyku)

Podnikova reputdcia a jej riadenie v podmienkach
turbulentnych trhovych zmien a akcelerovanej digitalizacie
predstavuju pre podniky zdsadnd vyzvu. Digitalizacia,
zrychlena pandémiou, meni tradi¢né podnikatelské modely a
spotrebitelské sprdavanie. Podniky, vratane konzervativnych
sektorov, boli ndtené implementovat digitalne riesenia, ¢im
vznikol novy normdl kombinujuci predpandemické a
pandemické vzorce. Dizertatnd praca sa zameria na
teoreticki  analyzu a empiricky vyskum  faktorov
ovplyviujucich budovanie podnikovej reputdcie v online aj
offline prostredi. Prostrednictvom analyzy primarnych a
sekunddrnych udajov a aplikacie kvalitativnych vyskumnych
metod bude formulovany ramec pre kvantitativny vyskum. Na
konkrétnych  prikladoch  vybranych  sektorov  budu
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identifikované klicové faktory ovplyviujice reputdciu
podniku a ich vplyv na konkurencieschopnost, pricom
vystupom budud odporucéania tak pre podnikovu prax, ako aj
pre dalsi vyskum.

Anotdacia prace
(v anglickom jazyku)

Corporate reputation and its management in the conditions
of turbulent market changes and accelerated digitalization
represent a fundamental challenge for businesses.
Digitalization, accelerated by the pandemic, is changing
traditional business models and consumer behavior.
Businesses, including conservative sectors, have been forced
to implement digital solutions, creating a new normal
combining pre-pandemic and pandemic patterns. The
dissertation will focus on theoretical analysis and empirical
research on factors influencing the building of corporate
reputation in both online and offline environments. Through
the analysis of primary and secondary data and the
application of qualitative research methods, a framework for
guantitative research will be formulated. Key factors
influencing corporate reputation and their impact on
competitiveness will be identified on specific examples of
selected sectors, with the output being recommendations for
both business practice and further research.

Forma studia

/e

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Ekonomicky vyznamné faktory podnikovej reputacie v
kontexte udrzatelného priemyslu a nizkouhlikovej ekonomiky

Nazov dizertacnej prace
(v anglickom jazyku)

Economically important factors of corporate reputation in the
context of sustainable industry and low-carbon economy

Ciel prace
(v slovenskom jazyku)

Cieflom dizertacnej prace je realizovat vyskum vybranych
ekonomicky vyznamnych faktorov podnikovej reputacie v
kontexte udrzatefného priemyslu a subjektov posobiacich v
prostredi  nizkouhlikovej ekonomiky. Vyskum  bude
orientovany primarne na trhy krajin strednej Eurdpy,
sekundarne na referencné trhy zapadnej Eurdpy a Severnej
Ameriky. Do Uvahy sa v suvislosti s vybranym trhom bude brat
najma kontext udrZatelného priemyslu, ktory predstavuje
jednu z najvacsich vyziev pre narodné hospodarstva.

Ciel prace
(v anglickom jazyku)

The aim of the thesis is to carry out research of selected
economically important factors of corporate reputation in the
context of sustainable industry and entities operating in a
low-carbon economy. The research will be focused primarily
on the markets of Central European countries, and
secondarily on the reference markets of Western Europe and
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North America. In the context of the selected market, the
context of sustainable industry, which is one of the biggest
challenges for national economies, will be considered.

Anotdacia prace
(v slovenskom jazyku)

V konkurenc¢nom prostredi trhovej ekonomiky je efektivne
vyuZivanie zdrojov nevyhnutné, pricom nadspotreba vyvija
tlak na produkciu a dostupnost surovin. Tento rast vSak naraza
na fyzické limity, ¢im sa udrZatefnost stava kliéovym
faktorom dlhodobej ekonomickej stability. Udrzatelny
priemysel tak nadobuda novy vyznam aj v kontexte riadenia
podnikove] reputdcie, ktora sa neustale vyvija. Dizertaéna
praca sa v teoretickej Casti zameria na syntézu a verifikaciu
vybranych teoretickych poznatkov o reputacii podnikov v
prostredi udrzatelného priemyslu. Analyticka ¢ast identifikuje
faktory reputdcie ovplyviujuce ekonomické ukazovatele v
online aj offline prostredi. Na zaklade analyzy primarnych a
sekundarnych zdrojov a kvalitativnych metdéd bude
formulovany rdmec pre kvantitativny vyskum. Empirickd ¢ast
popiSe vplyv vybranych faktorov na hospodarske vysledky
podnikov a poskytne odporucania pre podnikovu prax a dalsi
vyskum.

Anotdacia prace
(v anglickom jazyku)

In the competitive environment of a market economy,
efficient use of resources is essential, while overconsumption
puts pressure on the production and availability of raw
materials. However, this growth is coming up against physical
limits, making sustainability a key factor in long-term
economic stability. Sustainable industry thus takes on new
significance also in the context of corporate reputation
management, which is constantly evolving. The theoretical
part of the dissertation will focus on the synthesis and
verification of selected theoretical knowledge about
corporate reputation in the environment of sustainable
industry. The analytical part will identify reputation factors
influencing economic indicators in both online and offline
environments. Based on the analysis of primary and
secondary sources and qualitative methods, a framework for
guantitative research will be formulated. The empirical part
will describe the impact of selected factors on the economic
performance of companies and provide recommendations for
business practice and further research.

Forma studia

Ve

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v SJ)
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REMENOVA KATARINA, DOC. ING., PHD., MBA

Nazov dizertacnej prace
(v slovenskom jazyku)

Moderné koncepcie rozhodovania v oblasti riadenia cien a
trzieb

Nazov dizertacnej prace
(v anglickom jazyku)

Modern approaches to decision-making process in price and
revenue management

Ciel prace
(v slovenskom jazyku)

Dizertatna praca sa venuje Specifickym aspektom
rozhodovacieho procesu v oblasti riadenia cien a trzieb v
podniku z pohladu modernych tedrii a pristupov. Doktorand
sa bude v praci zaoberat mapovanim modernych pristupov a
metdd v riadeni cien slovenskych podnikov a vytvorenim
komplexného systému rozhodovania v tejto oblasti. Uvedena
problematika spada do konceptu manaZmentu cien a trzieb,
zamerané na stanovovanie, presadzovania cien a hodnotenie
cenovych rozhodnuti a cenovu stratégiu.

Ciel prace
(v anglickom jazyku)

The dissertation thesis addresses a specific aspects of the
decision-making process in the area of price and revenue
management, from the modern theories and approaches
point of view of. The PhD candidate will map the modern
approaches and methods in price management of Slovak
companies and create a complex system of decision-making
in this area. The above-mentioned topic falls within the
concept of price and revenue management, focusing on price
setting, price execution, price controlling, and price strategy.

Anotdacia prace
(v slovenskom jazyku)

Rozhodovanie v manaZmente cien a trzieb je pomerne novou
oblastou, ktorej sa vedci venuju v medzindrodnom meradle a
v rozsahu presahujucom mikroekonomické a marketingové
vnimanie ceny. JedineCnost a sucasne zavaznost tejto
problematiky s priamym dopadom na ziskovost podniku treba
vnimat ako strategické rozhodnutia. Najnovsie vyskumy
jednoznacéne poukazuju na Siroky rozsah tejto problematiky,
ktora sa netyka len rozhodnutia o vySke cenového bodu, avsak
prechddza vsetkymi funkciami manaZmentu a tvori podstatu
manazérskeho rozhodovania pri vytvarani ziskového
podnikania.

Rozhodovaci proces v riadeni cien mnohi autori ale aj
podnikatelia stotoZnuju s procesom stanovenia ceny. Ten je
viak len jednym z podprocesov rozhodovacieho procesu v
manazmente cien a trzieb. Dva kluéové dbévody uvedeného
stavu su - chybajuce poznatky a skisenosti v riadeni cien a
trzieb manaZérov a jednotlivé podprocesy su rozdelené
v rOznych organizaénych utvaroch.

Dizertatna praca bude spracovdvana z pohladu
rozhodovacieho procesu, jednotlivych krokov a metéd, ktoré
sa v podnikoch na Slovensku vyuZivaju a podnikovych
faktorov, ktoré na rozhodovanie v tejto oblasti posobia.
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Anotdacia prace
(v anglickom jazyku)

Decision-making in price and revenue management
represents relatively new research field, extending beyond
microeconomic and marketing perception of price. The
uniqueness and significance of this topic, with a direct impact
on the company’s profitability, should be seem as strategic
decisions. Recent research unequivocally highlights the broad
scope of this issue, which encompasses not only decisions
regarding price points but also permeates all managerial
functions, forming the essence of managerial decision-making
in creating profitable businesses.

Many authors and entrepreneurs equate the decision-making
process in price management with the process of pricing.
However, pricing is merely a subprocess of the decision-
making process in price management. The key reasons for this
situation are the lack of knowledge and experience in price
management among managers, and the division of individual
subprocesses across various organizational units.

The dissertation will be processed from the perspective of the
decision-making process, individual steps and methods
utilized in Slovak companies, and the business factors
influencing decision-making in this area.

Forma studia

- Dennj Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Deskriptivne  koncepcie  manazérskeho rozhodovania
zaloZené na tedrii obmedzenej racionality rozhodovatela

Nazov dizertacnej prace
(v anglickom jazyku)

Descriptive approaches to managerial decision making based
on the theory of bounded rationality of the decision maker

Ciel prace
(v slovenskom jazyku)

Ciel dizertatnej prace je zamerany na vytvorenie
komplexného modelu rozhodovacieho procesu pri rieSeni
strategickych rozhodnuti podniku, s vyuZitim deskriptivnych
tedrii rozhodovania. Do rozhodovacieho procesu vstupuju
externé a interné faktory vychadzajuce z normativneho,
deskriptivneho a preskriptivneho pristupu, ktoré ovplyviuju
tvorbu alternativ rieSeni rozhodovacieho problému, ako aj
jeho konecny vyber a implementaciu. Praca sa zameriava
prave na vyuzitie teodrii deskriptivneho smeru, ktorého
stredobodom je samotny rozhodovatel.

Ciel prace
(v anglickom jazyku)

The aim of the dissertation thesis is focused on the
construction of a complex model of the decision-making
process while solving strategic decisions of a company,
applying descriptive decision-making theories. External and
internal factors based on normative, descriptive and
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prescriptive approaches affect the development of choices
and alternatives to solve the decision-making problem.
Therefore, the thesis focuses particularly on levereging
knowledge from descriptive decision-making direction, the
centre of which is the decision maker himself.

Anotdacia prace
(v slovenskom jazyku)

Moderné koncepcie manazérskeho rozhodovania predstavuju
novy smer v rozhodovani, zalozenom na behaviordlnom
principe. Odklonom od klasickej tedrie plne racionalneho
rozhodovania v systéme ziskavania a vyuzivania informdcii pre
rozhodovanie, umozZnili vytvorit deskriptivny smer v
rozhodovani, ktory ponuka komplexné vysvetlenie systému
[udského rozhodovania sa, ako prejav obmedzenej
racionality. Model obmedzenej racionality je jednym z
modelov strategického rozhodovania, rozSireny o tedrie
rozhodovania s emo¢nym komponentom. Model obmedzenej
racionality (behaviordlny model) vychddza z konceptu
obmedzenej racionality a konceptu satisfakcie, pricom
reflektuje redlne spravanie rozhodovatela.

Myslienky obmedzenej racionality maju podobne ako klasicka
tedria racionality jasne urcené ciele, no pocita sa s
obmedzeniami, ktorymi je manazér pri dosahovani cielov
limitovany. K zdkladnym obmedzeniam patria napriklad
emocionalne procesy, Styl rozhodovania manazéra, alebo
prevazujuci sposob myslenia divergentnym/ konvergentnym
smerom.

Anotdacia prace
(v anglickom jazyku)

Modern concepts of managerial decision-making represent a
new direction in decision- making based on the behavioural
principle. By deviating from the classical rational theory of
decision-making in the system of obtaining and using
information for decision making, they have made it possible
to develop a descriptive basement, which offers a
comprehensive explanation of the system of human decision-
making as a manifestation of bounded rationality. The
bounded rationality model is one model of strategic decision
making, extended by decision theories with an emotional
component. The bounded rationality model (behavioral
model) is based on the concept of bounded rationality and the
concept of satisfaction, reflecting the real behavior of the
decision maker.

The ideas of bounded rationality, like classical rational theory,
have clearly stated goals, but account for the constraints that
limit the manager in achieving the goals. The basic constraints
include, for example, emotional processes, the manager's
decision-making style, or the prevailing divergent/convergent
way of thinking.

Forma studia
- Dennad

z

Ano
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- Externa

Ano

Studijny program

ekonomika a manazment podniku (v SJ)
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ROMANOVA ANITA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Inovativne pristupy kriadeniu podnikovych procesov
aplikovanim nastrojov umelej inteligencie

Nazov dizertacnej prace
(v anglickom jazyku)

Innovative approaches to business process management by
applying Artificial Intelligence tools

Ciel prace
(v slovenskom jazyku)

Analyzovat, evaluovat a syntetizovat inovativne metddy
a pristupy kriadeniu podnikovych procesov, sdbérazom
na aplikaciu aintegrovanie nastrojov umelej inteligencie,
scielom identifikovat optimdlne stratégie ariesenia
na zlepSenie efektivity, adaptability a konkurencnej vyhody
organizacii vdynamickom podnikatelskom prostredi.

Ciel prace
(v anglickom jazyku)

Analyze, evaluate and synthesize innovative methods and
approaches to business process management, with an
emphasis on the application and integration of artificial
intelligence tools, in order to identify optimal strategies and
solutions to improve the efficiency, adaptability and
competitive advantage of organizations in a dynamic business
environment.

Anotdacia prace
(v slovenskom jazyku)

Umeld inteligencia (Al) predstavuje vyznamny nastroj
v oblasti podnikového riadenia, ktory ma zasadny vplyv
na spésob, ako organizdcie analyzuju, planuju a vykonavaju
svoje podnikové procesy. Integracia umelej inteligencie
do manazérskych  rozhodovacich  procesov  umoziiuje
organizacidam vyuZivat obrovské objemy dat na predikciu
trendov, identifikaciu vzorcov a optimalizaciu vykonu. Tymto
sposobom Al umozZniuje efektivne a presné rozhodovanie
vredlnom cdase, <¢o zvySuje konkurencieschopnost
a adaptabilitu organizacii. Dalsim vyznamnym aspektom je
schopnost Al automatizovat rutinné ulohy a procesy, co
uvoliiuje ludské zdroje narieSenie komplexnejSich uloh
a podporu kreativity a inovacie.

Dizertatnda praca sa zaobera vplyvom avyznamom Al
v kontexte podnikového riadenia. Sustredi sa naanalyzu
transformacného potencialu, ktory Al prinasa
do manazérskych rozhodovacich procesov a podnikovych
operacii. Skima ako Al meni paradigmu riadenia, umoznujuc
organizaciam  vyuZivat ddta  napredikciu  trendov,
optimalizaciu procesov aautomatizdciu rutinnych dloh.
Identifikuje najlepSie pristupy a stratégie, ktoré organizaciam
umoznia dosiahnut zlepSenie efektivity, adaptability
a konkurenénej vyhody prostrednictvom Al.

Anotdacia prace
(v anglickom jazyku)

Artificial Intelligence (Al) is a significant tool in business
management that has had a profound impact on the way
organisations analyse, plan and execute their business
processes. Integrating Al into management decision-making
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processes enables organizations to leverage vast amounts of
data to predict trends, identify patterns, and optimize
performance. In this way, Al enables efficient and accurate
decision-making in real time, making organizations more
competitive and adaptive. Another important aspect is Al's
ability to automate routine tasks and processes, freeing up
human resources to tackle more complex tasks and fostering
creativity and innovation.

This dissertation examines the impact and importance of Al in
the context of business management. It focuses on analyzing
the transformative potential that Al brings to managerial
decision-making processes and business operations. It
explores how Al is changing the management paradigm,
enabling organizations to use data to predict trends, optimize
processes, and automate routine tasks. It identifies the best
approaches and strategies to enable organizations to achieve
improved efficiency, adaptability, and competitive advantage
through Al.

Forma studia

/e

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Vplyv digitalizacie a umelej inteligencie na strategické
rozhodovanie v podnikoch na Slovensku

Nazov dizertacnej prace
(v anglickom jazyku)

The Impact of Digitalization and Artificial Intelligence on
Strategic Decision-Making in Enterprises in Slovakia

Ciel prace
(v slovenskom jazyku)

Ciefom dizertacnej prace je systematicky analyzovat vplyv
digitalizacie a umelej inteligencie na strategické rozhodovacie
procesy v podnikoch posobiacich na Slovensku. Vyskum sa
zameria na identifikaciu klu¢ovych digitalnych technoldgii a Al
rieSeni, ktoré transformuju manazérske rozhodovanie, a na
vyhodnotenie ich dopadu na efektivitu,
konkurencieschopnost a inovacnu vykonnost podnikov. Na
zaklade ziskanych empirickych udajov budu formulované
odporucania na optimalizaciu rozhodovacich procesov v
podnikovej praxi.

Ciel prace
(v anglickom jazyku)

The objective of this dissertation is to systematically analyze
the impact of digitalization and artificial intelligence on
strategic decision-making processes in enterprises operating
in Slovakia. The research focuses on identifying key digital
technologies and Al solutions that are transforming
managerial decision-making and evaluating their effects on
efficiency, competitiveness, and innovation performance.
Based on the empirical findings, recommendations will be
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formulated for optimizing decision-making processes in
business practice.

Anotdacia prace
(v slovenskom jazyku)

Digitalizacia a umeld inteligencia zasadne menia dynamiku
strategického rozhodovania v podnikoch, pricom ovplyviuju
nielen operacné procesy, ale aj dlhodobé planovanie a
konkurencné postavenie firiem. DizertaCnd praca sa
zameriava na analyzu sp6sobov, akymi digitdlne technolégie
a Al nastroje formuju rozhodovacie mechanizmy v podnikoch
na Slovensku. Vyskum zahfia identifikdciu dominantnych
trendov v implementacii Al rieSeni, hodnotenie ich prinosu k
zlepSeniu efektivity a konkurencieschopnosti podnikov a
analyzu vyziev spojenych s ich adopciou. Na zdaklade
kombinacie kvalitativnych a kvantitativnych metéd vyskumu
budd formulované navrhy na efektivnejSie vyuzitie
digitalizacie a Al v strategickom rozhodovani.

Anotdacia prace
(v anglickom jazyku)

Digitalization and artificial intelligence are fundamentally
reshaping the dynamics of strategic decision-making in
enterprises, affecting not only operational processes but also
long-term planning and competitive positioning. This
dissertation examines how digital technologies and Al tools
influence decision-making mechanisms in enterprises in
Slovakia. The research includes an analysis of dominant trends
in Al implementation, an assessment of its contributions to
improving efficiency and competitiveness, and an exploration
of the challenges associated with Al adoption. By employing a
combination of qualitative and quantitative research
methods, the study will formulate recommendations for the
more effective use of digitalization and Al in strategic
decision-making.

Forma studia

z

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v SJ)
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RYBAROVA DANIELA, DOC. ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

Riadenie podnikovych rizik v ére cirkularnej ekonomiky: Vyzvy
a adaptacné stratégie

Nazov dizertacnej prace
(v anglickom jazyku)

Enterprise Risk Management in the Era of Circular Economy:
Challenges and Adaptation Strategies

Ciel prace
(v slovenskom jazyku)

Cielom dizertacnej prace je skumat efektivnost manazmentu
rizik (ERM) v podnikoch a sektoroch, ktoré prechadzaju na
cirkuldarnu ekonomiku, a analyzovat jeho vplyv na vykonnost,
stabilitu a schopnost podnikov adaptovat sa na regulacné
zmeny sdobérazom na schopnost predvidat, riadit a
minimalizovat rizika suvisiace s implementdciou udrzatelnych
stratégii v kontexte cirkularnej ekonomiky.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to examine the effectiveness of
risk management (ERM) in companies and sectors
transitioning to a circular economy and to analyse its impact
on performance, stability, and the ability of enterprises to
adapt to regulatory changes, with a focus on their capacity to
anticipate, manage, and mitigate risks associated with the
implementation of sustainable strategies in the context of a
circular economy.

Anotdacia prace
(v slovenskom jazyku)

Transformacia podnikov na principy cirkularnej ekonomiky
prindsa nielen ekonomické prileZitosti, ale aj nové
podnikatelské rizika. Tieto rizika vyplyvaju najma z
regulacnych zmien, trhovych neist6t, technologickych inovacii
a zmien v dodavatelskych retazcoch. V reakcii na tieto vyzvy
sa podniky Coraz viac spoliehaju na pokrocilé metddy riadenia
rizik (ERM), ktoré im umoznuji minimalizovat rizikd a zaroven
maximalizovat konkurencieschopnost. Jadro vyskumu bude
kvantifikacia schopnosti podnikov predvidat a riadit rizika
spojené s regulaénymi zmenami v oblasti udrZatelnosti.
Vyskum sa opiera o kvantitativhu analyzu podnikovych a
sektorovych Udajov (panelovd regresia, SEM analyza),
sektorové modelovanie a kvalitativhu analyzu pripadovych
studii. Praca poskytne novy pristup k hodnoteniu ERM v
kontexte udrzatelnosti a pomdze podnikom, investorom a
regulacnym organom lepsie pochopit kfucové faktory
uspesSnej adaptdcie na cirkuldrnu ekonomiku. Vysledkom
bude prakticky rdmec riadenia rizik, ktory pomoze podnikom
minimalizovat neistoty a zabezpecit ich dlhodobu
konkurencieschopnost v ére rastucich ESG regulacii.

Anotdacia prace
(v anglickom jazyku)

The transformation of businesses towards circular economy
principles brings not only economic opportunities but also
new entrepreneurial risks. These risks primarily stem from
regulatory changes, market uncertainties, technological
innovations, and shifts in supply chains. In response to these
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challenges, companies are increasingly relying on advanced
risk management methods (ERM), which enable them to
minimize risks while maximizing competitiveness. The core of
this research will be the quantification of enterprises' ability
to anticipate and manage risks associated with regulatory
changes in the field of sustainability. The study is based on a
guantitative analysis of corporate and sectoral data (panel
regression, SEM analysis), sectoral modelling, and qualitative
analysis of case studies. This dissertation will provide a new
approach to evaluating ERM in the context of sustainability,
helping businesses, investors, and regulatory authorities
better understand the key factors of successful adaptation to
the circular economy. The outcome will be a practical risk
management framework, aiding companies in minimizing
uncertainties and ensuring long-term competitiveness in the
era of increasing ESG regulations.

Forma studia

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v SJ)
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SKORKOVA ZUZANA, DOC.

ING., PHD.

Nazov dizertacnej prace
(v slovenskom jazyku)

MozZnosti kariérneho rastu Zien v ére virtualneho pracovného
prostredia

Nazov dizertacnej prace
(v anglickom jazyku)

Career Advancement Opportunities for Women in the Era of
Virtual Work Environments

Ciel prace
(v slovenskom jazyku)

Hlavny ciel prace je zistit, ako virtualizacia pracovného
prostredia ovplyviiuje kariérny rast Zien, s dbérazom na
identifikaciu vyhod a nevyhod, ktoré tento proces prinasa z
hladiska rodovej rovnosti.

Ciel prace
(v anglickom jazyku)

The main objective of this dissertation is to determine how
workplace virtualization impacts women's career growth,
with a focus on identifying the advantages and disadvantages
this process brings in terms of gender equality.

Anotdacia prace
(v slovenskom jazyku)

Virtualizacia pracovného prostredia priniesla zasadné zmeny
v organizacii prace, no jej dopady na kariérny rast Zien su
dvojsecné — moéZu byt nastrojom emancipdcie, ale aj
prekazkou v kariérnom postupe. Praca sa zameriava na vplyv
virtualizacie pracovného prostredia na kariérny rast Zien, s
dorazom na rodovu rovnost, pricom identifikuje vyhody,
nevyhody a bariéry, ktoré virtualizacia prinasa pre kariérny
rast Zien. V teoretickej rovine sa prdca zaobera analyzou
faktorov, ktoré ovplyviuju kariérny rast zien v kontexte
virtualizdcie prdce, ich poziciu vo vedeni podnikov a
prehlbovanim rodovych nerovnosti. V aplikacnej asti sa praca
venuje skumaniu vplyvu virtualizacie na kariérny rast Zien v
podnikoch, ako aj sufasnym stratégiam, ktoré podniky
vyuZivaju pre zlepSenie rovnosti prilezZitosti a podporu Zien vo
vedeni podnikov. Vysledkom prace je ndvrh opatreni na
podporu kariérneho rastu Zien vo virtualnom pracovnom
prostredi.

Anotdacia prace
(v anglickom jazyku)

Workplace virtualization has brought about significant
changes in the organization of work, yet its impact on
women's career growth is twofold — it can be a tool for
emancipation, but also an obstacle to career advancement.
This dissertation focuses on the impact of workplace
virtualization on women's career growth, with an emphasis on
gender equality. The aim of the research is to identify the
advantages, disadvantages, and barriers that virtualization
presents for women's career growth. On a theoretical level,
the work addresses the analysis of factors that influence
women's career advancement in the context of work
virtualization, their position in business leadership, and the
deepening of gender inequalities. In the applied section, the
dissertation examines the impact of virtualization on women's
career growth in companies, as well as the current strategies
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employed by businesses to improve equality of opportunities
and support women in leadership roles. The outcome of the
dissertation is a proposal of measures to support women's
career growth in the virtual work environment.

Forma studia

z

- Denna Ano
- Externd Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)

Nazov dizertacnej prace
(v slovenskom jazyku)

Koucing ako nastroj na podporu adaptacie zamestnancov v
obdobi organiza¢nych zmien

Nazov dizertacnej prace
(v anglickom jazyku)

Coaching as a Tool for Supporting Employee Adaptation
During Organizational Changes

Ciel prace
(v slovenskom jazyku)

Ciefom prace je zhodnotit Ulohu koucingu ako ndstroja na
podporu adaptacie zamestnancov v obdobi organiza¢nych
zmien, identifikovat kficové faktory ovplyvriujuce jeho
efektivitu a navrhnut odporucania na jeho implementaciu do
podnikového prostredia.

Ciel prace
(v anglickom jazyku)

The aim of this dissertation is to evaluate the role of coaching
as a tool for supporting employee adaptation during
organizational changes, identify key factors influencing its
effectiveness, and propose recommendations for its
implementation in the corporate environment.

Anotdacia prace
(v slovenskom jazyku)

Koucing je ¢oraz CastejSie vyuzivany ako nastroj na podporu
zamestnancov  pri  zvlddani zmien v  dynamickom
podnikatelskom prostredi. Tato dizertacna praca sa v
teoretickej rovine zameriava na vymedzenie pojmu koucing,
jeho principov a foriem, ako aj na psychologické aspekty
adaptacie zamestnancov v obdobi organizacnych zmien. V
aplikacnej Casti skiuma efektivitu koucingu v podnikoch pocas
transformacnych procesov, identifikuje klucové faktory
uspesnej implementdcie a analyzuje skdsenosti manazérov a
zamestnancov s tymto pristupom. Vysledkom prace su
odporucania na vyuzitie kouc€ingu ako strategického nastroja
na podporu adaptdacie zamestnancov v obdobi riadenia zmien.

Anotdacia prace
(v anglickom jazyku)

Coaching is increasingly used as a tool to support employees
in managing changes in a dynamic business environment. This
dissertation focuses on defining the concept, principles, and
forms of coaching in theoretical terms, as well as examining
the psychological aspects of employee adaptation during
organizational changes. The applied section explores the
effectiveness of coaching in companies undergoing
transformation processes, identifies key factors for successful
implementation, and analyzes the experiences of managers
and employees with this approach. The study concludes with
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recommendations for utilizing coaching as a strategic tool to
support employee adaptation during change management.

Forma studia

- Denna Ano
- Externa Ano
Studijny program - ekonomika a manazment podniku (v Al)

- ekonomika a manazment podniku (v SJ)
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